Retirees’ Picnic June 8 


For more info, see page 22 


viz 
Local 222 Honoured 


On the occasion of the City of Oshawa’s 75th Anniversary, CAW Local 
222 received a special commendation from Lieutenant Governor of 
Ontario Hilary Weston. Local President Mike Shields proudly accepted 
the award on behalf of the membership from Oshawa Mayor Nancy 
Diamond. The citation reads “in recognition of your contributions in 
making Oshawa a strong community with a proud history.” 
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On April 9, 1999, George Erie Davis of Maple Leaf, Ontario 
addressed the following letter to Local 222 President 


Mike Shields... 


“The Truth As I Have Never Heard It Before” 


EAR SIR AND BROTHER: 

I received my Osbaworker to- 
day, and I was so moved by your 
write-up in it about; “How Har- 
ris Has Harmed Health Care,” 1 

could not go on, and not convey to you 
my personal, heart felt thanks to you. I 
think your write-up speaks the truth as I 
have never heard it before. 

Mike, I was saddened to read that you 
have had some health problems, and I 
hope you are soon over with it. I know in 
my last experience, in waiting to get in a 
Hospital, I can tell you that it is just some- 
thing to talk about till you are involved in 
it, then its a different story. 

I would like to say to you Mike, keep 
up the good work. I say this to you and, 
through you to your committees at work. 
As an “older” retired GM worker, I feel 
blessed, and thankful for the work and 
leadership that we as retirees have today. 
It may not be the best, but I’m thankful to 
the Union for what I have. 

I often say to people I talk to, “I do not 
bad-mouth General Motors.” it was a good 
place to work, but, “any thing I got, I have 
to say the Union got it for me.” General 


Motors never gave me a cent. And fur- 
thermore, I was in GM for thirty-five 
years, and did well by working there, but, 
out of 35 years I spent a little over one 
year on the picket line. 


I hope everything goes well at the ne- 
gotiations this fall, and hope you are back 
in good health again. 

Most Sincerely yours. 

Geo. E. Davis. # 


The Simcoe Hall Food Bank received a $1,000 boost from CAW Local 222 at its 
Annual General Meeting. President Mike Shields presented the donation to 
(from left) Simcoe Hall board president Bruce Baird, Executive Director 
Sandra Sweet and Jobnatbon Brown, a teen cited by Simcoe Hall for bis 
exemplary work with youth at Simcoe Hall 


1 

| 

1 

1 

, Effective Date 
: Name 
Street No. 
City 


© Active Member 


WERE’RE GETTING YOUR Malit! 


Your 1999 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your apartment number. 

Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Plant 


Apt. No. 


Postal Code 


© Retired Member 


Serial No. 


O) Surviving Spouse 
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Time To Voice Opposition 


To Harris 


By Mike Shields, President 


Upcoming Events 
HE CANADIAN LABOUR CONGRESS WILL BE HOLDING 
its conference the week of May 3rd. In addition the CAW 
will be conducting our Collective Bargaining Conference 
June 8-11. The Bargaining Conference is where we will 
debate and ultimately determine our priorities for ’99 ne- 
gotiations. The picnic dates are Tuesday, June 8th for our Retirees, 
and the General Membership Picnic is slated for June 19th. 

Some time next month, it is expected we will be going to the 
polls in a provincial election. I cannot emphasize enough the im- 
portance of this election to Ontario workers. 

I have been asked why the CAW is so vehemently opposed to 
the Mike Harris government. This is not a one-sided feeling. Mike 
Harris is on record, stating the real opposition to his government 
is not the Liberals nor NDP, but rather the labour movement. Mr. 
Harris is certainly correct when he talks about the opposition 
from the labour movement in regards to his agenda. 

In the last four years we have seen anti-scab legislation repealed 
by this government, resulting in the doubling of days of work lost 
through strike action. What could you expect when you remove 
the onus on employers to settle in a fair and just manner? 

We have seen the decimation of the most envied health care 
system in the world. The total lack of concern for Ontarians was 
shown when this government laid off nurses in record numbers, 
costing the taxpayers of Ontario nearly $400 million. Then, just 
before the election call is made, we hear an announcement (with 
considerable fanfare) that this government is going to hire nurs- 
es to replace the very ones laid off by the Harris Tories. 

This will also come at a cost of nearly $400 million to Ontario tax- 
payers. This $800 million expenditure barely gets us back to square 
one, let alone a real increase in necessary health care workers. We 
have already too many heartbreaking stories of young women having 
to be flown by helicopter to get proper health care for themselves 
and their newborns. In too many instances the loss of life was the re- 
sult. 

How many of our seniors, friends and family must die in hos- 
pital hallways before this inhumane government is taken to task? 
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The labour movement has taken them to task, and I guess that’s 
why we are targeted as the real opposition. 

Prior to the Harris government coming to power in June 95, 
an Ontarian could not find a better education system anywhere 
else in the world to put their children in. Arguably it wasn’t a per- 
fect system, just the best. 

Besides the crisis in education that has been deliberately cre- 
ated by this government, they have done irreparable damage to 
the reputation of teachers as a whole, and further damage to the 
relationship between students and their teachers. Our children 
watched and listened to the Premier of Ontario downgrade the 
very teachers we as parents tell them to show respect for. Teach- 
ers are not known as militant trade unionists. So when they are 
driven to take strike action, the alarm bells should go off. I will 
put my tax dollars on teachers, professional educators, when it 
comes to who knows what’s best for my children when it comes 
to a quality education. The choice seems fairly logical when the 
other choice is professional politicians. A quality education 
should be a Right for each and every one of our children, not a 
Privilege. Access to a quality health care system for our children, 
parents and grandparents should be a Right, not a Privilege. 

Cutbacks to our social programs, education system and health 
care system have resulted in tax breaks for the highest wage earn- 
ers in our society. Tax breaks are not a positive, when they are 
achieved on the backs of workers and the disadvantaged. I urge 
each and every one of you, to get out and vote. It is your Ontario, 
take it back. Social Unionism is rooted in the workplace but un- 
derstands the importance of participating in and influencing the 
general direction of society. % 


Our Best Wishes go out to the latest group of GM/Peregrine Retirees. Good luck to each and eu, one of you. 


We wish you all the best in your future endeavours. 
Years of Retirement 


Name Dept. Service Date 
Allen E. Brown 69A 8.1 Jan. 1999 
Dale S. Baker 49 34.2 May 1999 
Paul N. Farthing 66 35.3 May 1999 
Gord Greer 20 33.4 May 1999 
Robert G. Hamilton 69B 5a May 1999 
Glenn F. Hyland 65 35.1 May 1999 
Mona A. Leonard 31 26.0 May 1999 
Carl F. Robinson 50 34.2 April 1999 
Elroy J.”Duke” Urie 49 39.5 May 1999 
Lee P. Williams 49T 13.5 May 1999 
John W. Woodward 20 36.7 May 1999 
MAY 1999 


GM/ 
Peregrine 
ETIREES 


By Charlie Peel, Pension Representative, and 
Bill Mutimer, Alternate Pension Representative 
We also wish to congratulate the following PPG-Duplate Re- 
tirees: Campbell John Caldwell, 32 years; Joseph Gibson, 17.8; 
Frank Hill, 39.3; William Johnson, 30.6; David Topham, 36.6; 
all retiring effective April 1, 1999. % 
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Good Leadership For Future 


By Dave Broadbent, Secretary-Treasurer 


AVING RECENTLY RETURNED TO WORK, I WOULD 
like to thank those Executive Board members who 
shared the responsibility of the Secretary Treasurer's 
job while I was off — Charlie Peel, Doug Sanders, Dave 
‘Murphy. Also during the last two months Terry Spence 
capably filled in while doing his own job as one of our service 
reps. Terry’s experience, and knowledge of our benefits, helped 


the retired and active members who came in with problems. He Secretary- 
also kept in touch with me concerning the operation of our id 
Union Hall, and did an excellent job. I’d also like to thank the Hall Treasurer's . n 
staff who did a tremendous job during this time, assisting Terry —s EP ORT + 
and myself. ————— . 
For those who don’t know, I am planning to retire this fall, and Our annual financial report should be completed for presenta- 
with close to 38 years J look forward to some time with my fam- _ tion in the June issue of the Oshaworker. Should anyone have 
ily. any concerns about this, I welcome calls both here at the Hall 


Over the years I have been fortunate to have served on the Ex- _—_ and at home... 
ecutive Board with Presidents Abe Taylor, Ted Murphy, John Sin- 
clair, John Kovacs and Mike Shields. During this time we have 
gone through strikes at GM and Blue Circle, plant closures, mass 
lay-offs and plant occupations. These job actions have led to high- 
er wages, 30 and out pensions, many benefits in health care in- 
cluding out-of-province coverage and chronic care. These presi- 
dents served us well in the public eye as leaders of different com- 
munity organizations. 

The last three years I have worked with President Mike Shields 
and can see in him the leadership qualities of Abe Taylor and Ted 
Murphy, two individuals who Ied our Union through some tough 
times. Mike was initiated as president with the GM strike in 1996, 
including the North Plant occupation, then worked on getting our 
members at Mackies one of the largest wage increases of any of our 
units at one time in 1997. He has also taken the time to be involved 
in our community. In talking with Mike he has expressed his con- 
cern for our retirees, and how important it is to him that they get 
a decent increase in their pension this coming September while 
maintaining and hopefully improving our health benefit coverages. 

For these reasons, I feel quite comfortable turning over the 
leadership of our Union to people such as Terry and Mike. 

The financial report for March appears on the next page, 
showing a surplus of $14,261.87. 


Terry Spence and Dave Broadbent go over s of the 
paperwork that goes with the Secretary Treasurer’s job. 


CAW Local 222 Executive Board 


President — Mike Shields Board Members At Large CAWS#TCA 
Secretary-Treasurer — Dave Broadbent Shane ie ean CANADA 
First Vice President — Wayne Murphy Russ Martin (A.G. Simpson) 


Second Vice President — Orville Faught Female Board Member At Large 


Di : 
Recording Secretary — Dean Lindsay _ i Gunnar 
' Retirees’ Representative — John Sinclair 

Sergeant-At-Arms — Charlie Peel 


: Editor — Dan Kewley 
Trustees — Al O'Neill oe 
5 Dave Murphy Editorial Board 


Mike Shields 
— Doug Sanders Dave Broadbent 


Guide — Jerry Smith Dean Lindsay 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Production by 
Editor nor of the Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the Thist'e Printing Limited. 
right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of Canada, 
1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 (905) 723-1187 1-800-465-5458 — Fax (905) 436-9515. 


Local 222's e-mail address is: 1222sect@idirect.com The Local 222 World Wide Web page is found at: http: //web.idirect .com/~caw 
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CAW Local 222 Financial Report 
Covering the Month of March, 1999 


Total RECEIPUS 0 ccssincseavenness 
Total Expense véssccsrssvcacciscee 
Lg 8) U1 ee eee ee 


CAW Local 222 
Balance Sheet As At 3/31/99 


dintaeceshananisiteten $ 14,261.87 


Siecle secaane $ 832,671.89 


818,410.02 


CAW Local 222 
Income Statement 3/1/99 to 3/31/99 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
Caslhig anf 228 ose wersaeieen aa eee Suan denen 6,539.95 alembership Ee oe ent esa aa EO 
Bank 8] 80 MMU AGONS iis. cvercs sisitinereresscrablarinieaneveaneititi dah beaterecereats 770.00 
csiuauinla aectibsgnlev've eteeateeesssuseetnanaaeseaas ihe cP 9,393. PELE a TC An Sine EUS 6.00 
Total Bank dete ens aide deled be aysuvnasad astabs eat eangesyWanasedeupntseeeoeeneedveesdays 819,393.80 Oshawa Area Skilled Trades..........-ccccccccccccccccccceccececcecsecseceeceeee 1,433.70 
Deposit - AWCU ......cecssssessessecnsenneneeseententsneeneeneestsneseissneneenens 37,647.05 SBS RECEIPES cet cfaacas ctectertetatenes seen inst ier cannes 14,552.73 
Due from Dental Centre ........cccccscsesccseeeeeteetseeesecsesseeeeenans 8,859.00 Hall Maintenance ........ccccsoscsececccscsscccececcecsecsecsececsectesersereeeeeee 2,533.25 
Morteage Receivable... i. .:ccsccsccccascssssscseotereissaisscrapermonceninsnscoles 106,887.08 Staff Wage RECOVETICS..........sccsccccsssssssssssssssssssssestssssessessssnensens 1,968.62 
Dominion of Canada Bond ....0...........cccccccccsssescesccenseenssseeeesees 12,000.00 Miscellaneous Collections.........cccccccccecocccescccscccessccessuseseuanecuvens 735.00 
Short Term Investment..........sccesssssessesssseeessssssesssstereneessereees 20,714.61 OshaworkeD iis, aiasnaiescancenmnerasuiis naswantinnwn 3,503.13 
TOTAL CURRENT ASSETS 1.012.041 49 PROG is becestdi tases eeaseaa ys cecdananpstnnececcen(aedis ives elab oath eed oaanentnendees 6,546.62 
Ee = Soft Drinks and Vending ............cccccscessseesesensssteneeseseseeeeceeees 83.75 
Fixed Assets Telephone Income ...............ceeesccceesessesnsesecenteeceeeensnenerenanaes 639.09 
MAING wicsts techteenstenatycsthcaostactateiat scieaans cogeteseaterist car atieeea Rees hivress 615,195.00 
Buti S's cscec cesestsazed veduigiia Seaesasnensenseareivees tessa ded siete 2,829,533.00 TOTAL REVENUE «......ssssssssssesssssssstssssssessrsssnetnsesinenenntsnn 832,671.89 
EQUIPMENT 20s cesngccedievioieeeevnrnacmenieenitiee deedieineh banned 92,627.61 TOTAL REVENUE ...........ccccccccccccscsessseseesenececseseseseseseseaeeeseees 832,671.89 
Total: Fixed ASS€ts .......cccscccsscssstssesesssssessssssessssssecseseersecees 3,537,355.61 EXPENSE 
TOTAL ASSETS oo.ccciccccccccccccsesssnsesesesscsesecsesessceessstescnsaeeecees 4,549,397.10 OFFICE AND BUILDING 
LIABILITIES Employee Salaries: ic. :ssicscecevecsicsesssecasieedseaariavesvivnevsuseoscvanceevss 82,778.91 
UL Expense visi cccisinuesiasicenicnncinccians 3, 10947 
CURRENT LIABILITIES CPP Expense... 0sicinsicnnancnaneainn 4522198 
Accrued Liabilities.......0.ccccccescecsesessessescesseseesssseesessessssseseseenes 2,081,282.90 WCB EXpense 0.0. eee 1,520.24 
UD Payable sciicisstsssssssccsecssupsaczstercsccedscsectvas deat os 1,977.76 EHT EXpense..........scccccesseeeseeeesetereeeess 2,915.06 
UI Payable — Lost Time ............:.scsceceeeee 1,433.18 Other Benefits 0.0... cece 39,703.57 
CPP’ PAVAD NE 5 c..icis cues tvsescesssaaesadeencqde crete sevcicees 2,250.94 Employee Benefits and Insurance... ssscecsssesesteeereseeeserses 53,571.32 
CPP Payable — Lost Time ......csseeeeercees 1,091.84 Hall EXPONStS vivivesisiupsjessnecsetstavinssieratinrtaiiinnd baci keene Ste 1,008.94 
Income Tax Payable.............cssssssessesesesnserees 10,178.07 Miscellaneous purchases.......cccccccssesseeseescsesereeseresseenensaes 5,999.92 
Income Tax Payable — Lost Time...........000. 5,914.70 Building Maintemance «0... eee eee esee eens esneeeeesees 8,885.21 
Receiver General Payable .........cssccsssssessssssesccssssssssssecsssssecsonsess 22,846.49 Soft drinks and vending ...............--csceccsesssseeesssieeeeseeeesssnnee 269.78 
BERIT Bea yd Doty cere pecksvrbenscenenncsndtcrs aonanmntetadsauacasNewasiastad 11,746.76 —-_ Telephone ......sssssssesrsereeereeerseeesnesernnieessensniesssnseesseensinsnnssentey 8,740.08 
Union Dues Payable ..........sccssssccssssecssseecssssescsassesecsssscesssnesssniecs 1,805.02 Office Supplies and General EXpense..........scsessseene 8,234.84 
SPO cat ase ups sina ecimestabeahe toakcaayspenvCe —555.00 —Offficers EXPENSE ..........sccsseseesssseecesneesesesssecsssnecsssnnessssnsesennessen 1,682.39 
Charitable Deductions ........cc:::ccccssccsesccsessteecssssssseesssseesensseees 2,785.31 Professional ......scscesssssssssssesessesescsessasecerstancseseeesneessseaneateneanens ____ 8,560.79 
WCB Payable daipulaeains aaiatadiasinaineey ¥e' aisle Vo eaas'gaiva caleba evavehen tut susinatiaiestiarienavaley 14,488.52 Total Offi d Buildin 1 2.18 
Loan from CAW National (Strike)... ccc eeceesceteereeeeeeeteees 940,000.00 ‘ ces ST Gg en EE Bets 
Due Re-Duplate Cowmedl Fund .,.ccrsssssscasscersseeninsanaiiseriitncnnsve 500.00 ORGANIZATIONAL 
Retired Members Fund.........ssscsssssesssssssssessssnsnssessseeeessnseesnneees 16,470.69 Per Capita — Ont. Fed. of Labour.................. 7,932.85 
Per Capita — Durham Labour Council........... 2,664.87 
TOTAL CURRENT LIABILITTES 0000.00.00... ccccccceeeeeeeeteee _3,091,370.69 Per Capita — CAW ASSessMentt..............0000006 416,537.41 
TOTAL LIABILITIES o.....ccccssssssscesssssssssssssnsssscsssssessennsees 3,091,370.69 Per Capita — Special assessments.................. ead 
————— Per Capita — CAW Council... eee 8,390.08 
RQUITY Title Cage ssacnss cos axerapbcevetavervbcrosariensesiaa adenine 435,614.21 
NET ASSETS Lost Time: Wages and Benefits... cceccceccesteteeseseees 66,708.12 
ING ASBERS ocasnssnssisocvsnstncennnnntactovonsnscdavensnsccesandantnueteoasssssseedene 1,499,263.59 Lost Time Expenses M&E&H..............cccs 26,879.35 
OSU iccsts acre actann eer aa acetates ere nee) —41,237.18 Lost Time Expenses — Hotels.........00ssssssseee ___ 7,892.75, 
Lost Time EXPemse ............scccscesssceeeseessesesesessesnseeseeneeesneesenenes 34,772.10 
TOTAL NET ASSETS ........--sssssseseseeseeeeeeeeetttttnesssnsnsnnsnseeeeeee 1,458,026.41 Misc. Election GOStS .jcccssssssavessinsessecestetel eve ovasnarrencs rn texseetseearts 25,689.97 
TOTAL EQUITY ooccesssssssssssscsccsssssssssscecssssseeessssssessecessssesessnes 1,458,026.41 —Investors Grp Trust-Staff Pensions.............0..csssseeesen 24,041.42 
i arerENre al Oshaworker — Printing... eee 30,200.75 
LIABILITIES AND EQUITY PB vin sci ace Bees eee caesereen sax ciees cease nes 4,549,397.10 Oshaworker r— Postage Siege bas cetuute eeetesaune 11,052.03 
Total Osha WOrkef 225: ciesiseisscewtessives esters een oman exe 41,252.78 
PUBUCHY <i scot nto aie secuiatnicnatmereiaet 1,401.70 
RECPEAUION ssacsavisseivcararaasiese aap easiveradiecrsaciteenaen rte merase 4,228.00 
REMS: i siccciouss sans} edaraadessessaatcesinesdncvavetsles tensa syecuaeneatiepieaaauieny 40.00 
Welfare and donations ......ccccccccccccscscsscsscscsssscseeessesseseees 3,495.84 
Skilled Trades ...........0ccccccscssscscescseesessescscsecsecsesecsenecsecsseseseesens 1,433.70 
Total Organizational 0.0.0... scccesecccesseesscesesnenseneeeesnensee 638,677.84 
TOTAL EXPENSE .............ccccccceccsssesscessssecesseseseeseseasesteseaeeesees 818,410.02 
INET. INCOMEE: isicisiieciniasssncscasayedcsavecanieseeutnessanasnederenuavtiareaeen ivioe 14,261.87 
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More Management Added 


By Tom Hoar, 
GM Shop Committee Chairperson 


Plant population — unskilled 


9,594 with 487 on layoff 
Plant population - skilled 2,053 with 75 on layoff 
Recall date: Oct. 15, 1990 with outside date of Apr. 10, 1989. 


HE COMPANY HAS ANNOUNCED SEVERAL CHANGES 
to their labour relations departments. First they moved 
Dean Munger out and replaced him with Al Green from 
the USA. Then they announced that they were doing 
away with the old regional personnel and going to use 
the same template as the rest of the North American assembly 
plants. This meant C. Denoncourt replaced J. Sledziewski as per- 
sonnel director of the car assembly plants. Sledziewski replaced 
S. Hainsworth who went to the USA. No replacement has been 


General Motors of Canada Limited 
April 13, 1999 
Mr. T. Hoar 
Chairperson, Shop Committee 
Local 222, CAW 
Oshawa, Ont. 


Dear Mr. Hoar: 
Subject: Document 12 Scheduling 


This letter is intended to confirm the understandings reached re- 
cently concerning the scheduling of Document 18 incentive retire- 
mnent/separation opportunities for applicants who applied for con- 
sideration in period two of year three (October 1999 through 
March 2000) of the Document 12 program resulting from the sale 
of the Fabrication Plant. In response to the concerns raised by the 
Union, specifically the uncertainty of concluding the negotiation of 
the Pension Agreement prior to the first potential retirement date 
in period two of October 1, 1999, the Company agreed that it would 
not schedule employees for an effective retirement date until the 
pension agreement had been settled and the revised rates were in 
effect. Exceptions to the above would be made in the case of em- 
ployees who were retiring October 1, 1999 as a result of reaching 
age 65 during the months of September or October 1999 and in the 
case of employees who nevertheless wished to retire effective Octo- 
ber 1, 1999 where such date was acceptable to the Company. 


It was further recognized that in the event that the revised pen- 
sion rates were not in effect on October 1, 1999 and employees 
were therefore not scheduled to retire on that date, the parties 
would discuss alternate scheduling arrangements that would en- 
sure that applicants for period two would not be disadvantaged. It 
was also understood that granting the Union's request in this re- 
gard would likely result in there being insufficient lead time to en- 
sure that employees, who were subsequently scheduled to retire 
once the revised pension rates became effective, received their 
pension payments in a timely fashion. 


I trust that the above accurately reflects the understandings 
reached on this issue. 

Randy Giroux 

Manager, Employment and Labour Relations 


ce:C, Denoncourt 
J. Piechocki 
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named to B. Willsher who retired (yet). Also they will create a 
new level eight position in each of the Car and Truck plants. This 
new position would report to the Personnel Director in each 
plant. All of this in the name of efficiency supposedly. As I said in 
my last article, they are finding more new jobs in salary, while 
deleting more in hourly. Again one has to wonder where the lean 
is in the salary level. When they do reduce, which is not often, 
they create new openings for those they claim to do away with. 


Retirements 

As a result of several inquiries from those who applied to re- 
tire in the period from October 1999, to March 2000, we have ne- 
gotiated a letter dated April 13, 1999, that will allow those eligi- 
ble the option of waiting until the new pension agreement is in 
effect. You will find the contents of this letter at left. This under- 
standing will stop what happened in 1993 when some members 
took a layoff prior to September 14, after being told they would 
receive any new benefits in the new agreement. This is still be- 
fore the civil courts. 


Battery - Tri-link - Control Arms 

By the time this article reaches your home the Master Commit- 
tees of both Local 222 and Local 199, St. Catharines will have met 
to determine how we will both argue the announced spin-off of 
parts of our Locals to Delphi. As well we have agreed to meet the 
company to see what they say on this matter. The meeting will 
likely take place the week of May 3, 1999. Until next time... 


NOTICE 


HOSPITALIZED 
oR SICK? 


For visiting purposes only at Oshawa 
General Hospital please come in person 
or call: 


Phone 723-1187 (CAW Hall) 
or 728-8600 
(Retirees’ Centre). 
This applies to both 
active and retired members of Local 222. 


Local 222 CAW 
Retired Workers Centre. 
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Negotiations Update 


By Wayne Murphy, 


Peregrine Plant Chairperson and First Vice-President 


T THE DEADLINE OF THE OSHAWORKER, OUR COM- 
mittee has been very busy, to say the least. We are now 
in the negotiating process and the following is a copy of 
the information leaflet we put into the plant. 

There have been many rumours on the floor pertain- 
ing to the opening of the 1999 Contract Negotiations. We would 
like to bring you up-to-date on what exactly has transpired. On 
Tuesday, April 13, 1999 the Company requested a meeting with 
the entire Bargaining Committee (which included the Plant 
Chairperson, Skilled Trades Chairperson, District Committeeper- 
son, Committeepeople and Alternates) to discuss the urgency of 
bidding on new work for our Plant. Our present programs are fin- 
ished in 2000 through 2002 and as of today we have no replace- 
ment work. General Motors will be tendering bids for their new 
world car (which is called the Delta program) over the next few 
months, and Peregrine feel they must have the stability of a new 
contract in place in order to make competitive bids for this re- 
placement work and to secure the future of the plant. 

On Thursday, April 15, 1999 we reconvened and again the en- 
tire Bargaining Committee met with the Company to see if there 
was any common ground to begin early negotiations for a 1999 
agreement. After a brief meeting, the Union Committee unani- 
mously agreed to enter negotiations with the goal of keeping our 
benefits, wages, vacation time and all other aspects of our 
agreement comparable to the Big Three. 

On April 16 the Union issued a letter to the Company stating 
our position and terms of opening discussions. Reluctantly the 
Company agreed to mirror the 1999 GM monetary agreement, 
which would give us parity. This is all based on reaching a Local 
Agreement. All improvements would include all Peregrine work- 
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ers, both prior GM workers and our newer members. 

If this could be accomplished and we can put our Company in 
a better competitive position then we would be remiss in our du- 
ties not to enter such discussions. Conversely, we will not be held 
to any false or imposed deadlines in order to accept an inferior 
agreement. If we are not making progress, or there is a hid- 
den agenda on the Company’s part, we will walk away and 
start the process again in the fall with a strike mandate. 

There is another benefit for our Members. If we can come to 
an early settlement and a three-year collective agreement, in the 
event of a sale of our Plant in the next few months (and that is 
very possible) the buyer would, by law, have to assume all 
aspects of a ratified signed collective agreement. We believe 
that we are at a critical time for our Plant and its future. Decisions 
made now are going to impact the long-term success of our Plant. 
We will enter these discussions responsibly with the dual pur- 
pose of maintaining both the standard of living and wages we 
enjoy today, and to put the Company in a competitive position to 
ensure a stable future for all our Members. 

In closing, if we are successful in negotiating a new contract 
it will be subject to ratification by the entire Membership. 
We will keep you informed as information becomes available. ¥ 


Year In Review! 


By John Scanlan, 
Skilled Trades Chairperson 
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ITH MY FIRST YEAR IN OF- 
fice just passed, it must be ob- 
vious to you that it has been a 
very challenging year, to say 
the least! In fact at times it has 
been hectic. In making the decision to 
run for Chairman I knew if elected a great 
deal of time would be spent trying to cor- 
rect the injustices we have been dealt 
over the previous three years. I have to 
say that the recent political attack on my- 
self and the Districts was not expected. 
This definitely took up a lot of our time 
and I believe that we came through clean 
and stronger than ever! 

Now that the Committeepeople have 
completed their elections I have been 
working on our process of setting up for 
negotiations. We have spent time with 
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the skilled trades committeep- 

eople and have prepared our proposed 
local amendments. We have formulated 
our new demands, and by the time of 
print both districts will have compiled 
their respective working conditions. In 
short, with your support, we as your 
skilled trades leadership are ready to take 
on our issues with this Company! 


Master Bargaining 

I have also spent a lot of time out of the 
plant this first year with the other Master 
members from Oshawa to prepare for 1999 
bargaining, which opens July 20, 1999, just 
two months away! This process is also 
going well and we are waiting for the Local 
Union Executive Elections in May to be 
completed throughout the chain. In the 
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case of our Local President, Mike Shields, I 
can’t say enough about Mike’s abilities and 
his input into the upcoming negotiations. I 
feel it is crucial to skilled trades to have 
Mike there in 1999 bargaining. 


Skilled Trades Reps 
Working Together 

In closing I want to thank all of the 
skilled trades reps for their input and co- 
operation, and welcome the newly-elect- 
ed alternates and committeemen to our 
committee. I ask for your continued sup- 
port, and look forward to the next two 
years of my term, during which I hope 
you will help me send the message to the 
same old politicians, that there is no room 
for them in skilled trades. % 
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Hello To 
Committee 
Members 


By Diane Cunningham, 
Female Executive Board Member, 
Employment Equity/Women’s Advocate 


ONGRATULATIONS TO ALL THE MEMBERS RECENTLY 
elected or acclaimed to the various positions on the 
Local Standing Committees. The amount of hard work 
done by these brothers and sisters to provide great ven- 
ues for the entire membership is truly commendable. 

Part of my responsibilities on the Executive Board has been to 
act as liaison for the Human Rights and the Woman’s Committee. 
I report to The Board about different activities each of these com- 
mittee’s are involved with and have enjoyed participating in the 
events. Special welcome to the new members!! 

The Local Human Rights committee: 

Chris Timmermans, Bonnie Martin, Nikki Henderson, Richard 
Davidson, Ken Parks and Daphne Booker. 

The Local Woman’s Committee: 

Kathy Fowlie, Wanda Weightman, Wendy Rolfe, Lisa Lindsay, 
Sharon Howell, Jackie Doyle, Carol Balsdon, Christine Thomp- 
son, Debbie Bull, Joyce Bonneau, Karen Morey and Heather 
Stairs. 

Each of these individuals brings so much of their unique tal- 
ents to this membership. I’m certain that their term on these 
committees will be very exciting for us all! %& 
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Union Elections 
1999-2002 
Executive Board 


® One (1) President 

® One (1) First Vice President 

©@ One (1) Second Vice President 

® One (1) Secretary Treasurer 

@ One (1) Recording Secretary 

© Three (3) Trustees 

@ One (1) Sergeant-at-Arms 

@ One (1) Guide 

® One (1) Board Member-at-Large (Female) 
© One (1) Editor, Oshaworker 

© Three (3) Service Representatives 

© Two (2) Alternate Service Representatives 


e@ CAW Council Delegates 
(numbers specific to each Unit) 


Election Monday, May 17, 1999 


Run-off, if necessary, 
Thursday, May 27, 1999 


Tmes and Locations 
Posted in Individual Units 


Donated by 


The CAW’s Social Justice Fund purchased a spanking new van from Local 222’s 

Cliff Mills Motors unit for donation to St. Christopher's the agency which 

originated Meals on Wheels. Accepting delivery were (from left) Terry Spence, : 
Annie Labaj, a CAW National Union rep from Oshawa, and President Mike Shields. — — 


a 
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Oshawa Communications Must Improve 


By Tony Moffat, 


PPG-Duplate Plant Vice-Chairperson 


VEN THOUGH THE CONTRACT 
was ratified, Oshawa Local voted 
not to accept the tentative agree- 
ment, the membership was dis- 
appointed with shift premiums, 
wages, and no change to the vacation 
schedule. The attitude from the floor is 
that the company doesn’t treat the mem- 
bership with the respect and dignity they 

deserve, so one way to send Pittsburgh a 

message would have been to strike. 
Obviously the committees from Os- 

hawa and Hawkesbury have differences 
that will have to be addressed during the 
life of this agreement. We all know it is bet- 
ter to maintain a Master Agreement be- 
cause two guns pointed at the company 
are better than one. It would be nice for 

Oshawa to have the same communications 

and labour relations as Hawkesbury has 

with their management. This is an issue 
that Oshawa’s management should be ad- 
dressing because I feel that is their respon- 
sibility to improve conditions in Oshawa. 

Here are some of the highlights of your 
new Collective Agreement; 

® Shift premiums: 45 cents afternoons, 
55 cents nights. 

® One extra day vacation in third year. 

® Prescription drug plan remains the 
same. 

® S&A benefit increases $20 in each year 
$590, $610, $630. 

® EDB benefit increases $50 in each year 
$1,450, $1,500, $1,550. 

® Out of province medical increased to 
$300,000. 

® New coverage for chiropractor, phys- 
iotherapist, speech therapist, $10 per 
visit up to 24 visits per year. 

® Bereavement, five days for mother and 
father has been changed from three 
days. 

® Dental maximum increased $150 to 
$1,400 orthodontist, maximum. in- 
creased $200 to $1,650, maintain one 
year lag in each year. 

@ Vision care increased $10 in first years 
for $210 and $15 in second year for 
$225, new benefit for children under 18, 
every year lenses and frames if required. 

© SUB benefit increased $20 in each year 
$175, $195, $215. 

® Special benefit increased $20 in each 
year $475, $495, $515. 

® Coordination of benefits for couples. 

© Same sex benefits. 
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Some changes to Local Agreement in- 


clude: 


Overtime language improved 

Right to refuse incorporated into agree- 
ment 

labour pool letter for job equalization 
More defined harassment language 

A new women’s advocate to deal with 
unique issues 

Heat relief 20 minutes at 28 C plant 
wide 

Bank money for one year on safety 
boots along with increases of $10, $5, 
$5 in each year 

Regained lost service for 12 brothers 
and sisters 

New classification - process support 
technicians 

For wages refer to listing, the adjusted 
base rate includes the 35 cent increase 
for the first year, plus an additional 25 
cents for hardware assemblers, our 
cost of living is now six cents and is 
not included on listing 


PPG-Duplate 
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ability benefits. We covered new ground 
as well. We now have an eye care pro- 
gram in place, specifically for children 
under 18 years that allows for new glasses 
and frames every year with a prescription 
change. This is one benefit you would be 
hard stressed to find in another collective 
agreement. We also have put new lan- 
guage into the Collective Agreement to 
address the problem of violence against 
women. A women’s advocate position has 
been put into the mix. This position will 
be appointed, and training will be provid- 
ed equal to the training afforded to the 
Employment Equity Reps within the Big 
Three. This position is on a time-as-need- 
ed basis. I believe this will be beneficial to 
anyone who needs assistance in getting 
out of a violent or abusive relationship. 
There are many language changes both 
in the Master and Local Agreements. Any 


Section 13 - Wages 


Adjusted First 


COLA 

Base Rate 
21.24 43 
21.24 43 
20,99 43 
20.63 43 
20.93 43 
20.63 43 
20.93 43 
20.55 43 
20.63 43 
20,38 43 
20.93 43 


Classification 

Furnace Oper. HTL #6,7,8&9 
Cold End Oper. 

Screening Line Oper. 
Quality Control Inspector 
Terminal Coordinator 


Terminal Solderer 
Material Coordinator 
Material Handler 
Grass Fabricator 
Plant Cleanup 
Hardware Coordinator 
Hardware Assem. 17,35 43 
Back Window Assessment 20.88 43 
Auto Terminal Solderer Operator 20.99 43 


Your bargaining committee felt this 


Increase Rate 


was a fair agreement and recommended 
ratification. We think that we know the 
areas that are of greater importance and 
can be focused on for next negotiations. 


Zone 3 - Deb Weatherby 
Well, we are back from bargaining our 
new Collective Agreement and personally 
I felt we brought back a good agreement. 
There were no clawbacks or concessions. 
We maintained all benefits and improved 
upon them. Increases were made to ben- 
efits such as sickness and accident bene- 
fits, eye care coverage, SUB payments, dis- 
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Adjusted Second Adjusted Third 
COLA Year COLA = Year 
Increase Rate Increase Rate 
21.67 30 21.97 30 22.27 
21.67 30) (21.97 30 = 22.27 
21.42 30 24.72 30 = 22.02 
21.06 30 «21.36 30 = 21.66 
21.36 30 (21.66 30 21.96 
21.06 30 = 21.36 30 «21.66 
21.36 30 21.66 30 = 21.96 
20.98 30). 21.28 30 = 21.58 
21.06 30 21.36 0 = 21.66 
20.81 30 21.11 30 (21.44 
21.36 30 21.66 0 = 21.96 
17.78 30 (18.08 30 18.38 
21.31 30 (21.61 30 (21.91 
21.42 30 21.72 30 = 22.02 


Year 


and all questions can be brought to any 
member of the committee. Now that the 
new agreement is in place, past practice 
prevails. Mass layoffs are happening to 
allow the company to empty out their 
warehoused stockpile of parts. This work 
shortage will last up to three to six weeks 
depending on where you sit on the senior- 
ity list. At this point all that remains sched- 
uled to run is the Bonding Crews on shift 
two operation and the new lace booths. 
These new jobs have been proven to be 
headache makers. If the company had 
been willing to listen at the table they 

Continued on page ten 


Lear Literature 


By Shane Luxton, 
Chairperson, Lear Unit 


HIS MONTH (MAY) WE WILL BE LOSING A MEMBER, 

for the best possible reason... Retirement! Gary Fergu- 

son shall be joining the ranks of Dante Molinaro and 

Aubrey (Bob) Hurst. All the best Gary in your travels 
= and “on the links.” 

Once again vacation time is approaching. Students are the vehicle 
we use to ensure our summer vacation LOA’s are approved. While 
many other plant members have to juggle vacation weeks hoping to 
be able to spend and receive their vacation time the same as their 
family and spouses, Lear members are guaranteed their vacation 
time because of students. Students and new members are not hired 
to take away our overtime, they are hired to ensure we can take time 
off when we need to, whether it be casual or vacation time. 

The resentment towards new members “taking away over- 
time” is minimal. As our plant matures in Whitby there are a few 
members that still believe overtime is more important than new 
members receiving a paycheque. Just remember that there is no 
moving up the seniority list if there is no one hired behind you. 
We were all at the bottom of the seniority list at one time and 
everyone has a family to support both high and low seniority. 

Although we have been able to limit the use of students this 
year, to prevent the company from using them for casual absen- 
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teeism taking away doubles, we have worked out an agreement. 
Students will be hired to allow new members to take their holi- 
days, not to fill in for WSIB, S&A or casuals. The new letter signed 
this week prevents students from being used for these purposes 
until after call-ins are exhausted. Anyone with children in college 
or university should get their applications in ASAP. 

I would like to remind everyone that there is nothing shame- 
ful or humiliating about coming forward with a substance abuse 
or personal problem. While many members may carry on with- 
out ever needing a helping hand, many others may be reaching 
out in desperation to no avail. Tony Johnson is available for any- 
one at any time to deal with issues involving yourself, a family 
member, or a friend. He can be reached at 436-0400 ext. 347. 

As I write this letter on April 16, it is with a heavy heart and 
fond memories of another member that we have lost far too 
young. Lee Lenartowicz was a young jovial fellow who easily 
made friends. My condolences go out not only to his wife and 
family but also to his many close co-workers and friends, some of 
which have known him back to public school and his early 
childhood. Lee will always be captured in the minds eye with his 
crooked grin, his hands dug deep in his front pockets, and his 
Miami Dolphins cap just the slightest bit askew. 


Visitors From Another World 


By Gord Vickers, 
Oshawa Transit Unit Chairperson 


F ALIENS FROM ANOTHER GALAXY 
happened to fly into our solar sys- 
tem, one planet more than all the 
other planets would draw their at- 


the aliens might want to have a 
closer look later, they would be 
full throttle ahead. The excite- 
ment in the spacecraft would 


Oshawa Transit 

Unit 

Chairperson’s 
EPORT 


== tention, Oh sure, Saturn would get 
some passing probes with its mighty rings 
of rock. The giant gas ball, Jupiter the 
brown dwarf that failed to become a sun, 
would cause a lot of excitement with its 
interesting moons racing around it. While 


cause us on earth to wonder what all the 
fuss was about. The aliens having traveled 
several light years to reach the milky way, 
our little solar system, would be guided 
by a beautiful jewel in the distance show- 
ing its colours of blue and white. Our 
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PPG-Duplate Plant Report — Continued from page 9 
would have saved all of us a lot of grief. 
These jobs could have been put into a 
separate classification, twelve people 
would have bid for, been trained and 
been retrained in these positions 


throughout this layoff. The agreement al- 
lows for 60 days out of line of seniority 
on a classified job, and within that time 
frame this massive flow of layoff and re- 
call would come to pass, but No, the 
company wants it attached to the Bond- 
ing Dept. which equals Bonding shift 
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schedules of 8-1/2 hours with an unpaid 
junch and more importantly to the com- 
pany Bonding pay scale. They got more 
than they bargained for because now by 
seniority they are obligated to train any- 
one who follows through these jobs be- 
fore returning to their regularly sched- 
uled production positions. 

To anyone on layoff, I hope you’re 
enjoying your time out, my eyes are be- 
ginning to turn green. 

Until next issue 
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planet, to the visitor’s eye would be like a 
beacon in space, to steer them to probe 
our surface. 

As the visitors descend through the 
cloud cover a world unlike any other 
would be found. The visitors would mar- 
vel at our mountains, oceans and forests. 
They would howl with delight to see our 
lighted cities, which to them would rep- 
resent some form of intelligent life below. 
As the visitors touch down onto the earth, 
we wouid greet them with our guns. 
Ready, fearful of the unknown. They of 
course would pose little threat to us, hav- 
ing survived the long journey alone would 
make their technology far in advance of 
ours, leaving us almost defenseless. 

We would want to get to know these 
visitors quickly, to put ourselves at ease. 
The visitors would be curious of us, look- 
ing for answers of evolution of how they 
may have advanced thousands of years 

Continued on page eleven 
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Company Pays In The End 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


ELL THERE’S BEEN A LOT 
happening here in the last 
month at Trentway Wagar, 
Whitby Transit. The griev- 
ances keep piling up and the 
company seems content to forward every- 
thing to arbitration. This is a very intelli- 
gent way to build good labour relations, 
don’t you think? The ridiculous side of 
this is the company plays the game, drags 
the process out and then pays in the end, 
makes a lot of sense to me. 

We had a termination in the beginning 
of April (end of March), when a driver, 
we feel, was only doing his job. The inci- 
dent became political when the mayor's 
office got involved and Trentway with 
their infamous wisdom, decided the easy 
way to settle the issue was to terminate 
the employee. 

The company argues that removing 
passengers from the buses for unaccept- 
able behavior is not town policy, yet we 
have been doing it for 10 years and 
nowhere in the policy manual does it 
state we are not to. The only thing the 


policy states is no one will be refused a 
ride due to lack of payment. The policy 
states the driver will issue a non payment 
form and the town will collect the appro- 
priate fare. Amazingly we have been driv- 
ing for ten years and the day after Trent- 
way Wagar terminates an employee, these 
non payment forms appear on the buses. 
Go figure! 

Needless to say, the CAW members at 
Trentway Wagar feel their brother has 
been railroaded by Trentway Wagar and 
decided to exercise their right under the 
collective agreement to refuse all over- 
time. The company is having a hard time 
in filling incomplete shifts and extras, so 
they decided to whine to the national 
staff rep putting a letter forward how the 
chairperson, yours truly, is allegedly 
telling the employees not to work over- 
time jeopardizing the contract between 
Trentway and the town of Whitby. The 
manager stated in his letter that he views 
this action as a work refusal or strike ac- 
tion. This poor misinformed soul should 
seek legal counsel on labour relations 
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ago. We would show them our finest 
palaces and serve them our best foods 
and wines to taste. The visitors would 
visit our science centre, look at our art 
and hear our music and they would be 
impressed. We would show them the 
giant pyramids and ask if they knew 
who built them. We would want to 
know so much about them, how they 
advanced and ask if other life existed in 
the heavens above. We would try to im- 
press upon our new visitors how civi- 
lized we are. The visitors would ask 
questions, such as, why we have war? 
The government would answer by 
telling the visitors that there were evil 
humans on the other end of the ocean. 
The visitors, hearing that, would punch 
into their computers the following: 
Earth and humans — hostile to one an- 
other. The visitors, having taken sam- 
ples of our air, water and soil that sup- 
port all life forms on our planet, ques- 
tioned us as to why we pollute the air 
we breathe, the water we drink and the 
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soil that we seed. The computer print- 
out would read: Planet earth — subject 
environment: The humans pollute the 
air they breath, smog lays over cities 
sucking oxygen out of the air. Human 
solution: Provide children with inhalers 
and elderly with small oxygen tanks. 
Water samples show poisonous chemi- 
cals too numerous to list. Human solu- 
tion: Treat water with chlorine, told to 
refrigerate smelly coloured water. Land 
— Put pesticide in lawns fertilize farms, 
runoff of pesticide runs into lakes and 
streams that kill fish, birds and other 
forms of wildlife. Human solution: Told 
not to eat big fish, cut down on big por- 
tion. Lawns are weed-free and foods are 
free of insects, the result is pollution. 
The earth is experiencing violent storms 
and floods worldwide — solution: Build 
houses that withstand the winds of 200 
mph and move houses back from water. 

Summary — The government fired its 
law enforcement to protect the environ- 
ment, wants to talk to polluters to 
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practices or just simply read the Collec- 
tive Agreement on the article which clear- 
ly states overtime is voluntary, before he 
throws out harassing and libellous re- 
marks towards yours truly. 

When this didn’t work, he has now re- 
sulted in scare tactics and harassment to- 
wards the membership by addressing a 
letter to each employee telling them how 
their jobs could be on the line if Trentway 
loses the contract because we won't 
work overtime. They constantly use Rich- 
mond Hill as a scare towards us but still 
their tactics aren’t working. This militant 
membership will never be bullied by 
these forms of tactics, it just infuriates us 
all the more. 

In closing, the expedited arbitration is 
well on its way and I’ll keep you informed 
on the outcome. As for this group of CAW 
Local 222 members, we'll never quit fight- 
ing back. 


change, doesn’t want to get tough on 
criminal polluters, brought in a clean air 
bill, then cut all transit funding, refuses 
to enforce laws. 1,800 died last year be- 
cause of criminal polluters. Solution — 
protect big business, lie to the people, 
build sprawling suburban areas and 
force more cars onto the road to please 
business friends. 

Conclusion — The humans are burn- 
ing their rain forests that could provide 
future medicine for cures. The planet is 
heating up yearly, humans call it global 
warming. The lakes and oceans are 
slowly dying, storms on the planet are 
getting worse with each passing year. 
Nuclear waste is building up on the 
planet which is a grave concern. Hu- 
mans are in the midst of another nuclear 
arm race. Destruction of planet if red 
button is pushed. Certain extinction of 
human race. Humans are on a collision 
course with mother nature, facing ex- 
tinction of themselves. The global clock 
is ticking. 
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Changes In WSIB 


By Terry Spence and Garry Murphy, 
Service Representatives 


HERE ARE NOT MANY CHANGES IN BILL 99 
that are in favour of the injured worker. Howev- 
er, there is one important change that every injured 
worker must know. The company must submit a Form 
7 to WSIB. A Form 7 is a report from the employer no- 
tifying the WSIB of a work related injury. More specifically, no- 
tice of a worker who: 
1. Requires health care. 
2. Experiences loss of earnings because they were put on mod- 
ified work. 
3. Continues to require modified work at regular pay but stays 
on modified work for over 7 calendar days. 

The board can penalize companies for late reporting and the 
company is subject to a $250 fine. The same fine applies if a Form 
7 isn’t submitted. At initial entitlement stage of a claim, the board 
may levy up to three penalties. One for late reporting, one for in- 
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complete reporting, and one for failing to provide a copy of a 
Form 7. 

Because failing to comply is a Provincial offence, employers may 
be prosecuted under the Provincial Offences Act. If convicted, 
they could be liable for a $25,000 fine or six months in jail or both. 

Show this to those arrogant supervisors and superintendants 
who continually abuse workers. Take their names and telephone 
the Employer Fraud Line at 1-888-745-3237. 


EI Waiting Period 

This is just a reminder to keep a copy of your S&A papers if 
you intend to put a waiting period in for EI while off on SUB. This 
will save you the cost of getting a doctor to fill in a medical re- 
port for EI. 


Lindsay At The Halll 


By Dean Lindsay, 


Recording Secretary, Executive Board, 


and Service Representative 


SI WROTE THIS ARTICLE I WAS 

reflecting on how the job as 

benefits representative used to 

be compared to being a com- 

mitteeperson or a member of 
the Shop Committee. 

Having been both a Committeeperson 
and a District Committeeperson, I know 
the opposition and confrontation they 
face daily to force General Motors to live 
up to the collective agreements. 

Benefits have always been different; it 
was never a confrontational type of setup. 
When a member had a problem with SUB, 
insurances or health care, the Company 
realized that this is important and should 
be corrected promptly. 

There was always a different approach 
because in most cases the benefit prob- 
lem was not caused by the employee. It 
was usually something straightforward 
that could be corrected with the co-oper- 
ation of the benefit office. 

I have been in the benefits role since 
1992 and I have worked with many peo- 
ple in the GM benefit office who have al- 
ways put the problems of the employee 
first, people I could count on to fix any 
problem when they said they would. 

For the past year I have noticed a change 
in attitude at the benefits office. The people 
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I used to depend on are still there but they 
have been directed to change the way in 
which benefits are administered. 

Do you remember when there was a 
benefit office at Gate 5 where you could 
speak directly to someone about your prob- 
lem? How about when there was a benefit 
hot line staffed by four people to promptly 
answer your inquiry? Now there is only one 
very hard-working person assigned to an- 
swering every inquiry for 16,000 members. 

Why the change to the services provid- 
ed by the Company? 

Does the Company not have an obliga- 
tion to administer and provide service to 
the people who provide the labour that 
builds their highly-profitable products? 

Obviously upper management do not 
think so. Take the recent change to the ben- 
efit administration for retirees in particular. 

The Company has now given the con- 
tract for pension administration to a com- 
pany (Hewitt) that supposedly specializes 
in benefits. 

Your Union opposed this change but 
we only have a contract with GM. If they 
choose to outsource salary work we can- 
not control this. 

Throughout the discussion process we 
were assured that the service would be 
greatly improved. 
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Well as a benefit representative who 
helps retirees with all their benefits I am 
sorry to say the service being provided to 
our senior members is appalling. Hewitt 
has a push-button phone system that is 
completely unacceptable. It can take 15 
minutes to negotiate your way through 
the “choices,” and that’s if you can hang 
on to your patience and not give up first. 

The union’s pension representatives 
have reported pension estimates that used 
to take a week or so now take months. In 
many cases the information provided is in- 
correct, causing further delay. 

But the most sensitive service which 
should never have been tampered with is 
the package made available to the families 
of our members who pass away. 

When a family is dealing with the loss 
of a loved one and tries to notify GM so 
they can make the necessary arrange- 
ments, it is incredibly frustrating to be un- 
able to talk with anyone. This is com- 
pletely insensitive. I have personally been 
called by five families for assistance, three 
of whom have been waiting three months 
to finalize the affairs of the deceased. 

I called senior benefit representatives 
still with GM only to be told they are 
“working out the bugs” in the system, and 

Continued on page thirteen 
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Durable Medical Equipment Beneiits 


By Don Thompson, 


Insurance Representative and Alternate 
Doug Crough, Service 
Alternate Service Representative Representatives’ 
OLLOWING IS THE CONTRACT EPORT 
language for GM employees’ 
benefits: benefits will be payable on a usual, rea- _ place all or part of the functions of a per- 


manently inoperative or a malfunctioning 
body organ. Benefits shall also be payable 
for the replacement, repairs, fittings and 
adjustments of such devices. To be cov- 


sonable and customary charge basis for 
external Prostheses and orthotic appli- 
ances which replace all or part of a body 
organ (including contiguous tissue) or re- 


(1) Prosthetic Appliances 
When obtained from a 
provider by a covered person on the ad- 
vice in writing of the attending physician, 


Local 222 President 

Mike Shields made a special 
trip to Cobourg on April 9 on 
the occasion of Ellen Pierson’s 


100th birthday. Known as 
“Nellie” when she worked in 
Wire & Harness, Ellen retired 
in 1964 with 43 years service. 
She continues to be an avid 
reader of the Oshaworker and 
advised Mike to tell everyone 
“not to give up the fight.” 


Lindsay At The Hall 
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that “people will have to wait.” No 
apologies offered. 

Retirees made this Company the prof- 
it-leader it is today in the world. They 
keep saying their “core business” is cars, 
but the true “core” of this corporation is 
its employees, present and past. 

We will not leave bargaining this fall 
without major gains to the benefit agree- 
ments and now we know we must de- 
mand restoration of the services that GM 
should provide when you have a prob- 
lem with any benefit. 

In my opinion we should brace our- 
selves for this fight. Only after many 
weeks on the picket line will we make 
the Company fulfill these obligations. 


Resolutions To Collective 
Bargaining Conference 


On a related note, as Recording Sec- 
retary of Local 222 I forwarded 22 reso- 
lutions to the upcoming CAW Collective 


Bargaining Conference, June 3-8, 1999. 

These resolutions have been passed by 
the General Membership, and address a 
number of issues that will change the 
policies of the CAW in bargaining, and 
the resulting collective agreements. 

It should be noted these are only reso- 
lutions to be debated. They are not indica- 
tive of our final demands. Our total num- 
ber of demands will possibly reach over 
500 by the time bargaining rolls around. 


Changes To Green Shield 

I reported in my last article that 
Green Shield is now covering the soft 
lens required after cataract surgery. I 
now have the proper forms required, 
contact me if you need one. This form 
isn't absolutely required by Green 
Shield. You can submit a letter from 
your eye doctor outlining the procedure 
that was done, which eye was involved 
(or both) and attach a receipt. 
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ered under this benefit, however, the ad- 
vice in writing of the attending physician 
must include a description of the equip- 
ment as well as the reason for use or the 
diagnosis. 

(ii) Included in the external prostheses 
and orthotic appliances for which bene- 
fits shall be payable are: 

(aa) Artificial arms, legs, eyes, ears, 
noses, larynxes, prosthetic lenses (for 
people lacking an organic lens or follow- 
ing cataract surgery); aniseikonic lenses; 
above or below knee or elbow prosthe- 
ses; external cardiac pacemakers; termi- 
nal devices, such as a hand or hook 
whether or not an artificial limb is re- 
quired. 

(bb) Rigid or semi-rigid supporting de- 

Continued on page fourteen 


We have had many inquiries on this 
and all of them have been paid. 

Another addition to Green Shield ben- 
efits, and this is a serious issue for many, 
is the coverage now available under our 
drug plan for Viagra. I have the forms re- 
quired for this, as well as the details of 
the strict criteria under which it is ob- 
tained. 

I would like to stress the confidential- 
ity of any inquiries made to my office. 
Green Shield assured me that only three 
individuals in their office are assigned to 
Viagra requests, the two pharmacists 
and the data entry clerk. If you would 
like me to send the information on Via- 
gra to you, please call me at the Hall or 
email me at deancaw@idirect.com. 

I want to thank those who have been 
using email to reach me. I always look 
forward to hearing from you and an- 
swering your inquiries. 

Until next issue... % 
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vices (such as braces for the legs, arms, 
neck or back), splints, trusses; and appli- 
ances essential to the effective use of an 
artificial limb or corrective brace. 

(cc) Ostomy sets and accessories, 
catheterization equipment, urinary sets, 
external breast prostheses (including sur- 
gical brassieres) and orthopedic shoes 
(when used as an integral part of an or- 
thotic appliance). 

(dd) Wig or hairpiece, including dupli- 
cates, when hair loss is due to chemother- 
apy or radiation treatment, alopecia (ex- 
cluding the following natural non-medical 
conditions causing hair loss; luminaris, 
male pattern baldness, premature, senilis 
and totalis), hypothyroidism, traumatic 
scald and scalp fungal infection. 

Gii) Exclusions from this benefit (e)(1) 
include, but are not limited to: 

(aa) Dental appliances, hearing aids 
and, except as provided above, eyeglasses; 

(bb) Non-rigid appliances and supplies 
such as elastic stockings, garter belts, sup- 
ports and corsets. 

(2) Durable Medical Equipment 

When obtained from a provider by a 
covered person, benefits will be payable 
on a usual, reasonable and customary 
charge basis for the purchase or rental of 
durable medical equipment, subject to 
the following: 

(i) The equipment must be: 

(aa) prescribed by a licensed physician; 

(bb) reasonable and necessary for the 
treatment of an illness or injury, or to im- 
prove the functioning of a malformed 
body member; 

(cc) able to withstand repeated use; 

(dd) primarily and customarily used to 
serve a medical purpose; 

(ee) generally not useful to a person in 
the absence of illness or injury; and 

(ff) appropriate for use in the home. 

(ii) The rental price of the durable 
medical equipment shall not exceed the 
purchase price. The decision to purchase 
or rent shall be based on the physician’s 
estimate of the duration of need as estab- 
lished by the original prescription. 

(iii) When the durable medical equip- 
ment is rented and the rental extends be- 
yond the original prescription, the physi- 
cian must re-certify (via another prescrip- 
tion) that the equipment is reasonable 
and medically necessary for the treatment 
of the illness or injury. In the event the re- 
certification is not submitted, benefits 
will cease as of the original duration of 
need date or (30) days after the date of 


death, if earlier. 

(iv) When the durable medical equip- 
ment is purchased, benefits shall be 
payable for repairs except that routine pe- 
riodic maintenance is excluded. 

(v) Included in the durable medical 
equipment for which benefits shall be 
payable are: 

(aa) Hospital beds (with or without 
mattresses), rails, cradles and trapezes; 

(bb) Crutches, canes, patient lifts, 
walkers and wheelchairs; 

(cc) Bedpans, commodes, urinals - if 
patient is bed confined. Portable toilets, 
in lieu of commodes, will be eligible for a 
patient who has otherwise qualified for a 
commode; 

(dd) Oxygen sets and respirators (If the 
prescription is for oxygen, the physician 
must indicate how it is to be administered 
and what apparatus is to be used.) 

(ee) Decubitus (ulcer) care equipment, 
dialysis equipment, dry heat and ice ap- 
plication devices; 

(ff) IV stands, intermittent pressure 
units, neuromuscular stimulants, sitz 
baths, traction equipment, vapourizers 
and standard whirlpool baths; 

(gg) Raised toilet seats for all medical 
conditions; 

chh) Soft casts to a maximum of $30 
per cast; 

(ii) Reusable underpads for wheel- 
chairs to a maximum of 6 per year; 

(jj) One pair of custom made correc- 
tive footwear per year (excluding off-the- 
shelf orthopedic foot wear) to a maxi- 
mum of $750 per year; 

(kk) Disposable diapers and cloth dia- 
pers for all incontinent persons; 

(if) Geriatric chairs on a one time basis 
to a maximum of $2,000; 

(mm) Bath tub rails up to a lifetime 
maximum of $100. 

(vi) Exclusions from this benefit (e)(2) 
include, but are not limited to: 

(aa) Deluxe equipment such as motor 
driven wheelchairs and beds, except 
wheii such deluxe feaiures are necessary 
for the effective treatment of a patient’s 
condition and required in order for the 
patient to operate such equipment with- 
out assistance; 

(bb) Items that are not primarily med- 
ical in nature or are for comfort and con- 
venience (e.g., bed boards, overbed ta- 
bles, adjust-a-bed, bathtub lifts, telephone 
arms, air conditioners, etc.); 

(cc) Physicians’ equipment (e.g., infu- 
sion pumps, sphygmomanometer, stetho- 


scope, etc.); 

(dd) Disposable supplies (e.g., dispos- 
able sheaths and bags, elastic stockings, 
etc.); 

(ee) Exercise and hygienic equipment 
(exercycle, Moore wheel, bidet toilet 
seats, bathtub seats, etc.); 

(ff) Selfhelp devices that are not pri- 
marily medical in nature (e.g., elevators, 
sauna baths, etc.); and 

(gg) Arch supports. 

(f) Limitations on Coverages 

Covered prosthetic appliance and 
durable medical equipment expense does 
not include and no benefits are payable 
for: 

(1) Prosthetic appliances or durable 
medical equipment furnished for any con- 
dition, disease, ailment or injury arising 
out of and in the course of employment; 

(2) Charges for prosthetic appliances or 
durable medical equipment for which no 
charge is made that the covered person is 
legally obligated to pay or for which no 
charge would be made in the absence of 
Prosthetic Appliance and Durable Medical 
Equipment Benefits coverage; 

(3) Charges for prosthetic appliances 
or durable medical equipment (or items 
or special features related thereto) which 
are not necessary, according to accepted 
standards of medical practice, or which 
are not ordered or prescribed by the at- 
tending physician; 

(4) Charges for Prosthetic appliances 
or durable medical equipment which do 
not meet professionally accepted stan- 
dards, including charges for any such ap- 
pliances or equipment which are experi- 
mental in nature; 

(5) Charges for prosthetic appliances 
or durable medical equipment received as 
a result of disease, defect or injury due to 
act of war, declared or undeclared; 

(6) Charges for prosthetic appliances 
or durable medical equipment from any 
governmental agency which are obtained 
by the covered person without cost by 
cuupliance wiih iaws or regulations en- 
acted by any federal, provincial, munici- 
pal or other governmental body; 

(7) Charges for any prosthetic appli- 
ances or durable medical equipment to 
the extent for which benefits are payable 
under any health care program supported 
in whole or in part by funds of the feder- 
al government or any province or political 
subdivision thereof; 

(8) Charges for the completion of any 
insurance form. %& 
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Be Prepared, Save Some Money! 


By Pat Blackwood, 


Skilled Trades, District #10 Committeeperson 


N APRIL 21 AND 22, 1999 THE 

entire shop committee was out 

of the plant to go over the Local 

Agreement and prepare for 

Local negotiations. Your skilled 
trades shop committee has already had 
two days out of the plant as well, to pre- 
pare our skilled trades demands. Some- 
time during the next month, I will be sit- 
ting down with the committeepeople in 
District 10 and going over our working 
condition letters. We have yet to hear 
from the Company about opening local 
negotiations early for trades. 

With the Company recently realigning 
their labour relations department, I do 
not believe the Company will be able to 
sit down early on local talks. The Compa- 
ny has returned to Plant Labour Relations, 
rather than a Regional Structure. This is 
how labour relations used to be in 1989. 
Every 10 years it seems, GM likes to 
change things. This works out well for 
myself, as I was District under the old sys- 
tem, and also know why the Company 
changed to Regional back in 1991. 


Master Negotiations 

The Master Skilled Trades Committee 
has requested a meeting with General Mo- 
tors management to discuss the problems 
we are encountering with Appendix “R”. 
We have meetings set up for May 18 and 
19. There is no doubt, unless we find com- 
mon ground, this language will be a major 
stumbling block in 1999 negotiations. 


No News On Delphi 

We have not had a meeting with the 
Company on Delphi, since the Company 
announced their intention to spin Delphi 
off from General Motors. 

The Shop Committee has met with 


Buzz Hargrove, and we are all going in the 
same direction. We expect our Delphi 
members to remain under our Master and 
Local Agreements. 

The Shop Committee has had some 
correspondence with the Company, and 
they know our position! 


Prepare For 1999 

Nobody ever wants to strike, and prior 
to entering bargaining one should be op- 
timistic about achieving a settlement 
without a strike. 

Unfortunately, we are dealing with the 
most arrogant corporation of the Big 
Three, and one that has not learned any 
lessons from the 54 day strike in Flint this 
past summer. It is only because of these 
facts, plus the long list of issues facing us 
like Delphi, modular production, local is- 
sues such as hours of work, working con- 
ditions, and backlog of grievances dating 
back to prior to 1996 bargaining, that we 
must be prepared for a strike. 

It would be wise if the membership 
saved some money for a “possible con- 
frontation” with General Motors. You can 
rest assured the Company will be pre- 
pared, and will have an inventory of prod- 
uct in the field. 

The issues with General Motors, are 
not only limited to the CAW, but also the 
UAW in the States. UAW President 
Stephen Yokich has taken “modular pro- 
duction” talks away from the locals, and 
they have halted local negotiations where 
the Yellowstone project are slated. The 
UAW’s top brass fear local union leaders 
are willing to give up too much, too soon, 
to keep local jobs and prevent workers 
from relocating to other GM sites. Yokich 
has said “modular” is another word for 
outsourcing. 
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Layoff Update 

We are still experiencing a shortage of 
work on construction, although all indica- 
tions are the work will soon be coming, as 
projects are approved like the tank farm, 
quality audit building expansion, and 
sprinkler jobs. As work picks up we will 
see the return of the laid off tradespeople. 

Under Appendix “R’” planning section, 
management will meet semi-annually with 
the Union. This is one area of Appendix 
“R” that the company does comply with, 
and we have our semi-annual meetings set 
up for the week of April 26, 1999. 

Here are the latest layoff numbers as of 
April 19, 1999: 

Temps (at work) Layoff 


Electricians 15 15 
Carpenters 1 2 
Machine Repair 23 19 
Patternmakers 0 11 
Pipefitters 2 10 
Tool & Die Designers 0 7 
Tinsmiths 8 _ 
Tool & Die 33 64 
Drafting Technician 0 1 

73 130 


These numbers are always changing, 
and your shop committee of John Scan- 
lan, Pat Blackwood and John Gibb are 
continually trying to get laid off trades- 
people back to work! 


In Closing 

Remember if you have a problem, first see 
your supervisor, then call your commit- 
teeman. If you still need assistance call me 
at 644-3780. a 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family 


to solve any type of problem. 


This program is available to spouses and retirees. 


Ni) John Taylor 
644-4283 
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Your Union Counsellors 
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Steve Bobas 
644-4282 
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And The Survey Says... 


By Jim Hoy, 


District #4 Committeeperson 


More Discipline 
PERSONALLY EXPERIENCED ONE 
of the greatest abuses of the collec- 
tive agreement, the disciplinary 
procedure and management con- 
duct that I could imagine. One of 
our brothers was put on notice after re- 
turning Early from a sick leave of ab- 
sence even though he provided the com- 
pany with not one, but two doctors’ notes 
stating that he had been unfit for work. 

Management proceeded with the disci- 
plinary interview while they were on 
night shift and the foreman announced to 
the committeeman that he was planning 
to discharge the worker. Needless to say 
the committeeman immediately called me 
at home. While I was on the phone I could 
hear every word that was being said. The 
committeeman asked the supervisor what 
was wrong with the doctors’ notes that 
had been provided. The supervisor said 
that he didn’t know, that Labour Relations 
had told him they were no good and that 
he should fire the worker. The supervisor 
didn’t even have copies of the notes! The 
committeeman then asked the supervisor 
if he was willing to discuss a resolve to the 
situation and the supervisor said he was 
not, since he was under orders to dis- 
charge the worker. He then fired the 
brother even though it was completely 
predetermined and he didn’t know why 
he was firing him! 

We had a Special Third Step Meeting to 
discuss the grievance. At the meeting the 
foreman denied saying that he didn’t know 
what was wrong with the note. He even 
denied saying that he was not willing to 
look at a resolve and said that he would 
have considered one. In other words he 
lied his way through the entire meeting. 
The supervisor of labour relations who is 
supposed to be an impartial third party 
looking at the grievance wisely decided to 
remove the discharge from the worker's 
record without substituting another piece 
of discipline in its place. In doing so he 
was admitting that the company had 
screwed up the case from start to finish. 
However he refused to pay the worker for 
the time he had been on the street on dis- 
charge. I still can’t understand how the 
company can discharge someone, decide 
that it was wrong after being confronted 
by the ridiculous lies of the supervisor in- 
volved, but not pay the person for the time 


16 


he was wrongly discharged. The grievance 
is still in process, but given the speed of 
our grievance procedure in Oshawa, I 
won't expect an answer in the near future! 

I have been privileged to represent the 
membership for many years and over that 
time I have seen a Jot of abuse on the part 
of the Company, but I can honestly say 
that I have rarely been as shocked by their 
actions as I was with this case. I have fin- 
ished reading and documenting the hun- 
dreds of contract demands that you sub- 
mitted over the last two months, and 
many of you raised demands that related 
to stopping this kind of abuse. 


Contract Demands 

Eleven people submitted demands re- 
lated to generally improving the working 
environment in the plant, with one per- 
son saying that he wanted to be treated 
like an adult instead of a child. Five peo- 
ple suggested that there be a management 
code of conduct, with enforced discipline 
for supervisors who violate their obliga- 
tions. Seven people demanded better 
communications between employees and 
management, with one of those people 
suggesting paid one hour per week meet- 
ings. 

Eight people suggested language to en- 
sure the end of frivolous discipline, such 
as disciplining people due to poor weath- 
er conditions and ensuring that manage- 
ment must be able to prove their charge 
before issuing discipline. One person sug- 
gested that there be time limits put in 
place for doing discipline when someone 
is put on notice, such as by the end of the 
following shift. Seven people made de- 
mands about improving the grievance 
procedure, including ideas such as 
mandatory time limits and financial penal- 
ties when management violates the griev- 
ance procedure. 

One hundred and six people made de- 
mands regarding the car plant’s doctor’s 
note policy, ranging from prohibiting the 
policy altogether to making the company 
pay for any required notes to putting in 
place sick days so that notes are not re- 
quired. Ninety people demanded lan- 
guage in place to end the harassment of 
being phoned at home if they have called 
the absentee number. Ninety people 
wanted guaranteed or easier access to 
their PAA hours when reasonable notice 
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is given. One person suggested language 
in the agreement that allows for a per- 
centage of human error, reducing the dis- 
cipline for missed work. 

Four people wrote about ending the 
stickers, dots, markers and visual inspec- 
tion of other people’s work and the disci- 
pline based on this system. As all four 
people said, inspectors should inspect, 
not line workers. One person demanded a 
guaranteed right to go to the bathroom 
during working hours if necessary. One 
person demanded that televisions be al- 
lowed back in the plant. Eighty-three peo- 
ple demanded a guaranteed right for all 
workers to have reading material at their 
work stations. 

Eighty-seven people demanded that su- 
pervisors not be allowed to work on the 
line for any reason. Eighty-three people 
demanded that they be given full range of 
treatment at First Aid without fear of 
reprisal for reporting accidents. 

One hundred and ten people submit- 
ted the demand that there be no manda- 
tory overtime of any kind. Fifteen people 
demanded that we receive greater notice 
of overtime, with the minimum suggested 
being two days notice. Four people sug- 
gested financial penalties for last minute 
cancellation of overtime. Fifteen people 
demanded no overtime on night shift or 
on the second week of night shift. Eighty- 
five people suggested that there be no 
overtime while people are on layoff. One 
person suggested that there be no over- 
time during the summer. One person sug- 
gested no overtime on the weekend of 
the Local 222 picnic, and three people 
suggested paying double time for all over- 
time hours worked. 

Ninety-two people suggested that the 
Local Agreement be signed prior to the 
conclusion of negotiations or before the 
Master Agreement is signed to ensure that 
local issues are dealt with. Eighty-three 
people believed that all grievances should 
be dealt with before the agreement is 
signed. 

Five people believe that we should 
have the right to strike during the life of 
the agreement, for just cause or when 
management violates the agreement. 
Three people believe that we should send 

Continued on page seventeen 
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Two Months’ 


By John Gibb, 


Update 


District #12 Committeeperson 


MISSED THE LAST ISSUE OF THE 
Oshaworker as I was out of town. 
However this report will bring 
everything up to date. 

In South Stamping, work that 
was supposed to go out has now been 
held, and more tool and die have been 
held back from layoff as a result. This is a 
constant problem due to the car plant ask- 
ing for unreasonable time lines on engi- 
neering changes. Your committeepeople 
are on top of any possible outsourced is- 
sues and together we are scratching for 
every hour we can get. 


Where Will It End? 

We attended the CAW Council at Port 
Elgin. This body gives all Districts and 
Chairmen the exposure to Ford and 
Chrysler union people and a chance to dis- 
cuss our mutual problems. And, also to 
discuss the upcoming negotiations. The 
National Union rolled out General Motors 
new project called “Yellowstone.” This is 
a program that will have a profound effect 
on the auto industry and on how we build 
vehicles today. It is thought that this type 
of modular building of vehicles will create 
major job losses in the Big Three, while in- 
creasing lower paying jobs in the supply 
plants. What modular build means is for 
instance, today we get the frame brought 
in with wheels, exhaust, gas lines and tank 
and harness already done. This is called a 
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management a message by refusing to 
sign an extension agreement on Sep- 
tember 21, even if GM is not the strike 
target of the National Union. 

All of these demands are related to 
the general working environment in the 
Car Plant and are a reflection of the 
abuse that Car Plant management have 
heaped on the membership for the past 
few years. Some of the issues are con- 
sidered to be “master issues,” which 
means that they will be dealt with by 
the National Union and the Master Bar- 
gaining Committee. However, the Local 
222 Committee has a strong voice in 
these issues. The issues that can be dealt 
with locally will be. I have already draft- 
ed District Letters to deal with a number 
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rolling chassis. We drop on the box that is * 


made in one of the campus plants, the cab 
is next, in effect reducing our input to be- 
tween eight and ten functions per vehicle. 
This style called a campus, means smaller 
plants around and inside General Motors 
property. We in Oshawa have and are par- 
tially there today with Lear Seating, Mack- 
i¢, Auto Modular, Delphi and Peregrine. 
These plants man up, get the product out 
to General Motors specifications, then 
General Motors gives us notice that they 
will outsource. With Document 12 buy- 
outs attached, and if not enough people 
take the buy-out they lay off. We have wit- 
nessed this already in Oshawa at Pere- 
grine, who have hired 500 new employees 
while we have over 500 people on lay off 
who used to work for General Motors. 
This is a very effective way of General Mo- 
tors reducing costs while getting rid of 
older workers who have nowhere to go. 
The big dollar auto jobs are gone although 
the CAW still in most cases represent the 
workers in the new plants. Many people 
see this as a conflict of interest, in the 
sense of where does their loyalties lie 
when jobs that we have historically done 
are gone to folks that are now brothers 
and sisters who are sitting in our union 
hall as members. I understand that job se- 
curity cannot be guaranteed in a market 
economy. However these jobs are guaran- 
teed in order to build vehicles, but some- 


of these issues and I believe that the Car 
Plant Shop Committee is dedicated to 
holding management accountable for 
their actions toward the membership. 

I received a total of 5,263 demands 
from you relating to everything from 
shift hours to the physical working con- 
ditions in the plant to pensions and 
benefits. In next month’s Oshaworker, 
I will continue to break down the re- 
maining demands so stay tuned. Every 
demand has been read and has value, 
from the one person who made a re- 
quest for better quality toilet paper to 
the 165 people who demanded a re- 
duced age/service formula for full pen- 
sion. Thank you all for your input and 
support. 


one else will have them. There was also 
some discussion on full utilization of vaca- 
tion time. This was endorsed by the Na- 
tional. We also had a presentation by Ron 
Harbour of the Harbour Report. This is an 
independent auditor of sorts for the auto 
industry. I was happy to hear that both our 
car plants and truck plant are high in all as- 
pects looked at by Harbour also our 
stamping plant is top of the Big Three in 
hits per hour and die changes. 


New Ground 

We had an agreement with 49c to use all 
electricians on a four day schedule that in- 
cluded Thursday, Friday, Saturday, and Sun- 
day. This seemed to work well for several 
weeks but has now come to an end, At the 
time of writing 14 electricians will be going 
to the street on layoff. We also have several 
MR’s on this shift in truck plant to do a spe- 
cific job of tool validation. This appears to 
be going well as I have heard no com- 
plaints. We hope to have this expanded. 


Transfer Time Again 

We have had a ruling on a case that 
was before the Labour Board filed by a 
trades person in my district. Both John 
Scanlan and myself defended this appeal, 
which was dismissed by the Labour Board 
Judge Madam I.M. Stamp. This case if up- 
held would have seen an end to the an- 
niversary transfers. In any case it was dis- 
missed and the transfers are still with us. 
By the time this is printed most of the 
moves will have taken place. To all those 
that will be coming into my district, wel- 
come. Give me a page at *97 6614 sol can 
meet you personally. 


Labour Relations 

There has been a shake-up in Labour 
Relations and we are not sure who will be 
taking care of what for Skilled Trades. I 
feel coming into negotiations, the compa- 
ny is trying to circle their wagons. 


Department 39 
This is a department not unlike 49R in 
construction except it is tool and die. The 
company created this department with- 
out any objection from districts and the 
chairmen of the day and as a result we 
Continued on page eighteen 
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Building 


By Chris Buckley, 


N THE APRIL ISSUE OF THE OSHA- 

worker | referred to a suspension 

that was assessed to one of our 

Brothers working in Department 

83 for the way sealer had been ap- 
plied. The company claims this created a 
water leak that was caught in the audit. 
We all know there has been an increased 
focus on quality since the last J.D. Power 
results and while I do agreed that produc- 
ing a quality vehicle is a vital ingredient to 
ensure a plant’s success and to secure our 
Membership’s future, the current way 
that management are going about it has 
me worried. 

Myself and the entire Committee have 
continually attempted to pound that mes- 
sage into management’s heads but it’s not 
sinking in. GM management for the sake 
of all our futures must realize that you 
can't treat our Members this way and ex- 
pect us to be enthused and produce a 
quality product. 

During any meetings we have had with 
this company they have constantly told us 
how much better the competitors are com- 
pared to us but in my opinion this corpo- 
ration is pointing the blame where it does 
not belong. They should be looking in the 


Two Months’ Update 


The Relationship 


District #7 Committeeperson 


other direction, that being the salaried side 
of the house as they are the ones responsi- 
ble for running this business over the years 
and maybe these high-priced executives 
were too busy laying around enjoying their 
fat salaries while the competitors were get- 
ting their specifications together. Unfortu- 
nately when a company is looking at laying 
blame the first place to point the finger is 
in the direction of labour. 

GM might want to change their strate- 
gy to reflect the way a hockey team is run, 
as when the team is not performing as 
well as is expected the first to be fired is 
the coach. What’s sad about this whole 
situation is that the only time this compa- 
ny takes our concerns seriously is when 
their plants are not building product. I 
hear that the next J.D. Power results are 
due to be out the week of May 3, so we 
will see if treating our Membership like 
crap has boosted the ratings. 

Since the Flint strike last summer the 
company has claimed they want to build 
on their relationship with their employ- 
ees and the Union, a relationship that is 
based on respect and trust. Let me give 
you an example of their attempt at build- 
ing this trusting relationship. It was 
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have a hard time putting rules in place 
that helps prevent the company from 
treating people as it has since this de- 
partment came into being. They are in 
and out like a fiddlers elbow. The com- 
mittee people and I met with Scott An- 
derson on several issues in this depart- 
ment, outsourcing meetings, old and out 
dated equipment and requisitions. It 
was a positive meeting, I await the re- 
sults. Ron Black will start the meetings 
again on a regular basis and hopefully 
we Can put some rules and walls around 
department 39 that will give a little 
more security than we have today. 


Arbitration Case 

John, Pat and I attended an arbitra- 
tion case in St. Catharines. The issue is 
none other than appendix “R” fully uti- 
lized. In essence the day was taken up 
with the companies primary objection 
that the union should have taken every 


grievance individually rather than a poli- 
cy grievance. Should the arbitrator rule 
that the individual grievances should be 
pursued, the issue will never get settled. 
This appendix has caused nothing but 
problems in General Motors. Every para- 
graph of this vague appendix will have 
to go in front of an arbitrator. Also Gen- 
eral Motors have not gone out of their 
way to make it work. This needs to be in 
trades our #1 issue at bargaining and not 
left the way it was in 1996 with more 
holes than swiss cheese. This issue goes 
to job security and our right to own the 
work. The arbitrator has thirty days to 
decide on the grievance issue, then the 
grievance will move ahead or not. 


Truck Plant Leaflet 

It had become necessary to put a 
leaflet into the truck plant body shop 
due to general supervisor Gavin Watts 
and his arrogant stand against his own 
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brought to my attention that on the night 
shift of April 9 management within De- 
partment 85 intentionally disconnected 
two wire harnesses that lead into the car 
doors and slid the black rubber sleeve 
back over in order to see if they would be 
detected in the electrical test. I am 
pleased to report that both acts of entrap- 
ment were caught and repaired when run 
through our tests, but I am disgusted that 
management would go to such low, 
sleazy levels to confirm if operations were 
being performed. During a meeting with 
the plant manager and the personnel di- 
rector I raised this issue and both con- 
doned this act on behalf of management. 
This is the type of mentality we current- 

ly have operating our plants and it’s acts 
such as this that make it difficult to build on 
that “trusting relationship”. My advice to 
our entire Membership is to take the time 
you are allowed to perform your operation 
and if you detect any fault with your as- 
signment raise it with your supervisor im- 
mediately in order to prevent yourself from 
Continued on page nineteen 


people by insinuating he could ask who- 
ever he wanted for overtime regardless 
of the agreed to overtime agreement. In 
his opinion, individuals greed would 
allow him to do whatever he wanted. 
Well let me say that you have shown the 
opposite. Those who told the supervisor 
to go ask the low man first are to be 
commended. Together we can make 
“our” workplace fair and equitable and a 
better place to spend eight hours a day 
in. From your shift committee people 
and I, we thank you for your support. 


In Closing 

As we go into summer months, there 
will be more and more demands put on 
us as your top committee. While out of 
the plant your support and the support 
of the skilled trades committee, who I 
must say are working well together, is 
all important. We are only as strong as 
your support allows us to be. 
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Work Overload - Enough 


By Keith Osborne, District #11 Committeeperson 


OW MUCH TIME IS ENOUGH 
time? How much work can they 
actually put on a job before we 
can say enough is enough? Life 
seemed to be simpler before the 
company went to standard data. We used 
to get a watch, time the operator and ne- 
gotiate with General Motors engineers to 
work out a resolve that in most cases sat- 
isfied both parties. Well those days are 
gone and now we rely on books filled 
with documentation called standard data. 
They will tell you that they timed thou- 
sands of workers of various age groups 
and sizes and came up with a standard that 
was the average time it should take you to 
perform a designated task. They fail to tell 
you that a lot of this data came from data 
compiled in the era of piecework. 
For those of you who do not know how 
piecework worked, you were given an as- 


signed task of, for argument’s sake, screw- 
ing a screw into a piece of metal 50 times. 
The established rate for this would then 
be 50 screws installed in an hour. If it took 
you more than an hour you would still 
make your day rate, but if you were an all- 
star and did 75 screws in the hour you 
would receive a higher rate for this hour's 
work. In other words, you could be work- 
ing at 150 percent and compensated for it. 

Management could then see first-hand 
what an employee was capable of doing 
and thus after compiling this information 
standard data was born. Once corpora- 
tions saw the capabilities of its workers 
they eliminated piecework and set a stan- 
dard for the job. 

So keeping the above in mind, I do not 
put much faith in the standard data. I be- 
lieve it was compiled under false pre- 
tences and thus should be challenged. At 
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General Motors we work under two sys- 
tems, one being the drag chain and the 
other being the AGV system. 

Let’s first look at the drag chain. The 
company establishes your work area and 
measures the time they can utilize before 
you are maxed out. In the Truck Plant it is 
95 points, a point being six tenths of a sec- 
ond. They instruct their IE department that 
are generally engineers on contract to GM 
to put as much work on this job as they can 
to reach the 95 point maximum. You must 
then review the standard data to ensure 
that the proper table or chart was used. For 

Continued on page twenty 


Company Still Playing 


But It’s Not Fum And Games 


By Doug Sanders, District #44 Committeeperson 


ANAGEMENT ARE UP TO 
their games again and elimi- 
nating more jobs, even if it 
means changing the start and 
stop time of departments. 

In the 68C CARE dept. 
the start time has now 
been changed to 6:48 


a.m. days and 4:48 p.m. Start 6:40 
on nights, and the first First Break 8:48 
break will be two hours = Lunch 11:00 
after your start, or at 8:48 Last Break = 13:30 

End 15:18 


am. on days and 6:48 


Plant 2 CARE Dept. 
Shift Times 
Day Shift Night Shift 


p.m. on nights. At the end of the shift the 
stop time will be 3:13 p.m. on days and 
1:13 a.m. on night shift. There are many 
problems that we must deal with besides 
the reduction in manpower. 

The 69B drivers have 
now got two start times, 
at 6:30 a.m. and 6:48 a.m. 


16:48 on days, and 4:30 p.m. 
18:48 and 4:48 p.m. on night 
21:00 shift. the Union is look- 
ah ing at the jobs being can- 


vassed so the senior em- 
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being disciplined. What a terrible way to 
have to work each day, not knowing if 
management are trying to set you up in 
order to make themselves look worth- 
while in their supervisor’s eyes. 
Unfortunately discipline within our 
District continues to be handed out at 
an alarming rate. It would lead one to 
believe that maybe a supervisor receives 


a little extra in their paycheque for 
every piece of discipline they deliver. 
In closing, with the plant’s plans for 
further reductions, it will create the flow 
and reassignment for some of our Mem- 
bers. I would like to welcome any Mem- 
bers who have recently entered into Dis- 
trict 7 and if I can be of any assistance 
please don’t hesitate to contact myself. + 
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ployees get to choose their preferred shift 
times. There have been ongoing prob- 
lems with the different break periods. 


Department 66 

There was a meeting held on Shift 2 in 
regards to a number of issues that were 
raised including layoffs, overtime, flow 
rights, start-up times, and others. This is 
all about the talk of the booth going to a 
steady night shift. The Union had a few 
discussions. We are not in favour of any 
jobs being eliminated. 

We have had discussions regarding 
Summer Vacation Replacement and it 
looks like this is a possibility for this year. 

As an aside, I’d like to thank all the 
members of the Education Committee for 
the opportunity to work with them over 
the past three years. I thoroughly enjoyed 
the experience and wish the new com- 
mittee all the best in the future. You do 
great work! 

Until next time I’m only a call away! 
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Standing Committees Elected 


meetings left we will be electing 
delegates in June to Port Elgin 


Retirees Conference in September. 


USCO and National Pensioners will 


have delegate elections divided over the 
remaining months. 


Standing Committee elections took 


place May 12: 


Recreation — Bill Stacey, Bart Mac- 


Neill, Bob Phinney, Bob Bittorf, Ken 
Cobb, Al Mitchell 


Publicity — Bill Stacey 
Sick & Visiting — Pat Bell, Chairper- 


son, Paul Kawzenuk, Gerry Topham 


Election — Moe Wood, Gerry 


Topham, Bill Clark, Ken Cobb, Paul 
Kawzenuk, Frank Locke 


Environment — Roy Fleming, Chair- 


John M. Jenkins 
David Grieve 
Daniel Normoyle 
Keith Pringle 
Stanley McCullough 


Edward J. Lesnick 
George C. Barrett 
Charles R. Beatty 

Glen C. Canniff 
Frederick “Rick” C. Jones 
George E. Pidduck 


example, there is a different established 
time to install a self tapping screw than it 
is to install a regular screw. To finger start, 
a bolt could be two or three turns. All 
these elements must be challenged. 

The problem the company has with the 
drag chain, is getting as close to 95 points 
as they can without going over. You may 
also be on an option job where certain 
models are over line speed but the previ- 
ous job was not maxed out so they want 
you to anticipate this and begin working 
on the overloaded job ahead of time. 

AGVs are a different animal altogether, 
they work on lights. The company 
through the IE department can establish 
the task to be performed and adjust the 
lights accordingly. For example, if it takes 


March 18, 1999 
March 20, 1999 
Feb. 13, 1999 

March 23, 1999 
March 28, 1999 
Feb. 27, 1999 

April 13, 1999 

March 25, 1999 
March 18, 1999 
March 28, 1999 
March 14, 1999 
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Kawzenuk, Bart MacNeill, Russ Rak 
Resolutions — Ken Cobb, John 
Sinclair, Gerry Topham, Paul Kawzenuk, 

Joe McCloskey 

Elected to the CLC Convention, 
Brothers Art Field and John Redko. 

We urge our Brothers and Sisters to 
support the NDP candidates in the forth- 
coming Provincial election. We didn’t do 
too well with interested retirees calling in 
for the medication awareness program. 
You will have to start calling in on the 
phone. It is worthwhile. 

Yours truly attended the Family Auxil- 
iary Birthday Party to extend congratula- 
tions on behalf of the Retirees Chapter. 

The food donation for the Easter Drive 
fell short of its goal. I have asked our 


We Shall Remember 
Retired Arnold W. Reid 
Retired George W. Stark 
Retired Donald G. Wilson 
Retired Arnold M. Wright 
Retired Lenard C. Carlson 
Retired Allie G. Allen 
Retired 
Retired 
Retired 
Active 
Retired 


Harold M. Scriver 
Bradiey J. Simms 
Lee Lenartowicz 


98 points per standard data to do the job, 
they can have the lights come on at ex- 
actly 98 points. The computer in their of- 
fice will track the workers performance 
and record his times on each job. They 
have even gone as far as utilizing the 
worker’s shuttle time to gather parts and 
grab tools. The shuttle time is the time it 
takes for the AGV to come into your spur. 
Another problem we face is the aver- 
aging. If for every eight parts you use you 
must move a pallet the company will cal- 
culate how many times you do this and 
add an additional point or so to each job. 
The problem with this method is that 
you cannot bank time every eight jobs or 
whenever you are required to move this 
dunnage this particular job will be late. 
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Walter K. Schneider 


By John Redko, Retirees’ Chapter President CAW 
HERE WAS A SMALLER GROUP _ person, Ray Smith, Bart MacNeill, Russ Local 222 
in attendance at the last mem- Rak Retirees 
bership meeting. With two Organizing — Bill Stacey, Paul ORNER 


Brothers and sisters to help when they are 


in the area of the Hall. We have a box 


there all the time, it looks lonesome. 

Retirees Picnic in June, Brother Stacey 
has the details in his section. 

Several Brothers have applied for reim- 
bursement of the cost of lenses when you 
have had cataract removal. Those of you 
who are unaware, call the service reps at 
the Union Hall or come down (and bring 
something for the food drive) and the 
service reps will help you with the paper- 
work and mail it away for you. 

I urge you to come out to the meetings 
and take part in the discussions, or just lis- 
ten. They do get lively at times. 


Retired 
Retired 
Retired 
Retired 
Retired 
Active 
Retired 
Retired 
Retired 
Lear Active 


March 28, 1999 
March 18, 1999 
March 1, 1999 
March 19, 1999 
April 6, 1999 
April 9, 1999 
Feb. 28, 1999 
April 14, 1999 
April 16, 1999 
April 15, 1999 


AS we approach negotiations, we 
must address the work overload issue. 
Our workforce is older and it will be 
physically impossible to work here for 
30 years and leave in good health. 

I do not believe that as statistics say 
that our lost time injuries are the lowest 
they have been i years. The oily reason 
that statistics are revealing that is that 
the company is denying every compen- 
sation claim that is filed. They offer 
them modified work and immediately 
put pressure on them to return to their 
regular jobs. This generally results in a 
temporary restriction becoming a per- 
manent one as the worker becomes dis- 
couraged and works with pain. 

Until next time...% 


Celebrating 62 Years! 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


|AW FAMILY AUXILIARY #27’S 
62nd Birthday Banquet was a 

huge success. 
Head table guests who brought 
=® greetings were Oshawa Mayor 
Nancy Diamond and her husband Fred; Sis- 
ter Cheryl Kryzaniewsky, director educa- 
tion and women’s programs CAW Canada 
and her husband Chris; Brother Mike 
Shields, President of Local 222; Brother 
Dave Broadbent, Secretary Treasurer of 
Local 222 and his wife Sharon; Brother Bill 
Harford, President of Durham Region 
Labour Council and his wife Brenda; Broth- 
er John Redko, President Retirees Chapter 
Local 222 and his daughter Janine; Sister 
Phyllis Clarke, Vice President Auxiliary #27. 

We had 128 in attendance, great show 
for our membership. Sister Sandy Carrica- 
to, who works with our auxiliaries at the 
CAW education centre in Port Elgin, was 
also in attendance with her husband Joe. 

Sister Phyllis Clarke presented the two 
25 year rings. The recipients were Sisters 
Anne Imeson and Kaye Heath. 

Sister Phyllis Munroe, recording secre- 
tary, gave an outline of all the activities our 
Auxiliary has done this past year. Sister Lynn 
Rak presented the list of donations that we 
give to our community and other areas: 


Donations Apr. 1, ’98 - Mar. 31, 99 
Christmas Donations: 
Simcoe Hall Settlement House 

Food Bank $400 

Food Vouchers $300 $700 
Oshawa Giant Seniors Christmas Party $500 
Fairview Lodge Christmas Shopping $400 
Hillsdale Manor Christmas Shopping $400 


Eastdale Collegiate $250 

O'Neill Collegiate $250 

R.S. MeLaughtin Collegiate $250 

Durham College $250 $2,250 

Durham Region Labour Council 

Tom Simmons Bursary Fund $500 

Labour Day Parade $500 

Labour Review — 1/4 Page Ad $294.25 
1,294.25 

CAW Social Justice Fund - 

Hurricane Mitch Relief $1,100 
The Ark Youth Hostel $500 
Adreno Leukodystrophy Society $500 
J.B. Fields Workers - Trenton $500 
CAW Local 4281 - Chateau Montebello $500 
Kidney Foundation $400 
New Horizons - Summer Trips $300 
Oshawa/Clarington Community Living $300 
Oshawa Schoo! Patrel Program $300 
Arthritis Society $200 
Cystic Fibrosis Foundation-Durham $200 
Children's Wish Foundation $200 
Canadian Cancer Society $200 
Arthritis Society $200 
Sunrise Youth Group $200 
Frontenac Youth Services $200 
Alzheimer Society Durham $200 
Ronald McDonald House $200 
Durham Distress Centre $200 


United Way through Labour Council $200 
Durham Region Lung Association $200 
Hospital Chaplaincy Assoc. (Oshawa) $200 


Easter Seals Telethon $200 
Heart & Stroke Foundation $200 
Save-A-Family Plan - India $180 
Oshawa Ringette Association - 

Tournament Ice Time $107 


New Horizons - 50/50 Draw Proceeds $105.90 
Simcoe Hall Settlement House - 

Day Camps $100 
Big Brothers — Bowl-a-Then $100 
Durham Regional Police - 

Torch Run for Special Olympics $100 


Rose of Durham $100 
Durham Region Coalition 

for Social Justice $100 
Eastern Women's Network — 

Women's Day Breakfast $80 


Huntington's Society - Amaryllis Bulbs $60 
In Lieu of Flowers - 
Heart & Stroke Foundation $55 
TOTAL DONATIONS $17,432.15 
Three of our Sisters received 50 year 
plaques, what an accomplishment! Those 
Sisters were Rose Ellis, Vi Coolidge and 
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Lill Brand. 

Special recognition was given to Sister 
Alice Boneham as our Auxiliary Chaplain. 
She also convenes the volunteers we send to 
help at the tuckshop at Hillsdale Manor. Sis- 
ter Boneham was presented with a framed 
Bible verse which was very appropriate for 
her. Sister Boneham will be 90 years young 
on September 21, 1999. Alice, keep up the 
good work, it certainly agrees with you. 

The tables were beautifully decorated. 
Thanks to Dave Mosier of TRS for all his 
help, I really appreciate it. The meal was 
delicious and thanks to Paul Marden and 
the serving staff. The tables were adorned 
by a bouquet of fresh flowers. These were 
used as door prizes after. Congratulations 
to the lucky Sisters receiving them. 

Thanks to the following for all their 
heip: Sister Barb Smith and Brother Ted 
who welcomed everyone at the door and 
gave out the 14 oz. insulated travel mug 
to each and everyone, hope you'll find it 
useful; Sister Lynn Rak and Brother Russ, 
bar convenor and also looked after the 
VIP room; Brother Bill Clark, bar atten- 
dant in the VIP room; Sister Marilyn 
Smith, munchies supplied after dinner; 
Brother Jim Campbell for his assistance; 
Sister Eileen at the Union Hail, who did, as 
usual, one fine job on the placecards. 

Thanks to the retirees chapter of Local 222 
for their generous gifts to our auxiliary. Broth- 
er John Redko presented us with 10 serving 
carts and they will be put to use, I guarantee. 
They also gave us a new 55 cup coffee per- 
colator. We always enjoy working with re- 
tirees, they are one fine group of people. 

We finished up our evening by dancing 
to the music of Ron and Ursula Moore. 
They have been doing the music for some 
time and they know what our crowd 
likes. Unfortunately for us they are retir- 
ing from the music business and our func- 
tion was their last. Thanks once again Ron 
and Ursula, for the fine entertainment. 

Upcoming dates to record in your date- 
mates: Tuesday, May 4th, nominations; 
Tuesday, May 18th, elections for your 
1999-2000 executive positions. 

Tuesday, June 1st is the potluck din- 
ner, to start at 7:30 p.m. followed by the 
regular meeting at 8:00 p.m., with instal- 
lation of your new executive. 

See you then. % 


New Horizons — Christmas Dinner $400 
Denise House $400 
St. Vincent's Kitchen $400 
Destiny Manor $400 
Comerstone Community Association $400 
Bethesda House $400 
Hospital for Sick Children $400 
The Ark $400 
Whitby Menta! Health Centre 

Wish Tree Bulbs $100 

Sharon's Kids Volunteer Lunch $100 $5,400 
Bursary Awards 
Monsignor John Pereyma 

Catholic High School $250 
Paul Dwyer Catholic Secondary Schoo! $250 
Central Collegiate $250 
G.L. Roberts Collegiate $250 
Donevan Collegiate $250 
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Retirees’ Picnic - June 8, 1999 


By Bill Stacey 


UR LAST DANCE OF THE SEA- 

son was held on April 16, 1999. 

I would like to thank all those 

who supported them this year. 

The euchres will end on May 
19,, 1999 and again thanks to all who par- 
ticipated all season. 

I wish to extend a welcome to all Re- 
tirees to attend our annual picnic, to be 
held at Lakeview Park in Oshawa, with 
registration starting at 9:30 a.m.. There 
will be bingo, draws, food and of course 
fellowship. “Come One Come All.” 

The March dance winners were: Art 
Kitchen, Marilyn Love, Cathy Blackwell, 
Donna Duflin, Kay Hopkins, Nellie Van 
Danhooden, John Collins, Mary Manning, 
Dorothy Kitchen, Tony Sillius. 


Tory Myths 
“Lies, Lies And Damned Lies” 

1. I won't close hospitals 

In the 1995 election, Mike Harris guar- 
anteed the people of Ontario that he 
would not close hospitals. Then, for two 
years after the election, Mr. Harris denied 
he was closing hospitals; he blamed it on 
the Health Services Restructuring Com- 
mission which was created by his Gov- 
ernment specifically to cut costs and 
close hospitals. In November 1998, Mr. 
Harris said he was indeed closing hospi- 
tals but blamed it on experts in the field. 

So far, the Tories have ordered 35 hos- 
pitals closed, with more to come. 

$800 million has been pulled from hos- 
pital budgets. 

2. We will not cut health care 
spending. Health care spending is up 
by $1.5 billion. 

Just the opposite is true. Funding has ac- 
tually been cut in Ontario by $1.97 billion 
over the term of this government. When 
the Tories claim to be spending more 


money than ever before, they fail to ac- 
count for a 4.2 percent increase in the 
population, and inflation of 4.5 percent 
in the price of health care. That’s simply 
dishonest. Health care funding actually 
comes up short by $1.97 billion. 

Per person spending is now at its low- 
est level ever, with the provincial govern- 
ment spending $97.60 less in today’s dol- 
lars than when they came to power. 

Over the course of the past three years, 
health care funding has been cut by a 
total of $172.13 per person, or $516.39 
for a family of four. 

The side-effect of this massive cut in 
real health spending is a significant in- 
crease in private spending on medical 
care in Ontario. Private spending. directly 
attributable to cuts in public spending is 
now costing a typical Ontario family of 
four an extra $144 per year. 

3. Our health care system will be 
better. 

Never. The Harris health care system is 
out-of-control and underfunded. How can 
our health care system be better when 
less money is allocated for more people? 

How can it be better when length of hos- 
pital stay is at an all-time low forcing pa- 
tients out of hospital quicker and sicker 
than ever before; when $800 million has 
been pulled from hospital budgets; 7,000- 
plus beds have been cut; Home Care is 
massively underfunded; OHIP services are 
being delisted; 35-plus hospitals are being 
closed; new records are being set for emer- 
gency room overcrowding and closures, 
and ambulances are on re-direct; 18,000- 
plus people on waiting lists for long-term 
care facilities; psychiatric hospitals are 
being closed and mental health services 
gutted; women are shipped across the 
province in desperate search of the too-few 
neo-natal beds; cancer patients are shipped 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren — Chassis/Paint/Battery/Tri-Link 


905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan — Truck Plant 
905-433-7679 @ In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


Larry Kirtley - Car Body/Hardware 
905-579-3445 


In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell - Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 
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to the U.S. for radiation treatment; waiting 
lists for medical procedures are growing; 
seniors and social assistance recipients are 
forced to make a decision between vital 
medication and food because of the new 
user fees for drugs imposed by the Tories; 
not-for-profit provision of health care is rap- 
idly disappearing; thousands of hospital 
staff upon whom patients rely are being 
cut; Chronic Care hospitals are being 
closed and patients inappropriately down- 
loaded to long-term care facilities; new 
OHIP card requirements are preventing 
poor and homeless people from getting 
care; services are downloaded to cash- 
strapped municipalities, and on, and on... 

4. We can no longer afford our 
health care system. 

Oh, really? Where exactly do these 
health care costs go? People don’t sudden- 
ly stop being sick or stop requiring health 
care services. What the Tories really mean 
to say is that they don’t want to contribute 
the necessary funding to our public health 
care system. These costs are being trans- 
ferred directly to you. As we said earlier, 
private spending directly attributable to 
cuts in public spending is now costing, a 
typical Ontario family of four an extra $144 
per year. That figure is going to be a lot 
higher. 

5. We believe in a public health 
care system 

No. In every sector, the Tories have intro- 
duced new policies and regulations weight- 
ed in favour of the private, for-profit sector. 
The private sector’s share of In Home Care, 
Long Term Care Facilities, Hospital Care, Re- 
habilitation, and other areas is dramatically in- 
creasing as a result of Harris’ policies. 

The Tories are busy crafting, a two-tier 
health care system. Their cuts and under- 
funding, have produced huge holes and 
caps in services, forcing the public to con- 
sider the merits of a two-tier health care 
system and embrace the notion of more 
private, for-profit provision of services. 

When the Tories tell you that Ontarians 
need to make a choice between worse 
care and two-tier health care, don’t be- 
lieve them. The real choice is between 
worse care and an adequately funded 
quality public health care system. They 
must restore funding and repair the terri- 
ble damage they have done. 
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Weed Drag 


By Roy J. Fleming 


HIS IS WHAT I HAVE BEEN WAIT- 
ing for, May — pickerel fishing, 
black crappie fishing in the shal- 
low back waters. We live in this 
area with the Trent Waterway Sys- 
tem, small lakes not too deep water, bays, 
flooded land. When you stop and think 
what the old engineers laid out, a complete 
water system, controlled by dams and locks. 

The water runs west from Kirkfield to 
Georgian Bay, or you can watch the water 
running east to Trenton at Lake Ontario. 
This water system not only stopped flood- 
ing but formed small lakes, and made the 
small bodies of water that make up the 
Trent System. That had been joined by small 
rivers. There were herring, muskie, bass and 
pan fish. The pickerel were stocked about 
60 to 75 years ago, and with lots of natural 
food, did remarkable well, and we have had 
wonderful pickerel fishing. 

Things have changed in fishing over the 
years, as the cottages took up the lakeshore, 
and cut into the marsh area. Pollution was 
rampant until building code got tough. 

Fishing season got longer. I will never 
think you can over-fish. If the fish have natu- 
ral food and cover, they survive. But if pollu- 
tion gets too prevalent, nothing can survive. 

Lake Scugog with ice fishing has gotten 
better; the holes let out the deadly gases 
from the decaying weeds, no winter kill. 
The few bass and muskies, caught and live 
released are nil. I like to start pickerel fish- 
ing early in the season in Lake Scugog, be- 
fore the weeds start to grow, and those 
Seadoos start to roar around these marinas. 

I have my special baits, the old reliables, 
Williams Whiplers, before the weeks, 
Black Fury, without a dew worm. Instead 
of trolling or casting, jigging with a dew 
worm seems to be the bait some fishermen 


May 16 


like. Live minnows from an an- 
chored boat. They tell me to protect 

your minnow when casting, a small 

drop of Crazy Glue will prevent your min- 
now from breaking up. You have your fish- 
ing secrets: Use them, they are the best. 

After we catch our daily count of pick- 
erel in Lake Scugog we fish Sturgeon Lake 
near Goose Bay. A southwest wind is best, 
for there are a million stumps, so casting in 
the open pockets among the stumps, with 
a sinker, medium size grey Rapala, can be a 
killer. We have caught our count many a 
time, casting in those open spots. We will 
try Canal Lake for both pickerel and pike. If 
they are biting, on the full moon, you will 
have a boat full, if not it is another good day 
of fishing, late in the season muskies. 

Lake Simcoe was our lake to land those 
big pickerel and pike, all in the same bay, 
nothing was taken under six pounds. 
There were no cottages, just farmland, and 
natural marshes, no pollution, then came 
those monster homes, the marshes were 
ripped up. Lawns along the lakeshore, 
planted in short grass. The fish had no 
spawning grounds, now no pike or picker- 
el. The smell of human pollution drove us 
out of the bay to forget those wonderful 
days of great fishing. 

Balsam Lake off Long Point early in the 
season at night with minnows; Indian 
Point, the same live minnows at night; 
Mitchells Lake that empties into Balsam 
Lake through the canal, among the stumps 
with a good spoon, will generally produce 
a few pickerel. Rice Lake, if the pickerel 
are not biting, then go after the black crap- 
pies in the marsh, near an old beaver 
house. All you need is a long bamboo pole, 
small float, small hook, small sample of 
wool. There is a count on black crappies in 
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some lakes, an electric knife, a fast hand, 
you're in for a treat of fish. 

The annual Weed Drag at Lake Scugog is 
Sunday, May 16, 1999. The $2 entry fee is 
for all adults, kids free, plus you need your 
URGC membership card, $2, wonderful 
prizes. Same place Conservation Point, 
north tip of Scugog Island, rain or shine. 
Any bait, live or artificial, last weigh-in 4:00 
p.m.. To pre-pay so you can start early, Rick 
Roddy 644-3150 SP Tools, home 705-324 
6720; Roy Fleming, 728-8831, retired; Tom 
Holly, 728-6109 retired; Earl Whitaker 705- 
786-2380 SP Tools; Jim Barnard 725-0651, 
South Plant; Bob Balsdon, 433-8698 Battery. 

Some people say why hold the Weed 
Drag at Lake Scugog! Fishermen say early 
in the season, it’s the best place. Easy to 
get to, you don’t need a monster boat, just 
a fishing boat. The fishing this season 
should be better. Early spawning along the 
gravel shoals in front of Caesarea dock, off 
Washburn Island in the coarse gravel and 
other places in the lake. You know more 
about fishing Lake Scugog than most fish- 
ermen, but you have to show us not stories 
of the big ones that broke your line. Hope 
to see you Sunday, May 16. 

I must repeat, your $2 membership is 
what helps to pay the bills, so you can enjoy 
the pleasures the URGC has provided for 
over 60 years. The motor, boat and trailer, a 
match set, has been ordered and will be 
drawn at the Local 222 picnic on June 19th. 

Trapshooting at the Newcastle proper- 
ty Sunday mornings and Thursday 
evening, target indoors Sunday mornings 
and Tuesday evenings. 

See you on the lake fishing. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery Plants 


Harvey can be contacted 


at 644-1411 or pager *97-8685. |j 


Diane can be contacted 


at 644-4175 


or pager *97-8399. 
Outside GM 
use 1-800-361-6793 
to access the pager network. 


Car Plant, South Stamping And Tri-Link 


Chris can be contacted 


at 644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 
Outside GM 


use 1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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By Mike McPhee and Dave Murphy, SUB Representatives, 
and Terry Wilson, Alternate SUB Representative 


TIS VERY IMPORTANT WHEN FILING FOR EMPLOYMENT 

Insurance to file your application and return your report 

cards in a timely manner. Not one person can afford the 

loss of a SUB or EI benefit. It is very important to follow the 
© steps below to ensure maximum benefits. 

“Mail your application to EI immediately upon being placed on 
layoff. 

You must expect to receive a report card in response to your 
application within three to four weeks. If you don’t receive one 
come forward for assistance. If you wait too long it may result in 
disentitlement of your claim 

Upon receiving your report card, complete and mail it back to 
Belleville immediately. It must be returned in a timely manner. 

You must expect to see a response to your report card either 
in the form of a benefit statement indicating your waiting time is 
served or a benefit cheque from EI. If you do not receive a re- 
sponse in two weeks after mailing in your report card you must 
come forward for assistance. If you wait longer it may be too late. 
Even if for a waiting time only, you must return your report cards 
to ensure future benefits. 

Your Rights And Responsibilities: You are to look for 
work. You are to report to the EI office if called, and to answer 
all correspondence. You are not to leave the country. 


Your status must be layoff in order to qualify for EI and SUB 
benefits. If you’re returning from Sick Leave or Workers’ Com- 
pensation just prior to or during a layoff, you must report to the 
GM Medical Centre and to your supervisor. You must be declared 
fit for work, and your status must be changed to layoff. Ask for a 
copy of the Medical Clearance G-93 form. Attach copies of the G- 
93 (fit for work) form to your SUB and EI applications. 


Peregrine To General Motors 

Anyone who has transferred from Peregrine back to General 
Motors and finds that their SUB credits are showing up incor- 
rectly on your pay stub statement put in a call or page one of us 
to get your SUB credits adjusted correctly. Please note that Terry 
Wilson fills in for Mike and Dave only upon one of them being ab- 
sent and that Terry works steady midnights. Please page Mike or 
Dave during the day, it would be greatly appreciated. 


SUB Credit Adjustment 
Laid off members who have recently been called back to Gener- 
al Motors and were laid off before the GAI date (third Sunday in No- 
vember 1998) will have their SUB credits adjusted. You will notice 
the change in your SUB credits within four weeks. If your credits 
Continued on page twenty-five 


Retirement Sign-Ofiis 


tae Charlie Peel, Pension Representative 


=) ITH SUMMER ON THE WAY AND THE CONTRACT 

Dich its pension increases expected in the fall, very 

| few are retiring from now until October. But after Oc- 

tober, accommodating the large volume of applicants 

wt who applied for the Document 12 buyout by March 

could be difficult when we're held to 30 a month. It will still be 
done by seniority. 

To the present time we have averaged over 30 per month 
since we started dealing with the $42,500 buyout, and no one 
with March 1969 seniority or higher is going to lose the Docu- 
ment 12 by waiting uniil Ociober io reiire, but it will be im line 
of seniority for that six-month time frame. Tom Hoar, our Plant 
Chairperson, did an excellent job negotiating with the Company, 
a letter which will not schedule or force anyone to retire prior to 
the contract being signed (see Tom’s article on page six). The 
only exception to this is normal retirement people who are turn- 
ing 65 and must retire under our language. 

When we talk about the future and our own death, it’s a very dif- 
ficult subject but it’s inevitable, and it’s necessary to plan ahead. If 
anything were to happen to yourself or loved ones, whether active 
or retired, it needs to be reported to Mutual Life. For active mem- 
bers, to report a deceased member, the phone number is 1-888-422- 
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9995. For retirees there is the more complicated system of calling 
Hewitt at 1-877-442-4625, needing a PIN number for their automat- 
ed system. The alternative is to call myself or Bill Mutimer and we 
will gladly help you out, as will the service reps at the Union Hall. 
The information needed is the date of death, if it was an accident, 
the funeral home, day of burial, a contact person or executor, 
phone number and address of where to send information. When 
you receive ile package fru Muiual we will gladly elp you iv un- 
derstand the different choices some members may have. With the 
majority of retirees it is a fairly straightforward process. 

At this time I would like to take the opportunity to again ex- 
tend my sympathies to the wife and family of John Jack) Jenkins 
who passed away. Jack was my group leader, friend, and some- 
one who believed in the Union 100 percent. Union brothers and 
sisters such as Jack helped me pursue my involvement within our 
Union and for that I will always be grateful. 

Call me at 644-3642 and leave a message on my answering ma- 
chine, or call me from out-of plant at 1-800-361-6793, PIN 1277, punch 
in your phone number for my pager and I will return your call. % 
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Pension Stats 


By Bill Mutimer, Alternate Pension Representative 


N THE JANUARY EDITION OF THE OSHAWORKER, I 

showed how a 25 and out pension would work if we get 

the same as our current 30 and out plan. There were a few 

errors in that article, so I will reprint it showing your pen- 

sion at 25, 30, 35, and 40 years. In the examples I am 
using the “C” code, ($48.50 years of service) which is an assem- 
bler’s rate. I am not using an age reduction (which will vary ac- 
cording to age, but has no effect on the bottom line), and I am 
not showing the spousal benefit in the calculations, just to keep 
it simple. I will show the spousal cost and benefit at the bottom 
of each column, but it will only help you if you are within five 
years of age of your spouse. If your spouse is younger or older 
than the five years it will have an effect on your total cost and 
benefit. 

I am not showing any COLA increases in either our GM plan 
(which comes every October once you are retired), or the CPP 
COLA increases, or the OAS increases, as we don’t know what 
they will be. The CPP benefit is the 1999 rate less 30 percent at 
age 60. If you retire prior to age 55 you will not have full contri- 
butions for CPP. This will affect your benefit if you retire prior to 
55 and never contribute to the CPP plan once retired. (It should 
be noted that the only way to contribute to the CPP plan is 
through earnings from employment.) 

It is worth noting that everyone receives the same money re- 
tiring prior to age 60. At age 60 the special allowance portion of 
your benefit falls off. Now you get a better understanding of what 
your extra years (more than 25 years) will get you, as your bene- 
fit is based strictly on your years (no guaranteed amount after age 
60). At 65 you lose the supplement portion of your pension with 
GM and OAS takes its place. 

By showing a 25, 30, 35, 40 year pension, it might explain to 
you why some members work longer than 30 years!! It will also 
show the losses you will take by retiring with a 25 and out pen- 
sion. If none of this makes sense to you, please put in a call for 
your pension rep. and we can sit down and explain this, and 
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show you a detailed estimate using your age and service. This 
way you will be able to see if you can retire with a 25 and out 
plan. We are not trying to talk anyone out of the 25 and out plan 
we just want you to be aware and informed. Please don’t hesitate 
to call on your pension rep. An informed membership makes a 
strong membership. This article is to provoke dialogue, so let’s 
talk pensions. After all, they are to be number one at negotiations 
(we hope). Having this information now will hopefully make you 
better aware of what is happening in regards to pension de- 
mands, we're just a call away. 
Legend: Basic 
Supplement Ben. 


— $48.50 x yrs. of service 
— $18.00 x yrs of service 


(max. 30 yrs) 
CPP — Canada Pension Plan 
OAS — Old Age Security 


Spouse Cost — five percent of basic Gf spouse 
is within five years of your age) 

Special Allowance — the difference between total 
benefit and the negotiated 
amount. (Could be higher 
with age reduction!!!) 

—the amount paid to your 
spouse upon your death 

Please note that taxes are approximate: 


Spousal Benefit 


Years of Service 25 30 35 40 

Basic Pension $1,212.50 $1,455.00 $1,694.50 $1,940.00 
Supplement 450.00 540.00 540.00 540.00 
Special Allowance 837.50 505.00 262.50 20.00 
Total Gross 2,500.00 2,500.00 2,500.00 2,500.00 
Tax (single) 463.09 463.09 463.09 463.09 
Total Clear/Mon. 2,036.91 2,036.91 2,036.91 2,036.91 
Total Clear/Wk 470.06 470.06 470.06 470.06 


At age 60 (no longer receive special allowance) 


e Basic Benefit $1,212.50 1,455.00 1,697.50 1,940.00 
SUB Layoii Information Supplement 450.00 540.00 540.00 540.00 
SUB Representatives’ Report — Total GM Benefit 1,662.50 1,995.00 2,237.50 2,480.00 
Continued from page 24 Reduced CPP 526.04 526.04 526.04 526.04 
don’t get adjusted by then please put a call in to see us so we Total Taxable 2,188.54 2,521.04 2,763.54 3,006.21 
can get them adjusted for you. Tax 386.32 468.28 540.00 600.00 
Total Clear/Mon,. 1,802.22 2,052.76 2,223.54 2,418.21 
S&A Papers Total Clear/Wk 415.90 473.72 513.13 558.05 
Please photocopy your S&A papers or any Medical Cer- At age 65 (no longer receive supplement benefit) 
tificates your Doctor fills out on your behalf. This will bene- Basic Pension $1,212.50 1,455.00 1,697.50 1,940.00 
fit you and your benefit representative when a Medical is re- CPP 526.04 526.04 526.04 526.04 
quired for a time period you were sick or injured. OAS 410.00 410.00 410.00 410.00 
Total Taxable 2,148.54 2,391.04 2,633.54 2,876.04 
SUB And EI Call Sheets Tax 304.93 364.71 500.00 600.00 
All supervisors have call sheets in their offices or on hand. Total Clear/Mon. 1,843.61 2,026.33 2,133.54 2,376.04 
If you want to see one of your benefit representatives ask for Total ClearWk 425.45 476.62 492.35 548.32 
us. Mike’s in-plant phone number is 644-7839, in-plant pager ; 
is “97-8099, outside the plant pager number is 1-800:361.6793 | SPoUS8 ss ° ie) 8 ae ae oe wa 
then enter PIN number 8099, then enter your area code and poueel eee, - . ‘ — 
: ; (60 percent of basic with cost subtracted) 
phone number using a touch tone phone. Dave’s pager num- 
ber is 8525 office number 644-1541. Until next time. Bill Mutimer — 644-6342 Pager 6342 
Charlie Peel — 644-3642 Pager 1277 
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GM Is Not Playing Fair 


By Ron Carlyle, Zone 62 Committeeperson 


HW VIRST OFF I WOULD LIKE TO 
congratulate all the successful 
candidates who were successful- 
ly elected in the District #4 com- 

= mitteeperson and alternates elec- 
tions. Those who ran but were not suc- 
cessful, my hats off to all of you. After all, 
involvement makes us a better union. 


Plant Rule #5 

Let’s talk about rule #5, which is proba- 
bly the company’s most-used discipline to- 
wards our membership. Throughout the 
car plant the most frequent abuse of plant 
rule #5 is people not phoning in previous 
to their shift start time. If this is not done 
you are naturally open season by the com- 
pany for progressive discipline. So let’s be 
straight forward, we are all big boys and 
girls now; we no longer are new hires. This 
membership should be smart enough to 
pick up the phone (that’s the little appli- 
ance with the numbers on it that goes ring, 
ring) and call the absentee numbers (723- 
2203 or 1-800-263-3821). Those of you 
who are required to bring in medical evi- 
dence (doctor’s notes) make sure they say 
unfit/unable for the dates you have missed. 
If your doctor is not available there are 
several walk-in clinics in service to get the 
required evidence, even if a doctor charges 
you $10 to $25 for a note, (make sure you 
get a receipt) it’s still far cheaper than pos- 
sibly missing a days pay on suspension. 
Again, a very simple rule the company 
wants to play with, don’t get caught with 
your pants down. If we all follow these 
simple rules and examples, there should 
be no disciplines ever via plant rule #5. 


Change Of Heart 

Last month I wrote about how Generous 
Motors doesn’t play fair when handing out 
little prizes for quality and other company 
schemes. I would like to give you an exam- 
ple; Len, a quality minded operator on the 
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200 line was not in on the day management 
handed out the $100 food vouchers; that 
the majority of the car plant employees re- 
ceived in early December 1998. When Len 
came back to work he asked his supervisor 
(Golden Boy Powers) who did nothing to 
appease Len. Len then asked me to look 
into this. Although I don’t like following up 
company propaganda programs, ] went to 
our superintendent who “promised” Len 
would be looked after. After 41/2 months 
the superintendent told me a committee of 


management was set up and disqualified 
Len and others of the $100 vouchers. Imag- 
ine, a whole committee of salary personal 
to renege on a promise. This shows you 
what kind of hypocrites we work for here 
at Generous Motors. 

On the same subject, rumor has it if we 
build a quality car that finishes #1 in the 
(so called) JD Power study, that we all 
(don’t hold your breath) will receive pret- 
ty little jackets. I ask once again, if you 
can’t finally give every single person who 
is connected to the car plant one, then 
please don’t hand out any. 


Safety First Or Second? 

On January of this year an employee (on 
the door line) injured his shoulder on the 
rear door pad install job. After several dis- 
cussions, an ergonomic study was done to 
see if this job was suitable to perform safe- 
ly. The ergo study came back suggesting to 
lower the hooks on the AGV carriers to pre- 
vent unnecessary strain on the shoulders 
when hanging the door pads. This simple 
task was to be done immediately. On Feb- 
ruary 2, | was told it would be done by Feb- 
ruary 8, on February 16, I still noticed this 
was overlooked, so I filed grievances under 
documents 73, 74 and 75 of the Master 
Agreement along with a health and safety 
complaint form. These two forms came 
back in writing (by management) that all 
work would be done by no later than 
March 15th (my SPA week). When I came 
back from SPA (no surprise this time) I no- 
ticed the hooks were still not lowered. I ap- 
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proached the superintendent who after 2 
days assured me it would be done April 1. 
As of writing this article (April 14) I can say 
the work is still not done. The grievance is 
at third step waiting for a response from 
labour and the health and safety form is in 
the hands of area management (Kennedy) 
who is making more promises. But in the 
meantime there are still operators putting 
unnecessary strain on their shoulders due 
to management here in hardware. 

Another example is the barrier curtain 
wall downstairs between hardware and 
bodyshop. This wall would eliminate the 
dust and noise that is created from the 
bodyshop. This wall was promised by man- 
agement to be done at the Christmas break 
but still hasn’t been started. Again manage- 
ment can reduce hourly people in record 
numbers and discipline employees daily, but 
they can’t live up to their commitments, sad. 

This not only frustrates just me, but the 
entire bargaining committee as well. How 
can we trust an employer who can’t de- 
liver simple solutions to our complaints 
and grievances let alone bargain in good 
faith come September. 


Company Propaganda 
Remember this being contract year, it 
is very important not to get caught up in 
any company propaganda. No doubt 
there will be sad stories (from the compa- 
Continued on page twenty-seven 


Support Your Dental Centre! 
Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 579-8730 for your appointment! 


We Accept Direct Payment From Insurance Plans! 
8 Dentists e 1 Oral Surgeon e 1 Periodontist e 1 Endodontist 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


CAW*#TCA 
CANADA 


NOTICE 
CAW Dental Centre Hours for Summer Shutdown Only 
Effective July 6th to July 9th, 1999 and July 12th to July 16th, 1999 


Hours Of Operation: 
9:00 a.m. to 5:00 p.m. to accommodate Emergency Use Only 
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By Terry ; 
Skilled Trades Committeeperson, Zone 40 


S THE SEPTEMBER TIME FRAME DRAWS NEAR WE ARE 

now in the process of readying ourselves for the upcom- 

ing negotiations. On Friday, April 16, the Districts and all 
Committeepeople in District 12 met to go over all the 

: working conditions letters. There was some good discus- 
sion on what needed to be changed and what was okay to be left as 
is. These letters are very important because we use them daily to 
help us conduct the local business. Speaking of the “Local”, this is 
an area that will have a great deal of emphasis put on it, as this part 
of our Collective Agreement was a roll over from the 1996 contract. 


For Negotiations 
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In some cases 
the Local is more 
important than the Master because we tend to deal with it more on 
a day to day basis. 


Top Quality By Quality People 
In a recent article in the Toronto Star by Jim Kenzie, he writes 
that in an Auto Industry Quality Survey, Canadians are beating the 
world at the quality game. It showed the Chrysler Brampton Plant 
Continued on page twenty-eight 


More 


By John Roberts, Zone 12 tsOn 
and Education Committee Member, Tyler-GM Unit 


VERY DAY THERE ARE MORE 
and more Hi-Mid (Monte Carlo 
and Impala) jobs rolling down the 
line. Along with that, there are 
more lights on over top of the op- 
erators work areas. Automatically this tells 
me that either the operator doesn’t have 
enough time to complete his or her job or 
there is some other problem with the job. 
As brother Buckley suggested in his col- 
umn last month, it is very important that 
you review your job assignments and de- 
scriptions to ensure all elements are identi- 
fied and that there is sufficient time to per- 
form the assignment. Again, if you are hav- 
ing a problem what ever it may be, bring it 
to the attention of your supervisor and also 
to myself, for I can just see it won’t be long 
before management's strings are pulled 
and the operator will be in the office won- 
dering why they are being disciplined. The 
sooner I know that you are having a prob- 
lem, the sooner it can be addressed to try 
to avoid any discipline. 


Liars? 

One would have to wonder if GM is 
calling its most valuable asset a bunch of 
liars. If not, why then after we have called 
in sick, are we being asked for a doctor’s 
note? Even when a note is provided, some 
are being considered unacceptable. Is GM 
saying that the doctor is lying? This is on 
company policy that definitely needs to 
be addressed at negotiations. 


Frustrating 


As much as I enjoy my job, it can also be 
frustrating at times. I don’t mean that I’m 
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frustrated, I mean when I go into a para- 
graph 27 interview and the outcome had 
been determined even before we step foot 
into the office. Quite often the supervisor 
will say, “this is the best I can do, labour 
has said this or labour has said that.” That, 
brothers and sisters, is what is frustrating 
about the job, decisions being made 
(penalties imposed) even before both sides 
have had an opportunity to state their case. 
This tells me that either Labour Relations 
feels the shop floor supervisor is incompe- 
tent or the supervisor doesn't have the tes- 
ticles or ovaries to make the call them- 
selves. But then again if they allow labour 
to make the call, they can make it look like 
labour is the bad guy. 


Donor Clinic 
On Monday, April 12th you might re- 
member there was a Blood Donor Clinic 


GM Is Not Playing Fair 
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held in the plant. One of the members that 
I represent informed his supervisor that he 
wished to go give blood. His supervisor 
replied something to the effect, “give 
blood, there’ll be no blood coming out of 
this group today, just sweat.” I don’t know 
how many donors were able to attend, but 
with an attitude like that I would be very 
surprised if their goal was reached. 


Local Demands 

On April 21 and 22 Brother Buckley 
was away as was the rest of the Shop 
Committee, formulating our local de- 
mands for this year’s negotiations. I 
would like to thank Chris for having con- 
fidence in me by putting me on his job for 
those two days. 

Until next time...take care. 


Zone 62 Report — Continued from page 26 


ny) about how they are losing market 
share and times are tough. Make no mis- 
take, this company especially here in 
Oshawa, is making unbelievable record 
profits, with a smaller workforce and 
better quality. Don’t be fooled by their 
scare tactics. We have been pushed in 
the corner now it’s our time again (ne- 
gotiations) to fight back. 

I would also like to thank the Presi- 
dent of our local (Mike Shields) who 
virtually has put most every union rep 
onside and targeting the company as 
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the enemy and not each other. He has 
done a great job by eliminating the pol- 
itics in our local union. It’s time to rally 
around Shields and the entire Shop 
Committee to stay united and take our 
fight to the company. After all they are 
the ones who are creating the havoc. 

In closing, I would like to wish 
Harold Harrison (dept. 90) Chang 
Hwan Kim (Kimmer) from dept. 94 and 
Ted Brown (dept. 94) long and happy 
retirements. 

Until later have a good day. % 


Sitaram’s Report 


By Dave Sitaram, Zone 35 Committeeperson, 
Tri Link — Battery - South Stamping — Control Arms 


ENERAL MOTORS ANNOUNCED 
earlier this year their plans to 
spin off the Delphi operations 
North American wide. 

Delphi is moving along with this 
change and it is expected to be 100 percent 
completed by the end of this year. 

The Canadian operation will remain in- 
tact until September 1999 as per our Col- 
lective Agreement. GM would like to see 
a new agreement covering Delphi prior to 
that date. 

The GMC President sent a very irre- 
sponsible letter to our membership with- 
in Delphi suggesting they put pressure on 
the union to negotiate early. The union 
never had a problem meeting with the 
company on any issues, however in the 
past the company has stalled when the 
shop committee requested meetings on 
issues affecting the membership. 


We have a Collective Agreement that 


covers all of Oshawa. Make no bones 
about it we are GMC employees, not Del- 
phi. We have the same benefits, wages 
and retirement packages. I have said in 
the past, the union have no problems 
meeting with the company on any issue 
under the terms of the present agree- 
ment, 

The uncertainty is causing a lot of frus- 
tration which is understandable, however 
those who take pride in starting unfound- 
ed rumors are irresponsible. I have full 
confidence in the united shop committee 
to look after our rights. 

The Executive Election is scheduled for 
mid May with run-offs a week later. I will 
fully endorse Mike Shields for President. 
Mike has managed to bring the vast major- 
ity of the leadership together, united and 
speaking with one voice. This is truly re- 
markable, a first in the history of this 
union. We will all benefit with a united 


Preparing For Negotiations 
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and the Oshawa Car Plant being one and 
two in quality, not Toyota or Honda. We 
have said it time and time again that GM 
builds quality vehicles in Oshawa, not be- 
cause of the company but because of the 
people. Can you imagine what kind of ve- 
hicle we would build if we were treated 
fairly? With these survey results I can see 
why Chrysler continues to invest heavily 
in Canada, but what I don’t see, is why 
we continue to face layoffs and possible 
plant closures in Oshawa. I guess that is 
how GM continues to make money in 
spite of management philosophies. 


Truck Plant 

We are challenging management in the 
Body Shop on some work that is currently 
being performed by ABB people. The work 
consists of changing two seals on the ABB 
counterweight cylinder. All 400 or more ro- 
bots need this work done, and we have 
asked for our people to do the work. So far 
management has said it is warranty work. 
We are demanding they at least allow us to 
put our people with the vendor and they 
are refusing to do so. We have filed a griev- 
ance and it looks like John Gibb will be 
dealing with this issue at the local contract 
talks. The truck plant is now in the process 


of training all trades people who work on 
gas-related equipment, for the purpose of 
getting their new government standard 
IMT license. This is good two-fold, our peo- 
ple are getting good training and they have 
brought back laid-off trades people to fill in 
while people are on training. 


Battery Plant 

There isn’t enough new news to report 
concerning sale of the Battery Plant. 
Knowing it is getting close to negotiations, 
the rumour mill should be soon heating 
up, so please don’t start believing anything 
without official confirmation from the 
Local Union. I will try to get you any new 
information as soon as I receive it. 


South Stamping Plant 
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ly in Stamping in regards to maintenance 
trades. At the time of writing this report, 
management was looking to hire a ma- 
chine repair for the midnight shift to 
keep up with increasing workload. Still 
no concrete date on blanking expan- 
sion, but we should soon see something. 


Summer Replacements 
Ihave been asking management to look 
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leadership going into bargaining. Under 
Mike’s leadership, Local 222 now has the 
respect within the CAW, other Locals and 
the community as a champion fighting for 
working people. Brother Shields must be 
given the greatest of respect for his ability 
to set aside past differences and work hard 
to achieve such a difficult task. 


South Stamping 

This plant was truly one of the best 
stamping plants, however it has been ona 
downhill slide. Reason; management likes 
of Dave Sands and his cronies, Dave is 
being reassigned, too bad it wasn’t like 
yesterday. I pity the folks who he will be 
in charge of. 

Finally, many thanks to the member- 
ship who re-elected me to the Board of Di- 


rectors of the Credit Union. % 


at bringing back some temporary help in 
all trades for summer vacation. Right now 
the only plant willing to take a look at it is 
the Stamping Plant. Management knows 
people don’t like to work as much over- 
time and like to take vacations during the 
summer months, and this would just make 
things easier on everyone. 


Grievances 

I have had all of the grievances I have in 
my possession second stepped and they 
have been either resolved or moved to 
third. If moved to third then it is a good 
chance John Gibb will be dealing with 
them at negotiations. | have contacted 
most members of the status of the re- 
solves, but if you have a grievance on file 
and haven’t heard from me on its status, 
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tus or find out where it’s at in the system. 


Retirement 

Lee Williams, an electrician in the Truck 
Plant ELP, just recently retired with 14 
years service. I would like to wish Lee a 
long healthy retirement, he will be missed 
by his co-workers and all who knew him. 

Remember, until next time if you need 
me *97-2636 or phone 644-2636. % 
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For Employees 


By Chuck Green, Zone 33 Committeeperson, 
Battery/South Stamping/Tri-Link/Control Arms 


jp) WOULD LIKE TO START MY FIRST 

article in the Osbaworker by say- 

ing thanks to Larry Conboy, Dave 

Sitaram and all the members of 

== Zone 33 for their help and support. 

This is my first time ever being elected to 

a Union position and the help and pa- 
tience is greatly appreciated. 


Battery 

In the first months of 1999 Battery man- 
agement has shown a complete disregard 
for the employees in this plant. On Shift 12 
one of our members has transferred to the 
Truck Plant. Does management replace 
him? No. We have two members retiring 
on May 1, 1999. The company says they 


will replace one of them. We sadly had one 
of our members pass away this year. Does 
the company show any remorse? No! All 
the company thinks is there is one more 
job we will screw around with! If this plant 
like all the other plants want some help 
and respect from the employees they need 
to give some first. 


OSSP 

Dave Sands is leaving. I can hear the 
applause and screams of joy now. Will he 
be missed, well we won’t miss his disre- 
gard for our contract and the overtime 
agreement he has been dishing out. The 
main problems in Stamping are overtime 
screwups by one certain individual. 
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Hopefully we can straighten this out 
soon, as well as our UR and die crew 
problems for Bay 10. 


Tri-Link/Control Arms 

The reduction on the Chev line to one 
shift and the startup of midnights on the 
other line was a complete mixup. The 
company changed their minds about four 
different times and all four times they 
were not in our favour. As for the Delphi 
situation, I hope Larry, Dave and myself 
can give you some positive answers in the 
near future. By the time you read this we 
should know from the meeting in April 
between the company and the Shop Com- 
mittee where we stand. 


Truck Paint On Third 


Job Loss Getting Worse 


By Paul Johnston, 


Zone 102 Committeeperson, Truck Paint Third Shift 


TYPICAL DAY IN THE LIFE OF 

a worker around here includes at 

least one head scratching inci- 

dent of disbelief, one useless 

S25 conversation with a supervisor 

and at least one look of surprise as we try 

and understand where the heck we are on 

this path of job elimination. I know I am 

beating this drum almost every time I 

write in the Oshaworker but the job loss 

is getting worse. I would say that there is 

no such thing as a job that is not on the 

chopping block except maybe a manage- 
ment job. 

Here we face endless scrutiny of hack 
and slash and the company decides to add 
15 supervisors in one department so they 
can chase around after other supervisors 
and read the quality gates for them, go 
figure. 

The company is now in the habit of 
making changes to jobs and not having 
any discussions with us before hand 
which is not helping the lines of commu- 
nications. Twice in the last week I have 
entered groups only to discover that 
changes that included one job elimination 
(care line) and work reassignment (prep 
area) had already been done. 
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The first thing you should say to your 
supervisor when he or she shows up with 
one of these wonderful ideas to help you 
out, is get your union representative be- 
cause the way they do business now there 
was probably no discussion with your 
committeeperson on the changes at all. 

Communication has always been a 
problem in this company and often one 
hand doesn’t know what the other is 
doing. We see endless problems of get- 
ting information just across shifts. We 
have all seen supervisors that didn’t like a 
certain worker or even another supervi- 
sor on the other shift and they would go 
out of their way to not communicate. 

I read an article written by the third 
vice president in Chrysler’s Local 444’s 
magazine which is the equivalent to our 
Oshaworker, that was very interesting. 
The writer was sent over to Germany to 
meet with the union there because 
Chrysler and Mercedes Benz had joined 
forces. He found among other things that 
many of the issues we are facing here in 
the auto industry they are facing exactly 
the same over there. Outsourcing and job 
security being tops on their list sounds 
very familiar to us. 
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In the elpo area the never ending story 
of floor plugs goes on and on. The com- 
pany knows what the problem is and 
what is needed to fix it but choose to drag 
their feet because the work is getting 
done. The operators have gone way past 
the call of duty to ensure a good quality fit 
but their enthusiasm is wearing thin. 

The thumb grade jobs that were ripped 
from our grip months ago that the com- 
pany said they no longer needed are start- 
ing to resurface in other areas. Some of 
the work is now being done in exactly the 
same location but not by dept. 26 work- 
ers, and some of the thumb grade was re- 
located further on into the paint shop and 
has now been assigned an additional re- 
pair work to some dept. 26 workers. We 
argued with the company when they said 
the thumb grade wasn’t needed because 
past experience has shown this type of 
repair is inevitable. They didn’t listen and 
went ahead and removed a total of six 
jobs. 

Spring is here, the weather is getting 
better, we’ve had one long weekend and 
summer vacation is not too far away. Let’s 
all make plans to enjoy our time off! Till 
next time. % 
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The Future Of Our Health Care 


by Larry O’Connor, 


Political Education Committee Member 


S CANADIANS WHO ARE 
around 40 years old, we may not 
remember nor understand how 
we got Medicare. One good way 
‘to hear how it started would be to 
sit down with a parent or grandparent and 
listen to them explain the challenges of pay- 
ing for medical bills before Medicare. They 
may recall the time they had to stay up for 
nights on end caring for you, with a child- 
hood illness. My mother told me the story of 
when she was caring for me with “whoop- 
ing cough.” But the real story beyond that 
was trying to pay the bills after the fact. It is 
hard to imagine the sacrifices our parents 
went through pre-Medicare in Canada. 
Canadian leaders like Tommy Douglas, 
knew the value of good health care. You 
see, Tommy’s parents’ story was having a 
son in need of access to health care or face 
having him go through life with an ampu- 
tated leg. Tommy’s Dad was an iron-work- 
er and without their negotiated health ben- 
efits their choice wouldn't have been easy. 
On January 1, 1947, the Honourable 
Tommy Douglas, (the CCF Premier of 


Saskatchewan from 1944 to 1961), intro- 
duced hospital insurance. The birth of 
Medicare had taken place. Two decades 
later the Canada Health Act copied the 
CCF/NDP Medicare plan and built it on the 
principles of universality, public administra- 
tion, comprehensiveness, accessibility and 
portability. In other words, it doesn’t matter 
where you live in Canada; whether you're 
rich or poor; all Canadians are entitled to 
the same level of health care. 

Since 1986, both Conservative and Lib- 
eral governments in Canada started a slow, 
but steady assault on Canada’s social trans- 
fer payments. This year the Federal gov- 
ernment added another twist the Social 
Union; which allows provinces to decide 
their own priorities for the Health Rein- 
vestment. Unfortunately, the Social Union 
never established principles like the old 
Canada Health Act; that would apply to the 
growing need for new health care dollars 
in home care and prescription drugs. 

In Ontario, that means that the Harris 
government can choose to put more 
health dollars into private, for-profit health 
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care. The majority of new home care 
providers visiting our aging population, are 
from low paying for-profit agencies. So the 
very generation of Canadians that brought 
in public Health Care are now watching a 
growing share of public spending for their 
care going to private corporations. 

The North American Free Trade Agree- 
ment could very well be the cause of the total 
collapse of our Health Care system. The grow- 
ing number of private American owned 
Home care companies operating since Mike 
Harris opened up the province to them, could 
now sue the Canadian government for the 
lost of millions or billions of dollars if the fed- 
eral government was to finally create a Na- 
tional Home Care program. The same applies 
to any future plans for a National Drug plan. 

When the election is called, remember 
the ECE government in Saskatchewan and 
the NDP that cared enough to force our 
Canadian government to create the na- 
tional Health Care program. 


Disciplinarians Who Mask Repair Numbers 


By Mark Thickins, Zone 55 Alternate Committeeperson 


)) I BROTHERS AND SISTERS, I’M 

writing this article because of 

what I see and hear in Zone 55. I 

would not put it past me that it’s 

=== not happening elsewhere in the 

car ar plant or anywhere. In my area of Zone 

55, I still see and hear of GM’s managerial 

core-group of disciplinarians being mali- 

cious towards workers to achieve good 
numbers. 

These numbers are called percentages 
and the foremen like to keep these per- 
centages between 95 percent and 100 per- 
cent at any cost to you. The foreman will 
even go as far as writing repair, this sends 
their percentages down. “Yes, it’s all about 
which foreman can look the best!” 

When it comes to repair in the foreman 
group, the foreman will order the group or 
team leader to repair, but not write up that 
job. This is a form of masking numbers, if 
it’s not written up it’s not recorded. The 
foreman then takes the CSN#, item of re- 
pair, goes to the worker makes a valid 
threat, puts the worker on notice. This is 
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mindless discipline to hide an agenda, that 
masks the true numbers of repairs. 

My question to you Mr. Deveson is, if a 
foreman fails to write up and if that job is 
repaired in the individual's group, why 
should that worker be disciplined, since 
there’s no record of repair? 

Also, here’s another mask, not repaired 
but bought off when a head advisor (gen- 
eral foreman) who tells an individual not 
to write up any more repairs that a cus- 
tomer won’t see. What kind of cars are 
we supposed to be building? Is this the 
type of advisor you'd like to promote? 

The ISO 9002 Customer Enthusiasm, 
what you see is what you get! Is this our 
new motto (rule of conduct) to create 
what? (Masking numbers eliminates jobs). 

Why Management Disciplines 
(these are the top ten plus) 

1. You were two minutes late. (Forget 
about three minutes grace) 

2. You refused to do the extra work 
the foreman dumped on you when it’s 
known your job is already maxed out. 
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3. You missed a job, it’s been repaired, 
the foreman resolves it, the next day the 
head supervisor directs the foreman to 
put you on notice. 

4. Your doctor’s note didn’t have ap- 
propriate dates on it. 

5. You tell the foreman to stop working 
on the line. The foreman puts you on no- 
tice for not being on your job 15 seconds 
after the line started, (no jobs cee: 

6. You couldn’t finish your job, the parts 
you always complain about still don’t fit. 

7. You do 550 jobs per day and missed 
one that week. 

8. You haven’t been absent for the last 
three months, you called in three minutes 
late, you're on notice. 

9. You are put on notice for tearing up 
floor tape that’s loose (safety hazard) and 
a week later the foreman has someone 
work overtime to retape the floor mats. 

Continued on page thirty-one 
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Viagra... The Rules 


By Dave Thompson, Insurance Representative [ Lglaibeniaay 
Representatives 
ELL IT’S HERE, THE WONDER months. This must accom- a Ei PO R Tr 


drug for sex, and yes Brothers 
and sisters autoworkers do 
like sex. So for those unhappy 
couples out there here are the 
rules for a new sex life: 


Viagra (Sildenafil) Policy, 
Green Shield Canada 

Further to today’s telephone discus- 
sion, please find outlined below the ad- 
ministration policy around the coverage 
for Viagra for the Big Three. 

Viagra is the first oral medication ap- 
proved in Canada for the treatment of Erec- 
tile Dysfunction. Because of the potential 
for inappropriate and dangerous utiliza- 
tion, Viagra will be approved on a Condi- 
tional basis. Subscribers requesting this 
drug will be required to have a Special Au- 
thorization Form [available from the Union 
Hall] completed by their physician to be 
reviewed by Green Shield’s Medical and 
Pharmacy Consultants. Approval will be 
subject to the following guidelines: 

a) Patient must have documented med- 
ical evidence indicating Erectile Dysfunc- 
tion has existed for a period of at least six 


pany the first reimburse- 9 
ment request for the drug. 

b) to be eligible for coverage, patients 
must have one of more predisposing risk 
factors, such a diabetes, hypertension, pe- 
ripheral vascular disease, or medication-in- 
duced Erectile Dysfunction. Patients must 
provide such other information as may be 
required by Green Shield Canada’s Medical 
or Pharmacy consultants. 

c) Up to eight tablets per month will be 
allowed, to an annual maximum of $1200. 

d) Once approved, all future claims will 
be paid on Green Shield’s on-line adjudica- 
tion system (i.e. pay direct drug card system). 

Steve Bradie, Vice President, Claims & 
Administration, Green Shield Canada 


Blue Books 

These were to be mailed by GM in the 
week of April 12 and should be at your 
homes by the time you read this, unless they 
are to be hand-delivered by the supervisor. If 
there are problems put a call in for an insur- 
ance rep for benefits; your pension rep for 
pension. This is one of our busier times so 
we will try to get to you as quickly as we can. 


Mutual To Clarica 

The Mutual Group which does your 
S&A, dental, vision, hearing, and life in- 
surance will be changing their name. 
They are becoming a public company, so 
therefore the Mutual name must change 
(some sort of law). 

Anyway, we will be reissued with new 
benefit cards for the second time around. 
The date of this occurrence is unknown. 
But when I hear you will also. 


S&A Office 

We have been informed that the S&A of 
fice will move back to the employment of- 
fice. That’s across from Corky’s or near Gate 
4 off Park Road. The hours, phone number 
and entrance will be forwarded to us. 

If you’ve been trying to get me I’ve 
been on SPA and a week’s holidays but 
I’m back May 3 and ready for our Execu- 
tive Board election. 

Remember trust the Union, not 
them. 


e e 
Chiropractic Coverage Alternate 
By Barry Grills, Alternate Insurance Representative Rebee ra ative 
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chiropractic runs from April 1st 
to March 31st. OHIP will cover a 
maximum of $150/year (as of 
February 12, 1999 this changed, 
the province used to cover $220 per year, 
remember this when you vote). 

If you should exhaust this OHIP cover- 
age, Green Shield picks up the OHIP por- 
tion, which is $9.65 per visit. 

Any amount charged above this by your 
chiropractor is your responsibility. If you 
have exhausted your OHIP coverage and 


10. This is my personal one! Got put 
on notice for sitting in a car last year, 
management failed to notify me or any- 
one else of change of policy. 

11, You got put on notice for refus- 
ing to do work that’s not yours. 


Disciplinarians who Mask Repair Numbers 
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forms from Green Shield, put Sy 


a call in for your benefit representative. 

To date our drug plan is Plan 12, Controlled 
Formulary, which means any new drug pre- 
scribed since October 1, 1993 is reviewed by 
Green shield as to whether the drug is cost-ef- 
fective, etc. We may have some drugs that re- 
quire certain criteria to qualify them. These 
may be covered by filling out the Special Au 
thorization Form, filled out by the member 
and their physician, available at the Union Hall. 

The Executive Board elections are to be 


This is my Top Ten Plus, | know 
there are more but this'll do for now. 

To call Steve Bullock, his work num- 
ber is 644-3175 or pager *97-8240 or 
myself Mark Thickins 644-3175 or 
group 80 on the line. 


“held May 17 with the runoff on May 27. I en- 
courage everyone to take the time to cast 
your vote. Being a contract year it is impor- 
tant to show the support from the member- 
ship if we are to make gains this year. Mike 
Shields has done an admirable job as Presi- 
dent of this local for the past three years. 
Mike is not afraid to speak on behalf of all 
members in local 222, and has done so on 
many occasions. He was instrumental on a 
number of issues, such as the AutoPact, 
fighting against the scab labour employed at 
PC World, and making sufficient gains for 
the various units in our local during their ne- 
gotiations to name a few. It is important to 
continue to have this strong leadership abil- 
ity when we take on the Big Three in bar- 
gaining. I ask you to join me in supporting 
Mike Shields as President of Local 222. 

I can be reached by pager, *97-8027 in 
plant or 1-800-361-6793, PIN #8027 outside of 
plant. Until next issue, I remain in solidarity. % 
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Another Super Sunday Season 


By Bill Mutimer 


my HE SUNDAY MORNING HOCKEY 
season has come and gone. After a 
rocky start and a few bumps along 
the way, we got the season in! 
== Thanks to all who participated. 
Costs were up this year, but we squeezed 
through with a little to spare (very little). 
We hope to see you all next season. If 
you are returning please notify your 
coach from the 98/99 season and let him 
know you are returning. Any new players 
should look for sign up notices in August 
and September. 
Tailgate Charlies ended the regular sea- 
son as League Champs, First Place! 
The playoffs went quite smooth, with a 
few shoot-outs and one series going the 
max. The finals were done in two straight 


victories for Cliff Mills over 
Tailgates making Cliff Mills 
our Playoff Champions. 
Below I will give you the 
award winners for our 98/99 season. I 
would like to thank our time keeper Jere- 
my, Al Dick and his Referee Corps., and 
our Canteen Queen Lorraine. Wally 
Downham also deserves a lot of credit for 
paying the bills, the refs, the time keeper 
and for hounding every player until he 
was all paid up. Wally organized the ban- 
quet (although it was early) and got us a 
sponsor too! So then on behalf of the 
players and coaches, thank you Wally. 
What happens next season is anyone’s 
guess, but I bet we'll be playing again and 
yes at the Aud!! 


Goin’ Muddin’ 


By Phil Masson and Dave Ellegett 


Sunday Morning 


EPORT 


CAW 


Hockey 


Until next season, keep your head up 
and your stick on the ice. 


Award Winners for 98/99: 


League Champs Tailgates 

Playoff Champs Cliff Mills 

High Scorer Dave Cummings 
Playoff High Scorer Ron Pye 

Best Defence Larry Hill 

Most Improved Lance Downham 
Rookie Dean Smithers 
MVP Ron Pye 

Goal Tailgates 

Coach Brian Daniels 


CAW 
Mountain 
Bike Club 


‘Wil HE FIRST CAW MOUNTAIN BIKE CLUB “MUCK UP 
the Mud Event” got off to a great start. It wasn’t the 
best weather, but it was a great ride, and we got to 

put our tracks in the mud for the first ride of the sea- 

_ = - son. Even with the dampness we had a good number 

of riders come out. We covered about 10K of trail throughout 

Durham Forest and managed to get in some down hills, up 

hills, some double track, and a little bit of technical single 

track. 

Our next ride the “Lazy May Cruise” will be held in or 
around May 8. A flyer will be posted in the plants with more 
information. We do plan to have this coming ride out at Three 
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Rocks, so be prepared for bigger and faster hills. 

We would like to take this opportunity to remind you that 
the CAW Mountain Bike Club is for CAW members and their 
families. Whether you are an experienced mountain biker or 
just a beginner we welcome each and everyone of you. The 
club has been designed so no matter what your ability level is 
you will have fun. 

For more information about our rides or if you wish to find 
out more about the club you can contact us at (905) 579-4228 
or e-mail Dave at davelll @home.com. 


Join The CAW Retirees Golf League 


By Russ Rak, League President 


OCAL 222 HAS THE LARGEST 
retiree membership of any union 
in Canada (over 6,600 retirees) 
and it is increasing every year. 
‘But, until now, we have not had 
a CAW Local 222 Retirees Golf League. 
On Friday, April 9th, at a meeting held 
at the Union Hall we established a new 
CAW Retirees Golf League. Elected as the 
executive of this league are: 
President — Russ Rak (576-6255) 
Secretary Treasurer — Darcy Chapman 
(571-6770) 
Handicapper — Alex Simon (579-4937) 
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League Captain — Don Cruise 

The members present agreed to a 
membership fee of $30. This is to cover 
costs of prizes for tournaments and tro- 
phies, and a dinner after the Closing Day 
tournament at the end of September. 

Membership is open to all Local 222 
men and women retirees. 

League golf play is at Sunnybrae Golf 
Course in Prince Albert, every Monday 
Starting at 11:00 a.m.. Our greens fee cost 
is $17 for 18 holes. Golf cart rental is $20. 

To join the league, phone any member 
of the league executive, or come out to 
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CAW Retirees 
Golf 

League 

4. G@EPORT 


Sunnybrae Golf Course any Monday be- 
fore 11:00 a.m.. 

We will be holding an Opening Day 
league tournament on Monday, May 10 
Starting at 11:00 a.m.. 

Watch for the June issue of the Osha- 
worker for more information on this 


league. 
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Doug’s Final Report - “Tt’s Been My Pleasure” 


By Doug Crough, “Past” Recreation Committee Chairperson 


FTER 18 YEARS ON THE RECREATION COMMITTEE, 
I’m finding it very hard to write the article which had 
never really crossed my mind, “my last one as Recreation 
Chairperson.” 

How time has flown by. Although I have given up the 
recreation job, I will be seeking to be re-elected as one of your Ser- 
vice Representatives at the hall. As tough as this decision was for a 
job I love to do, I decided it was time to move over and let some- 
one else have a run at it. I will always however, be available to an- 
swer any questions you may have in regards to recreation funding. 

Instead of giving a report this time I would just like to high- 
light some of the past functions and remember some of the peo- 
ple who I’ve met and had the pleasure to work with. 

In no special order: 

I will never forget the time in my early years on the recreation 
committee at our Annual Picnic down at Lakeview Park when La- 
batt’s brought in their hot air balloon to give rides to the kids. 
During inflation of the balloon a bunch of us held on to the rope 
to steady the basket. The wind suddenly picked up and started to 
carry us away while hanging off the ropes. Luckily the wind died 
down or we would probably be somewhere around Mars by 
now, still hanging on to those ropes. 

I will never forget the time in early years when after working 
night shift on Friday we used to get on a school bus and go to 
Windsor to play in a hockey tournament. We never had a luxury 
coach so we had to use a green plastic garbage can as a washroom. 
On this particular trip, we have four cases of pop for the way down 
(you know us finely tuned athletes must keep our body fluids re- 
plenished) so by the time we got to Windsor the pail was pretty 
full. With all of us sitting at the back having a great old time, and 
our equipment stacked in the front seats and the sun coming up, 
the bus driver suddenly slammed on the brakes knocking over the 
garbage can. That’s right, all those fluids flowed to the front of the 
bus like a tidal wave soaking our equipment. We didn’t win the 
tourney but no one would come near us in the corners. 

I will never forget the time during one of our Annual Tourna- 
ments when we were playing St. Therese Quebec. During a goal 
mouth scrum, the play started going back to our end. As I started 
to back check (yes that’s right back check), the Quebec goalie 
gave me a hack. Once I got to the blue line I thought “that son of 
a bitch ain’t gonna get away with that” so I turned and went back 
and punched him right between the eyes knocking him into the 


Local 222 Excuses Old Timers Hockey Club 
Raffle Winners 


In April this year, Excuses Old Timers Hockey Club held a 
fund-raising draw, raffling off two pairs of Leaf hockey tick- 
ets. Barney Tzalalis, owner of Excuses, pulled the three win- 
ning tickets. First prize was won by Monika Howse of Os- 
hawa, second prize was won by Aaron Coady of Oshawa, 
and third prize went to Marcel Davis of Peterborough. 
Many thanks to everyone who supported the team, and 
special thanks to Dave Hutcheson and Cheryl Chappell who 
sold tickets for us. 
Thank you. 
Excuses 222 Old Timers Hockey Club 
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ae out 2 Recreation 
water mode. : 

Bad move on Committee 
my part. Out EPORT 
of the corner 

of my eye I 


saw this army of blue sweaters with fleur-de-lis on them coming 
to tear the nostrils off my face. Next thing I knew the province 
of Quebec was on me and the Oshawa Cavalry coming to the res- 
cue. One might say I was brave because I knew I had warriors 
like Cal Pettit, Bobby Menard with his 22 inch arms, and Junior 
Munroe in my corner, they’re probably right. 


Past Recreation Committee, from left to right — Front row: 
Charlie Peel, Doug Crough, Tina Moore, Tom Bickle. Back row: 
Chris Scott, Wait Tarasezewich, Lloyd Masters, Dave Murpby. 
Absent are Bill Prentice and Ron Gay. 


I will always remember Al Denault Jr. who was on the Recre- 
ation Committee, but passed away far too young. Al did a great 
Jack Whalen imitation. 

I will always remember my good friend Gene Bergeron who 
was our liaison to the Executive. Gene’s wit and humor with 
those pop bottle glasses made it impossible not to like and want 
to be around him. 

I can’t thank the office staff and caretakers enough. Over the 
years, especially during picnic time, I could always count on them 
and their support. We were like a fine tuned machine. I would es- 
pecially like to thank Jimmy Campbell for his years of help. Jimmy 
always knew what had to be done before I asked, he was like my 
right arm. I would also like to thank Jim Jackson of Labatt’s for his 
loyalty in providing prizes for many of our sports functions. 

Finally I would like to thank all the recreation members I’ve 
worked with over the years and for having the faith in me as your 
Chairperson over the past nine years. We've been on a long trip 
together but it was a great ride. I will never forget you. 

In closing, I would like to thank you, the membership, for al- 
lowing me the privilege of being on the Recreation Committee 
for the past 18 years. I will always be available at the hall to an- 
swer any questions you may have. 

Brothers and sisters “It’s been my pleasure.” % 
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Dan Lawson —- 
Open Division Champions. 
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Dan Harris - 
Rec Division Champions. 


Dropping the official puck were the team captains and (from left) Al McPhee, 
Rick Adkins, Skilled Trades Chair at Peregrine, 
Local 222 President Mike Shields and Larry Carroll 


Thirteenth Annual CAW Skilled Trades 
Memorial Hockey Tournament 


By Al McPhee and Larry Carroll 


) PRIL 3RD MARKED THE COMPLETION OF ANOTHER 
/ successful tournament at Newcastle arena. This family 
oriented event is the largest annual gathering of CAW 
Skilled Trades and their families from the Autoplex. 
= ' From the $3,500 that was raised donations will be 
made to Oshawa General, Durham College Bursary, Denise 
House, Bowmanville Hospital, Clarington East Food Bank and St. 
Vincent Kitchen. 

There was no “infinite wisdom” involved in the scheduling of 
this tournament falling on the Saturday of the Easter long week- 
end, but everyone pulled together to overcome any adversity this 
might have caused — well done! 

It was nice to see some more new talent from Peregrine in- 
volved this year. I’m sure the numbers here will rise next year. 

Trucker Goid Walter won the grand prize draw of a itip for 
two to Las Vegas and there were 23 supplemental prizes drawn 
with the winners listed below. 


Gord G. Walter Vegas Trip 

Ted Elliott Blue Jays Tickets (4) Millwork 
Dana Mumford Raptors Tickets (2) | Schindler Elev. 
Lindy Ellis Cordless Drill CCS Industrial 
Bob Ryan First Aid Kit Iseco Safety 
John Urquhart Handyman Pack Osso Electric 
Ted Roberts Server Dayco Ltd. 
Hanna Frizzle Stud Finder Guillevin Ltd. 
Anna Klinduch Digital Thermostat | Honeywell 
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Susan Gibbs Battery Charger A.C. Delco 
Fred Larocque Pullover Mount Kirby Ski Shop 
Andrew Perry Ski Jacket JJ. McGuire Construction 
Kevin Weatherdon Ski Jacket Ken Scott Ltd. 
Lynn Buziak Golf Balls Pebblestone Ltd. 
Tom O’Donnell Travel Bag Stonehard 
Sharon Crowells CO Detector Frontier Refg. 
Doug Brough Multi Tool CCS Industrial 
Joe Schaal Chiropratic Pillow Dr. Larry Down 
Jane Stinson Golf Shirts Frontier Refs. 
Alan Forbes Gift Certificate Waltzing Weasel 
Crystal Gale Hockey Sticks Kelly Atlantic 
Wendy Gorry Golf Shirts Truck Rec. Center 
Dale Kirkwood Sports Bag Lars Enterprises 
Pat Assinck Handyman Kit Osso Electric 
Special thanks to all the businesses for their continued support 
of this annual fundraising event. 


The hockey was fast and furious as always with Dan Lawson’s 
team emerging victorious in the open division over Gary Oliver's 
group. Dan Lawson’s MVP was goaltender Tom Haraj — who 
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Shake, Rattle And Roll - 
DVT Whole Body Vibration 


By Wayne Combs, 
Ergonomics Representative 


/UR BODIES ARE EXPOSED TO 

vibration at work from many 

machines, e.g. power hand 

tools, forklifts, hammers, 

== grinders, sanders, and in con- 

Struction you are exposed to bulldozers, 

jack hammers, cranes, towmotors, and 
lawnmowers, etc. 

There are two types of occupational vi- 
bration: segmental and whole body. Seg- 
mental Vibration is transmitted through 
the hands and arms, and is known to 
cause specific health effects such as Ray- 
naud’s Syndrome (“white finger” disease). 
In Raynaud’s Syndrome, arteries (blood 
vessels) do not work normally and there 
is reduced blood flow to fingers or toes. 
Poor circulation of blood can damage soft 
tissues in the hand. At first only the fin- 
gertips are affected, in severe cases the 
whole finger becomes “white” and all fin- 
gers are affected. Very severe cases can 
result in finger loss. Not much can be 
done to reverse this condition so it is best 
treated by prevention. A similar condition 
can happen in the toes and feet. 

Whole Body Vibration is transmitted 
through the body’s supporting surfaces 
such as the legs when standing and the 
back and buttocks when sitting. Exposure 
to occupational whole body vibration can 
present a health risk to the musculoskele- 
tal system component tissues and organs. 
I chose to report about whole body vibra- 
tion, because I felt compelled to try and 
clear up any Car Plant Chassis DVT opera- 
tor concerns regarding the exposure to 
whole body vibration with respect to the 


Report Continued from page 34 
only allowed two goals all tournament. 
This is the third year in a row Tom has 
won this award but said “I’m only as 
good as the team in front of me.” 

In the “Rec” division Dan Harris selec- 
tion of stellar draftpicks in red sweaters 
captured the Bill Gribben trophy by de- 
feating Mike Dodd’s team of sweater 
changers. Harry Rowsell and Bruce 
Snowden were chosen MVP’s for their re- 
spective teams. Kudos must go to Dave 


OMAGNUSSON/CALM 


layout for the new squeaks 
and rattle track from the flat 
top to DVT. It will involve approximately 
90 feet of pipe and 45 feet of rubber 
bumps. The physical dimensions of the in- 
dividual pipe and bump are identical to 
the previous studied track. University of 
Waterloo came in and performed a Whole 
Body Vibration Study on the squeak and 
rattle bump track located near gate 20 at 
the north west corner of the complex. 
This track is used by the Gen Auto em- 
ployees. The ISO 2631/1985 Whole Body 
Vibration Limit standard was used. 

ISO stands for International Standards 


SURE IT’S DANGEROUS, 
BUT WHAT CAN WE 00? 


Thirteen Annual CAW Skilled Trades Memorial Hockey Tournament 


Armstrong, Dave Hibbaard, Maw Watson, 
Brian Goodwin and Steve Olesky, who 
won MVP honours for the rest of the 
teams in the tournament — good work!! 
Bruce Bradley and his son Thomas 
(T’Bones Smoke House) sold everything 
they cooked and raised $220 for Claring- 
ton East Food Bank. This money will be 
added to a $500 donation and six boxes 
of food collected at the tournament to 
purchase food for the Food Banks. 


Representative’s 
_EPORT 


Ergonomics 


Organization. This organization is made 
up of a coalition of constituents including 
Professors, Doctors, Labour Reps., Er- 
gonomists, Kinesiologists, Safety Reps., 
etc, When this study was done, the post- 
ed speed was 13 km/hour. There are nine 
DVT operators producing approximately 
550 cars a day. Therefore, each operator 
will be required to drive 61 cars. The total 
exposure to the vibration is approximate- 
ly 11.6 minutes per shift. The maximum 
exposure limit in the “Z” direction (verti- 
cal, or up and down, buttocks to head) 
under the ISO is 25 minutes. Therefore, 
the company claims, the duration of the 
actual exposure given in the worst case 
scenario, is within the recommended ex- 
posure guidelines for the healthy opera- 
tor. 

Myself, along with Safety will be visit- 
ing this area to make sure this is valid and 
can be done safely. 

I hope this has been helpful in clearing 
up any questions or concerns regarding 
the DVT vibration issue. If there are any 
other concerns or for verification of my 
findings, call me at pager # 97-1973 in 
plant or from outside the plant 1-800-361- 
6793 PIN # 1973. I thank Paul Piels, Tim 
Munro and Barry Arseneau (Safety Reps.), 
Dan Kewley and Doug Sanders (Chassis 
Districts), for asking that I get involved to 
‘Comb’ this area over, to ensure the job is 
ergonomically within the established 
guidelines in place today. Until next time, 
measure twice, cut once! 


Thanks to CAW Local 222, CAW Na- 
tional, Oshawa Skilled Trades Council, 
Molson Ltd., J.J. McGuire Ltd., Aramark 
Ltd., Bruce Bradley, Eileen Corbet, Lloyd 
Barchuk, Wayne Brine, Mike Dodds, 
Dan Harris, Craig Kent, Dan Lawson, 
Tom O’Donnell, Gary Oliver and all the 
individuals who helped make the event 
a success once again! 

P.S. Thanks to our families for putting 
up with us since January! % 
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Truck/Battery 
And Parts 
West End 
Safety Report 


By CAW Larry Heffernan, TomConahan Bob Thompson Rick Borg 
Health and Safety Shift #1 Shift #2 Shift #3 Alternate, All Shifts 
Representatives: 


1999 Health And Sa 


URING THE PAST MONTHS WE 
have been busy collecting stats 
and data to support our contract 
demands to enable us to attain 
= major gains in the area of Health 
and Safety. Most of these demands have an 
impact on each and every worker that we 
represent in our respective area. We will be 
attending a meeting to go over the demands 
with all CAW Health and Safety Representa- 
tives in Ontario to enable us to explain the 
reason for the list of demands that we have 
submitted. We will also be able to listen to 
and understand other contract demands 
from other Health and Safety Representa- 
tives in other Plants as their issues will vary 
from our Local. This type of communication 
is very important for us as there is no lan- 
guage that allows in plant Health and Safety 
Representatives to attend contract talks. Our 
representatives are from the CAW National 
Union and they set up a Master Health and 
Safety Committee for bargaining. There are 
some experienced and talented members 
who make up this committee and with their 
understanding that we do need stronger lan- 
guage in the area of Health and Safety, we 
look forward to major gains in 1999. 

We would also like to explain to workers 
that some of the Health and Safety demands 
that we have submitted could be listed 
under the GM benefit language at negotia- 
tions. To insure that these demands are dis- 
cussed and documented under the benefit 
language we requested a coupie of meetings 
with our President Mike Shields and also a 
benefit representative from the Hall. We 
held two meetings with Mike Shields and 
benefit representative Terry Spence to ex- 
plain our demands and why these demands 
are needed to aid the workers we represent. 
Mike and Terry were a great deal of help ex- 
plaining how benefits are negotiated and 
what is covered and what is not covered at 
this time. They agreed with all the demands 
that we presented to them and assured us 
that they would do everything in their 
power to help us attain these demands for 
the workers in our Plants. We would like to 
thank Mike Shields and Terry Spence for tak- 


ing time out of their busy by Ce to clear 
up some of the questions that we had. It is a 
great feeling to know that there are individ- 
uals working at the Union Hall who will take 
time to meet and discuss the issues that af- 
fect workers in the Plants on a daily basis. 


Air Bag Safety 

We would like to have this small article 
from Transport Canada published as in- 
formation to increase the awareness of air 
bag safety. 


-Air bag safety 


Same pointers on increasing safety 
BVOCs BOO 


Communication Still A Problem 
How many times have you reported to 
work and your whole area has been changed 
around without your knowledge or input? 
During the long weekend of April the main 
line just went through some rearrangement 
of work areas and jobs. On Tuesday April 5th 
the main line workers came into work to see 
some of their areas moved around. This 
work was pariially moved aruund iv cil 
nate some safety concerns just past the trans- 
fer area to the F4 conveyor. One of the 
problems was the stock delivery was not 
taken into consideration and a worker's 
bench was hit. After informing the supervi- 
sor the worker called his CAW Safety Repre- 
sentative. Many members of management 
were called to the area and the problems 
were straightened out after about five hours. 
These concerns were all addressed by the 
same individuals who were in charge of re- 


afety Contract Demands 


arranging the area over the long weekend. 
This could have been avoided if they would 
only take the time to explain and ask for 
input from the people who know the area 
the best. That’s right, the worker on the job 
who is there eight hours per day. 


Truck Plant Paint Exhaust Fans 

The problem of cracks has again surfaced 
in the Paint Shop exhaust fans. The Compa- 
ny had all the fans checked and replaced less 
than a year ago. Some time in March there 
were more cracks found starting near or 
around the welds on these same fans. To date 
four of the fans have been replaced and five 
more scheduled to be replaced in the near fu- 
ture. General Motors are looking into anoth- 
er supplier of these fan blades to have them 
installed quicker. Also there is an extensive 
investigation as to why the fan blades crack 
after such a short period of time after being 
put into use. In the meantime, management 
has installed safety screens on the fan hous- 
ing until the issue has been resolved. Hope- 
fully by the time you read this article the pro- 
tective screen will be taken down and all the 
work completed to resolve the issue. 


Battery Plant Cleaning Procedure 

On March 16 and 17 air sampling was con- 
ducted on the third shift at the request of the 
Battery Plant Joint Health and Safety Com- 
mittee. The testing included the COS and X 
Met cleaners only. Three of the nine samples 
that were taken were above the current On- 
tario Ministry of Labour Time Weighted Ex- 
posure Value for Lead of 0.15 mg/m3 (two 
personal and one area simple). The Delphi E 
Battery Piaiit has exposure ievels set at 0.05 
mg/m Exposure so a total of two personal 
and ie area samples were above their ex- 
posure levels. The testing was done by Jamie 
Prince who is the General Motors hygienist. 
He made some recommendations to reduce 
the exposure levels immediately. We had 
meetings with management and along with 
the cleaners agreed to try a new cleaning pro- 
cedure in order to reduce the exposure lev- 
els to below the Delphi exposure levels. 

Continued on page thirty-seven 
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Elections, Lockout, Negotiations, Safety Meetings 


By Paul geen 


CAW Certified Health and Safety Representative, 


Car Body, Hardware and South Stamping, 
Production and Skilled Trades 


ARLIER THIS YEAR I WAS ASKED 

if I would like to consider run- 

ning for the position of Secretary 

Treasurer of CAW Local 222. 

After serious consideration, I de- 
cided that for now my present position as 
Health & Safety representative was where 
I wanted to be. I must admit that it is nice 
to be asked, but my Health & Safety job is 
one where you are never bored, every day 
is a new adventure and you soon learn to 
expect the unexpected. 

The reason I am writing about this elec- 
tion is because on May 17, 1999 you will be 
asked to vote and elect who will be Presi- 
dent and Secretary Treasurer of CAW Local 
222 for the next three years. I will be sup- 
porting the re-election of President Mike 
Shields who I believe, has done an excellent 
job in his first term of office. For the position 
of Secretary Treasurer I will be supporting 
Terry Spence, who is now, one of the serv- 
ice representatives at the Union hall and also 
has an excellent reputation for doing a good 
job. Over the last three years Mike Shields 
has supported every fight we have had with 
General Motors at the Ontario Labour Rela- 
tions Board in our struggle for a safer work- 
place. For the next three years we need both 
Mike Shields and Terry Spence there to sup- 
port our struggles in the Car Assembly Plant. 


Negotiations 

I have been meeting with the National 
Union to put together the Health & Safety 
demands from all the GM locations in Cana- 


They rented new equipment and intro- 
duced a new cleaning procedure and 
more air samples were taken on April 14 in 
this area. The samples will be sent out and 
analyzed to determine the new exposure 
levels, These levels must be reduced. 

Bob would like to thank the third shift 
cleaners and anyone else who helped us 
during the investigation. Remember that 
these air samples are just high during the 
cleaning operation of the X Met area. 
Most all other areas and jobs in the Bat- 
tery Plant have been tested in the past 
and are tested on a yearly schedule and 
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Truck/Battery & Parts West End Safety Report — Continued from page 36 


da. On April 13, 1999 I spent several 
hours discussing Health & Safety 
with our Plant Chairperson Tom 
Hoar, so that he has a clear understanding of 
your demands and our expectations for 1999 
negotiations. On April 27, 1999 all the CAW 
Safety representatives will be getting togeth- 
er to discuss and vote on each demand. After 
this meeting our demands will be presented 
to the CAW Master Bargaining Committee. 


Lockout 

General Motors Corporation has experi- 
enced several alleged lockout violations 
this year. Several workers have been seri- 
ously hurt or killed. In most cases it sounds 
like a simple lock could have prevented 
the accident. It’s up to the worker to do a 
risk assessment to determine potential haz- 
ards. The risk assessment will determine if 
you use Lockout or Controlled Access pro- 
cedures. You must always remember to 
test after you have applied your lock. Noth- 
ing in General Motors is worth risking your 
life for. Please remember, it’s your deci- 
sion, but when in doubt lock it out. 


South Stamping Plant 

We have received a number of con- 
cerns that we are presently working on. 
Truck fumes in the basement, excessive 
oil on the bolsters, MSDS not available, 
women’s washroom showers, slide locks, 
vibration free sanders for metal finishers, 
and Kevlar slings policy, etc. 

Skilled Trades Safety Rep. Larry Carroll 


the results are kept in a binder in an of. 
fice in the Battery Plant. If you would like 
to see the results from your area just ask 
your supervisor for the results, as this is 
your right to see them upon request. This 
issue will be resolved before you read 
this article and after the new procedure 
and testing we will post the results in the 
Plant or again, ask your supervisor. 

Since this is the last issue of the Osha- 
worker prior to the summer we want to re- 
mind everyone to think safety before you do 
anything whether it be working in the plant 
or enjoying the nice summer weather. 
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and myself attended several meetings on 
this issue, and thanks to a lot of ground- 
work by Alternate Health & Safety Rep Al 
McPhee the Kevlar Sling Policy is now in 
place. We are going to try an anti-skid ma- 
terial on a bolster. The slide locks and 
new sanders have been ordered. Installing 
water picks in each of the four showers 
will rectify the problem in the woman’s 
washroom. We have asked that a CO: de- 
tector be installed in the basement. 


Safety Meetings 

I get asked all the time if I think things are 
getting better in the Car Plant in dealing with 
safety. Well I can answer that question with 
a yes. Let me explain what I mean. The one 
thing that drives safety is communication. 
Meaningful discussions about safety between 
Management and the Union. In the last year 
the amount of meetings scheduled each 
week or month have greatly increased, In 
Trim & Hardware we have a monthly meet- 
ings with Area Manager Mike Kennedy and 
Staff. Body-in-White Bi-weekly meetings with 
Area Manager Dan Hermer and Staff. Weekly 
meetings with Material Handling Director 
Garry Andrus and Staff. Monthly meetings 
with Central Maintenance Director Jim 
Mudge and Staff. Monthly meetings with 
South Stamping Plant Manager Pat D’Eramo 
and Staff. Monthly Meetings with all Car Plant 
Safety and Ergonomics people. We also have 
monthly Joint Health & Safety meetings in 
the South Stamping Plant and another one 
for Car Body & Trim & Hardware. We also 
have a monthly meeting with Car Plant Man- 
ager Greg Deveson and staff. The reason I 
think things are getting better is because safe- 
ty issues get discussed and the safety issues 
are getting addressed. But what you must un- 
derstand is that safety is an ongoing subject, 
the subject matter changes but the main 
issue (workers’ safety) never goes away. 


Health & 
Safety 


Telephone 

My office number is (905) 644-3608. In- 
plant my office number is 3608. My home 
number is (905)-435-0900. My pager num- 
ber is In-plant *97-3608 or outside 1-800-361- 
6793 pager 3608. Remember if you have a 
safety concem, please feel free to call. 
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HEARING LOSS... 


or maybe just 
EARWAX 9 


Seeing is Believing _ 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 


Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 
And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 


you can choose to hear more of what you want to hear and less 
of what you don’t. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT!!! 


Two micropbones. 
A simple idea with profound results. 


MET LIFE A.D.P. 


W.C.B. LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Ajax Audiology Services 
(905) 831-8311 


Whitby Hearing Centre 
(905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 


95 Bayly St. S., Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 418 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available 
See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe hearing aids. 


FOR SALE 


1983 Elite GMC motorhome, 23 ft, 129,000 
km $10,500 obo, reason for selling due to 


illness, good condition. Call: 905-579-1972 
Original GM Astro van running boards 
metallic green $165, electric guitar Gibson 
copy tobacco $160, electric hot water tank. 
Call: 905-728-8682 


Small rototiller 2 hp Briggs, Massey Harris 
30 tractor for parts, green Imperial Oil mar- 
velube dispenser. Call: 905-579-1622 


Clearnet cell phone, new, car & home 
charger, leather case, paid $225 sall $150, 
AbMaster still new $50, Body by Jake, abs 
& back plus, $100. Call: 905-666-9939 


1986 FJ1200 Yamaha, low kms, 1977 
XS400D Yamaha, 1972 Thundercraft or- 
ange fiberglass runabout 50 hp mercury 
withAwithout trailer. Call: 905-576-3661 


18' Tempest 260 hp $5500, enclosed trailer 
$800, 19” pitch SS prop $120, ‘72 Malibu 
doors, trunk & hood $180, ‘81 Pontiac parts 
tifle scope 85YZ390. Call: 905-723-3688 


Acoustic guitar $100, air mattress $15, nap 
sack $10, saddle bags $10, equalizer $25, 
girls mountain bike $40. Call: 905-579-8412 


1984 Buick Electra Estate wagon, 307 o/d 
auto, loaded, 75,000 km on motor, can be 
certified or for parts $500 obo as is. Call: 
905-725-4534 


24” Delta scroll saw, heavy duty industrial 
oil lube & variable speed on stand $400, 8” 
Black & Decker radial arm saw $200. Call: 
905-579-7245 after 6 pm 


GM engines, Olds 307, Chev 305, 
GrandAm 3L, Cavalier 2L, Celebrity 2.5L, 
excellent working condition, also 88 Aries 
Wagon excellent condition. Call: 905-725- 
7249 or 905-571-4471 after 6 pm 


Gas tanks, used rads, new & used tires/bat- 
teries, auto trans for fwd/rwd cars, complete 
Propane system for car or truck. Call: 905- 
725-7249 after 6 pm 


Women's 12 spd bike $75, 10” Sony color TV 
$100, dining room table w/2 leafs & 6 chairs, 


honey gold $400. Call: 905-728-3328 
Oak dining room suite, 6 chairs, china cabinet, 
excellent condition, Sega Genesis w/games, 


3.5 hp gas lawnmower, Call: 905-623-5634 
1996 Bonair hard top camper, used 20 
nights, canopy, 2 stoves, sleeps 6, model 
700c $4600 obo. Call: 705-653-2189 


1989 Tempest 4 dr $2000 certified, 1988 2 
dr Sunbird $1500 certified, both cars in 
good condition. Call: 705-292-5649 


Disney movies, original unopened, Aladdin, 
Lion King, Beauty & Beast $300 ea., white 
first communion satin dress $50. Call: 905- 
655-8673 


1989 Chevy van #20 cargo, loaded, 232,000 
km $4000 obo, 1981 Jaguar XJG blue, 
loaded, 98,000 km $2500 obo, cabin trailer 15° 
clean. Call: 905-728-2494 or 905-728-9165 
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Rose colored loveseat $300, size 14-16 
wedding gown $85, stained glass window 
art $125, skylight 2'x4’ $70, old style hurri- 
cane lamps $90 ea obo. Call: 905-723-1683 
1969 tent trailer, plain inside, sleeps 4, can- 
vass in good shape $250 obo. Call: 905- 
571-7532 after 3 pm 


1994 Chev Cavalier 2 dr, excellent condi- 
tion, oil sprayed from new, 1 owner, new 
tires, 2.2 litre, asking $5500 certified. Call: 
705-786-3634 
Air Canada Centre Coke bottles $22 per 6 
ack. Call: 905-725-6998 
1967 Chevelle Malibu Corvette, yellow, 350 
4 barrel, great shape $7500 obo, 12 string 
Fender guitar $750 obo w/case mint condi- 
tion, Call: 905-623-1477 
Heavy duty Kenmore dryer $75. Call: 905- 
683-9612 
$10 parts, 4x4 aluminum rims, tires, headlin- 
er, sliding rear window, glove compartment, 2 
classique style doors 32”. Call: 905-432-2938 
1” & 1 1/2” galvanized pipes 7’ long & joins 
garden hoses, 50’ new electric cords, ap- 
prox 100’ cedar trees, aluminum & wooden 
picture windows. Call: 905-725-7768 
1982 Yamaha Maxim 650, 19,000 kms, 
runs & looks excellent $1200 firm as is, Call: 
905-263-8225 
2 Michelin TRAX tires for Mustang, 
190/65HR/390 w/magnesium rims, tread 
like new, $200+ ea. new asking $150 pair. 
Call: 905-579-2858 
Express VU satellite TV system $300. Call: 
905-725-8486 
1992 Chev Cavalier, 4 cyl, 4 dr, auto, air, 
ps/pl, am/fm/cass, cd optional, black, great 
condition, only 72,000 kms, asking $6500. 
Call: 905-576-4238 
Ampeg SVT bass amplifier w/V-9 cabinet in 
good condition $950. Call: 905-427-0931 
50’s style chrome kitchen suite, table 
w/ouilt-in extension & 4 chairs, good condi- 
tion $150 obo. Call: 905-725-9815 
Solid oak curio cabinet $600, dble dresser 
wimirror, 5 drawer chest, dble bed $300, 
Yamaha Clavinova electronic piano. Call: 
905-576-8914 


OSHAWORKER 
Deadline 
for the 
June issue 
is Friday, 
May 14th, 1999 
at 4:00 p.m. 


1993 Flagstaff hardtop trailer, sleeps 6, 
compact, easy towing, excellent condition 
$3500. Call: 905-725-3269 


1996 Fortress 2000 scooter, excellent con- 
dition, green, battery charger $1700 firm. 
Call: 905-434-5137 


Bruno scooter lift for van $100 obo, Nikon 
FG camera w/SB-15 flash & 2 lenses Tam- 
ron $150 obo. Call: 905-723-6174 


1983 Volkswagen camper, needs mechani- 
cal work, 1954 Nash Metropolitan $1000 
obo. Cail: 905-623-5530 


16' fiberglass canoe, good condition, 3 life- 
jackets, 2 paddles, car transport pads $475 
firm. Call: 905-263-8263 


1987 4 dr Cavalier for parts $300, criss/cross 
bow, case, 6 razor tips, quiver & scope $400, 
5x8 box trailer heavy springs $700. Call: 905- 
436-3073 


1986 Buick Century, V6 best offer, good 
used tires $5 & up, 1980 Dodge 1/2 ton 
truck, 318 motor, ps/pb, auto, counter tops, 
Call: 905-723-6988 


Pickup cap for S15 long box $125 also box 
liner $50. Call: 905-683-5676 


Skyhawk softballs 18 $100, Cardinal #4 reel 
mint $250, Mason Lodge ring $100, Royal 
Doulton “My Love & Old Bloom Seller.” Call: 
905-728-4287 


1989 Astro CL blue mini van, fully loaded, 
169,000 km $5500 certified. Call: 905-579- 
6416 


Electric motor, 2 hp, 110/220 voit, Steve 
Bauer racing bike, Black & Decker Workmate, 
radial arm saw wstand. Call: 905-985-1357 


Sklar Peppler solid oak entertainment bar 
unit, 2 pes, fits 29” TV/ver/stereo $600 also 
basketball poles. Call: 416-281-8057 


1983 Chev 1/2 ton short box $550, 1986 
Chev 3/4 ton $2500, 1980 Buick Park Av- 
enue, house trailer frame, tandem wheels. 
Call: 905-728-7200 


4x8 utility box trailer $350 obo. Call: 905- 
433-0005 


1995 Pontiac Transport, loaded, nursery set 
& accessories, wedding dress size 10, 
35mm camera & lens. Call: 905-373-1649 


Steel | beams 6"x12°x11 ft long, Husqvarna 
chain saw model 61, Lawnboy mower, man- 
ual fishing down rigger Cannon, acetylene 


torches & gauges. Call: 905-723-6929 


Free standing dog run 6x6x10, excellent 
condition. Call: 905-576-6088 


Bungalow duplex, 3 bdrms up 3 down, 2 
laundry, 2 driveways, rent to tenants of 9 yrs 
who want to stay, 143 Claymore Cres 
$167,998 obo. Call: 905-725-0772 


‘96 Princecraft 19 1/2’, 94" beam, 6’ high top 
witull enclosure, 4 seats, 115 Johnson warr. 
2002, custom trailer, am/fm/cass, much 
more $20,475. Call: 905-668-2036 
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Coleman hardtop trailer 1992, sleaps 6, ex- 
cellent condition, 2 stoves, 3 way fridge, 


furnace, battery, awning, add-on room, 
spare, asking $5200. Call: 905-725-6760 


Trailer plus lot north of Cobourg, 15 minutes 
from Rice Lake for the fisherman, lot size 
48°x52'. Call: 905-721-0998 


Weed eater Ryobi $75, slide projector & 
trays automatic $50, pole lamp, many other 
items. Call: 905-725-1668 


Storm door 36x80” $100 obo incl. screen, 
electric snow shovel $30, concrete cement 
step $10, glass shower door 24°x64" $15. 
Call: 905-433-4605 


Pool 15'x27'x4’ needs new liner $350, small 
woodstove, airtight, glass door, 6” flue, heats 
up to 1200 sq. ft. $150. Call: 905-433-0330 


‘77 Jayco Sth wheel, 28 ft, like new, fully 
loaded, a/c, queen bed, 14 ft slide, asking 
$23,500, also aquariums all sizes. Call: 
905-723-0497 


Sega Satum 2 controllers, 7 games, steer- 
ing wheel, RFY adapter, all offers consid- 
ered, paid over $400 asking $150. Call: 
905-623-7015 


Baby car seats, baby plush chair, TV stand, 
table/4 chairs, accessories for woodstove, 
clean buster, IBM typewriter, milk bottle, 


baby toys/clothes. Call: 905-728-2601 
Electric motor, bthrm sink 21°x17", white 
baked enamel pots & pans, serving bowls, 


Tupperware, pitcher. Call: 905-725-5306 


1993 Cavalier, 2 dr, Clarion stereo, brakes 
just done, 130,000 km, clean, drives good 
$4400, offers welcome, tires new last year. 
Call: 705-786-1970 


Vacation week at Ft. Lauderdale Beach Re- 
sort July 17-29/99 offer, Realistic keyboard 
$150, 2 Lumina APV seats $200. Call: 905- 
432-2481 


Cottage buliding lot in attractive treed set- 
ting, waterfront, access to Smith Bay, Lake 
Ontario, gocd fishing, 10 miles south of Pic- 
ton. Call: 905-576-6255 


AC Marquette welder 200 amp 50% duty 
cycle $150 obo. Call: 905-404-2083 
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Farm house w/78 acres sugar bush, good 
well, excellent garden plot, creek runs 
through property, Harlowe, north of Kaladar 
$79,000. Call: 905-434-5231 


Radial arm saw Crafisman $250, free Ken- 
more auto washing machine runs good, 


also free gold fish. Call: 905-655-3939 
Antique 4 pc bdrm suite w/bevelled mirror 
vanity & bench $2700, 24” stove $250, maple 


glider/rocker $170. Call: 905-743-0222 

Waterfront cottage on Dickey Lake 2 hrs 
from Oshawa, clean & sandy shoreline, 
sauna house, dock, year round road, deep 


lake, good fishing. Call: 905-728-3671 
Electric trolling motor stealth motor glide 
bow mount, never used 30 Ib thrust $200. 
Call: 905-786-2336 after 5 pm 


Camping stove, lantern, portable water tank 
22 gal., boat tank, Black/Decker hedge trim- 
mer, electronic mosquito laser, Black/Deck- 
er drill. Call: 905-725-0803 


Diabetic care glucometer elite, new, Sears 
best dble air mattress, Sportsman battery 
charger 10 amp. Call: 905-725-0803 


16 ft trailer awning w/roller & springs, no 
arms, white trimmed w/turquoise $200 obo. 
Call: 905-434-8610 


Rear bumpers for GMC 1/2 ton truck, parts 
for ‘88 Olds Calais, 2 set of rims for S10 
truck, radiator for W Jetta & electric gas 
pump. Call: 905-725-6072 


12 ft aluminum boat w/1972 7.5 mercury 
motor & trailer $1500. Call: 905-576-8941 


Motorcycle, 1985 Yamaha Venture Touring, 
1200 cc, corbin seat & backrest, 160,000 
km, service manual included $1500 as is. 
Call: 905-576-1991 


14' fiberglass boat w/9.8 mercury, comes 
witrailer, gas tank, oars, life jackets, asking 
$1400 obo. Call: 905-432-7458 


Kenmore heavy duty washing machine, ex- 
cellent condition $225 obo. Call: 905-721- 
2477 


1988 Corvette red, black leather interior, re- 
movable targa roof, 60,000 m, U.S. car, 
never driven in winter, polished rims, like 
new $19,500. Call: 905-655-5554 


Custom made golf clubs, irons, Titanium, 
metal woods, tri-metal maraging steel, Tight 
Lies similar to Adams, re-gripping, re-shaft- 
ing killer bees. Call: 905-576-2434 

1987 Toyota Celica GT, 232,000 km on body, 
94,000 on engine, very good condition $1800, 
1981 Acadian parts. Call: 905-725-1800 


Chevette 5 spd trans, only 100,000 km $100, 
“G" van bench seats blue $100, ‘90 KX80 
new motor $1350. Call: 905-983-8293 

‘92 R.T. Yamaha 100 dirt bike $1000, ‘86 
Chevette $400. Call: 905-983-8293 

1989 Pontiac Wagon $1200, men’s R.H. 
golf clubs $150, 6 inside slab doors, lawn 
tractor $450, 10 ft satellite $500, 4 205x15 
Michelin tires $100. Call: 905-623-7730 


Honda 7 hp rear tined tiller, 2 forward & re- 
verse deluxe, like new $675, tailor made 
mid size driver 11.5" $35, power pact driver 
$20 both Graphite. Call: 905-983-9043. 


12 ft aluminum boat, 5 hp mercury motor, 3 
yrs old, CPR baggage wagon, all in excel- 
lent condition. Call: 905-986-5841 


American racing rims, polished for 4x4 - 16” 
$500 used 1 yr $2000 when new, rattan din- 
ing suite w/4 chairs, Pack & Play playpen 
$40, car seat, Call: 905-666-3719 


Singer sewing machine w/built-in button 
holer & cabinet, excellent condition $110. 
Call: 905-436-9918 


‘97 Precision mountain bike in good working 
condition, just got a spring tune up, asking 
$250 obo. Call: 905-434-5574 


1977 20 ft Prowler house trailer, sleeps 8, 
fridge, freezer, stove, furnace, new awning, 
deck, shed, bbq, good condition $3300 obo. 
Call: 905-723-5018 


Fuji Thrill female mountain bike, Eclipse 
Kawartha male mountain bike, Pioneer 
sound system, variety of boating equipment, 
5 hp mercury motor. Call: 905-723-7574 


1983 Jimmy, 2 wd, 2.8 L, runs well $800, 
‘84 Olds 307, good motor $250, 4 aluminum 
Volvo wheels & tires $200. Call: 905-728- 
5184 


1991 Chevy van, no rust, well maintained, 
good running condition, lots of new parts, 


asking $2000 as is. Call: 905-435-0878 

45 ft winterized mobile home, furnished, 
year round park, roof over deck, shed, boat 
lift, dock, Madawaska River, extras 
$45,000. Call: 613-756-7101 


1989 S10 Tahoe ext. cab, excellent condi- 
tion $4500, set 14” aluminum rims, nuts & 
accessories included $300, short box cab 
$250. Call: 905-433-2484 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


| BLAGE POINT PRo | 
ASSEM! . DUCTION 
Wedding Videos 


Sony broadcast quality video cameras 

Digital computer editing / special effects 
3D animated tities / cholce of music 
customized to your needs 


Organic shredder, 3 1/2 hp, runs well $175. 
Call: 905-723-5715 

Coldspot air conditioner 1,000 BTUs. Call: 
905-723-9514 

Nokia cellular bag phone w/charger auto 
plug-in & Nokia hand hold w/charger, new 
condition, asking $150 both. Call: 905-668- 
4430 

‘85 Olds Regent, Brougham ‘98, 3.8 auto, 
air, ps/pb/pw, cruise, leather, very clean 
$1600 obo. Call: 905-728-4522 

Truck cap for late model G $3500 obo. Call: 
905-432-1360 

1983 Olds Cutlass Calais, 350 engine re- 
built 1996, new upholstery, new suspen- 
sion, looks & runs great, must see, best 
offer. Cail: 905-725-1904 

1980 Olds 442, 350, 4 barrel, pw/pl, T-roof, 
air, black/gold paint, delay wipers, asking 
$9000 firm as is. Call: 905-720-0334 

Baby equipment, open tap 3 spd swing, vi- 
brating bouncy chairs, treadmill, jolly 
jumper, activity play mat, priced right. Call: 
905-697-1793 

Excel chair lift, 11 step straight run, 2 yrs 
ald, like new, cost $4000 asking $1750 obo. 
Call: 905-263-2244 

Drafting table 39x60", high chair, drafting 
instruments, range hood, Mikasa 20 pe din- 
nerware set for 4, Myott old English dishes, 
picture frames. Call: 905-728-2764 

Boat Sunray 1989 OMC 16 ft trailer North- 
trail, motor 185. Call: 905-725-9296 

Fuel tank, marine 18 gal, polyethylene cAv 
sending unit vent, fill, withdraw fittings, 16"w 
x 261 x 13 1/2°h $100. Call: 905-728-9042 
Large trailer, Lakeland Florida, completely 
furnished, tool shed/workshop $17,900 
Canadian, too many things to list, perfect. 
Call: 905-434-6351 


(905) 728 - 0662 
(905) 728 - 2231 
by appointment only 


Contuty-y 


i Gaal 
Eastwind Realty Ltd. 


Member Broker 


Res. Phone: 
24 hr pager: 
Toll Free: 


JAYNE ATKINSON 


905-344-5010 
905-377-2054 
1-800-567-6370 


Rural Ramble ‘99... reserve August 28 & 29 for a 2 day 
self-guided car tour of Northumberland County farms 
offering education, fun, food & accommodation. Detatls - call Jayne! 


1986 Acadian for parts, still in use, runs 
good $400 obo, small oil leak in engine. 
Call; 905-728-4772 


Golf clubs, full set leftfright hand $150 & 
$135, set of ladies RH $185, plus 2 7&8 pe 


sat $65 & $90, all w/bag. Call: 905-723-3620 
Boys 20” 5 spd bike $70, girls 20” bike $60, 
2 Snofox-like GT snow racer $15 ea. Call: 
905-436-0733 


1972 Chevelle Malibu, 2 dr, 307 2 barrel 
350 auto, mags $3700. Call: 905-576-5734 


Supercycle Newport bike, new 6 spd grip 
shift, chrome fenders, balloon tires, 26” 
wheels, red $170. Call: 905-725-5151 


Spa/hot tub, seats 6 to 8 people. Call: 905- 
579-5350 after 5 pm 


Range electric Frigidaire 30” almond, clean 
good condition $95. Call: 905-725-5881 


1989 Chrysler Daytona $2200, 2 dr, blue, 4 
cyl, standard, will certify, black walnut un- 
dressed 192’x1"x4'2", 168'x2"x6”. Call: 905- 
623-8390 


1990 Harley 883 Sportster, custom paint, 
18,500 kms, excellent condition, lady driven, 
belt drive $7200 obo. Call: 705-799-5114 


1983 Bonair tent trailer, sleeps 6, awning, 
boat racks, spare tire, propane tank, excel- 
lent condition, well maintained, asking 
$2500, Call: 905-436-9576 


1990 Polaris Indy 650, triple studs, triple 
pipes, handAhumb warmers, new white 
cobra shield, good shape, runs great, very 
fast $2750. Call: 905-571-1706 or pager 
#905-720-9874 

‘85 Acadian, 2 dr, new paint, tires, rad, 
water pump, 160,000 km, must sell, asking 
$1400, giris white 9 drawer dresser $50. 
Call: 905-723-5865 


Honda self propelled lawnmower, 2 spd 
mulcher blade & bag $325, Ariens riding 
lawnmower, 8 hp, good condition $325. 
Call: 905-623-3009 
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15 1/2 ft Thundercratt fiberglass boat w/70 
hp mercury, trailer, 2 gas tanks, top & stor- 
age cover, am/fm radio, good condition 
$2400 obo. Call: 905-404-2294 


4 tires & rims 225-75R15 Goodyear Wran- 
gler $75, 2 yr old 10,500 BTU air condition- 
er, used only 1 summer $400, kitchen table 


$25. Call: 905-720-9989 after 6 pm 
Bryston stereo power amp & pre-amp, 250 
per channel, warranty $1950, ‘93 Harley 
Wide Glide $16,900 certified, Fender Stra- 
tocastor. Call: 905-576-0060 


1979 Camaro 228 motor, ‘67 Vet 427 show 
car, not driven for 3 yrs, won the Camaro In- 
ternational for 3 yrs, appraised at $20,000. 
Call: 905-720-1147 


Springbok 12 ft boat $300, Obrian kids 
comp waterski $160, ‘86 16 1/2 ft Campion 
bowrider 140 1/0. Call: 705-786-1299 


1976 Terry trailer, 28 ft, sleeps 8, good con- 
dition, shed, patio stones included $2500. 


Call: 613-475-4669 evenings 

Above ground pool 24’x12’ & accessories, 
liner excluded, asking $250. Call: 905-432- 
5381 


Flagstaff 1991 hard top trailer, 12 ft box, 
sleeps 6, excellent condition, new kitchen 
tent, asking $4800 obo, size 3 figure skates 
$150. Call: 905-438-8023 


Apt. size stove $50, melamine counter w/3 
cupboards & 3 sliding drawers w/single 
steal sink basin $50. Call: 905-721-2072 


9 pc walnut dining room set includes 2 cap- 
tain chairs w/dusty rose upholstery, buffet 
hutch, excellent condition $1500. Call: 905- 
263-8628 


1980 Monte Carlo, new suspension, 
brakes, gas tank, alternator, 305 engine, 
good rubber, body interior periect, recently 
certified $1500 obo. Call: 905-721-8065 


Round above ground pool, 15'x3' w/poo! fil- 
ter, to be removed by you. Call: 905-623- 
4268 


Console 25" TV, good condition, best offer, 
lg white leather ottoman $100, fuchsia 
bridesmaid-graduation dress, size 7-8 $90 
obo. Call: 905-579-2804 


14' aluminum boat, 9.8 motor & trailer $850. 
Call: 905-985-9961 


Bench press straight/curling bar, 100 Ibs 
weights, bast offer, 1987 skidoo, Safari 377 
new track this year $1000 firm. Call: 905- 
671-4296 


1993 Pontiac Sunbird 4 cyl, stereo, a/c, new 
altemator, starter, tires, brakes, all round, 
threw connecting rod needs motor, best 
offer. Call: 905-623-0755 


1998 24’ Prowler awning, used 1 season, 
perfect condition, must sell $800 nego- 
tiable. Call: 905-434-2996 


1983 Taurus 35 ft, 2 tipouts, 2 fridges, deck, 
shed, ver, a/c, dble bed, much more 
$10,500, '72 Vega Prostreet turnkey $7500 
obo. Call: 905-432-3034 


Membership in coast to coast resort at 
Galvin's Bay, Buckhom. Call: 705-324-6258 


Goodyear Eagle tire on rim 225 70R15, very 
little wear, why bother w/compact when you 
can have full size spare $125. Call: 905- 
725-1409 


Dble wardrobe, full length mirror & drawers 
wimatching dresser w/mirror, 100 yrs old, 
excellent shape. Call: 905-579-1353 


Dashwood picture window, 4 panes, 1 with 
screen, 99 1/2 wide x 54” long $100. Call: 
905-725-1549 


Garage door 9x7 w/door opener $200. Call: 
905-725-6792 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. 


Oshawa 


FOR ALL THE __ = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy ~ Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


EJ Goodwrench 
Service ZA 


Motors, GM 350 Pontiac, 350 Olds, 283 
Chev witrans, 2 ltr Buick motor & trans, 
1986 Skyhawk, 1970 front fenders & hood. 
Call: 905-579-5087 


1970 Chevelle Malibu, 34,000 miles, 4 dr, 
all original, asking $12,500 obo. Call: 905- 
728-6317 


14 ft Diameter trampoline, 1 yr old, like new 
$250, Ven-mar air exchanger, good for 
2,000 sq ft, c/w ductwork thermestat & 2 
6x10 vents $400. Call: 705-799-5164 


ATV, 1994 Yamaha 4 wheeler, Y.B.F. 250 
Timber Wolf 2 wheel drive $2900, ‘88 short 
shaft 50 hp Evinrude outboard, elec. start 
$1800. Call: 705-793-3031 


Trailer hitch for 1996 & up 1/2 ton ext. cab 
short box $150, trailer hitch for Chev Blazer 
4x4 1977 $150, Call: 905-576-7126 

Spirit travel trailer, fridge, stove, sink, new 
lights, all around good tires & spare, good 


condition, selling because of illness. Call: 
905-438-8837 


Car battery $25, heater blower motor for 
GM vehicles $25, various Chevette parts, 
reclaimed bricks .25. Call: 905-436-2178 


Go-kart § hp Honda $250, boat motor & 
trailer 1989 Johnson long shaft $1250, 
driveway sealing business complete w/trail- 
er $2200. Call: 905-721-1990 


24 ft Starcraft Chieftain Express, shore- 
lander dual axle trailer, electric winch, all in 
excellent condition. Call: 905-728-1388 


RCA a/c 8000 BTU $199 perfect condition, 
GE television 13” $169 perfect condition. 
Call: 905-725-5409 

1973 mercury outboard 7.5 hp $400, ‘67 
mercury outboard 35 hp $600, excellent 
condition, light peach fabric verticals w/blue 
scalloped valance. Call: 905-623-4807 


Cee 


Lg woodstove 30” deep x 24” wide, dble 
door, 3/8” boiler plate construction $200 
obo, 4 wire wheel discs 13" GM $20. Call: 
905-404-8355 


15' Larson boat, 65 Evinrude motor, Wescot 
trailer, 1984, very good condition, worth 
looking at, all 3 for $3000. Call: 905-725- 
2685 


Kitchen table, office desk w/chair, speakers, 
odd items. Call: 905-725-4033 


Oshawa, 60'x183' ravine lot serviced, levies 
paid, close to all amenities, just apply for 
building permit, asking $89,000. Call: 905- 
725-7700 


1983 Suzuki GS 550 ES, 20,000 km, new 
tiras, helmet included, excellent condition 
$2500 certified. Call: 905-438-9232 


Bedroom suite black lacquer, highboy mir- 
ror, headboard, 2 night stands $800, new 
giant turbo tube slide, great for pools/swing 
sets $400. Call: 905-721-1588 


1985 Kawasaki motorcycle 750 cc $1500 
obo, Call: $05-697-2125 


1989 Ford Elite motor home, 23 ft, sleeps 6, 
dual air, factory rebuilt 350, 6000 miles, 
asking $13,000 will certify. Call: 905-623- 
2090 


6” cannon ball queen size bed frame, pine 
wood, good condition $250, Call: 416-283- 
7614 


BowMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.I.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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36 ft house trailer, sleeps 8, deck, awning, 
shed, bdrm, bunk room, full washroom, 
kitchen, hydro, sewer, Beaver Family Park, 
55 min from Oshawa. Call: 905-728-4417 


Record albums, over 500 Ip’s, mostly rock, 
buy 1 or all, best offer. Call: 905-494-2351 


Couch & 2 matching chairs, brown, tan & bur- 
gundy, coffee & 2 end tables, great for cot- 
tage, asking $325 for all. Call: 905-432-1032 
1989 Chev Sierra ext. cab $3000 or parts 
350 $800, 700 Ré4 trans $600, pickup box 


$700, front end complete $700. Call: 905- 
404-1839 


Truck cap 3 pe flat $175, York 9500 weight 
bench $155, Little Tykes race car bed $100, 
Ice racing tires & guard $200. Call: 905- 
576-2159 


Baby sets, all colors, fancy knitted $15 ea., 
lawn omaments loon, cardinals, Canadian 
goose, Dalfy, Tweety, Woody, Sylvester 
$15 ea. Call: 905-725-9390 


Remington semi automatic .270 includes 2- 
7x32 Tasco scope, sling & plastic case, also 
boxes of shells, asking $500 complete. Call: 
705-743-8329 


1988 Ford 21' motorhome, roof, air, awning, 
bath, shower, sleeps 6, 160,000 kms, ask- 
ing $14,900 certified. Call: 613-475-4833 


RCA 26” console $100 obo, Trisha Ao- 
mance “White Christmas” framed, estimat- 
ed value $1200. Call: 905-263-4668 


1991 Dodge Spirit 4 cyl, auto, 4 dr, 100,000 
km, certified, good condition $3695, com- 
mercial accordion wall system 20'L x 9'T 


witracking $600. Call: 905-571-7557 

‘88 Astro custom, 144,000 km, most op- 
tions, mags, visor, new paint & stripes, like 
new inside & out, must be seen $5000 cer- 
tified obo as is. Cali: 905-668-2472 


5 spd boys mountain bike $40, gas pedal for 
boat $25, Johnson gas can $20, mercury 
gas can $20. Call: 905-623-7726 


Washer $250, dryer $125, a/c 6000 BTU 
$160, queen mattress & box spring $250, 2 
dressers $40 ea, humidifier $50, card table 
$75, mink coat $150. Call: 905-728-8962 or 
905-434-2466 


Boat motor & trailer, Princeville boat, 2 
swivel seats, Eagle fish finder, 9.9 Johnston 
electric start, bunk trailer $2000 obo. Call: 
613-478-5773 


3 bdrm bungalow, attached garage on ap- 
proximately 92 acres, barn on property, 


Maynooth Ontario. Call: 613-338-2928 
Pool table 8x4, custom made, solid oak, 1 
1/2” Italian slate, only 1 yr old, all acces- 
sories $3400 new asking $2300 obo. Call: 
905-579-7314 


1983 Starcraft hard top tent trailer, sleeps 4, 
new tires, propane stove, canopy, stored 
during winter, excellent condition $1400. 
Call: 705-277-2377 or 905-987-5899 


Golf clubs, left handed Wilson Killer Whale 
irons, 3-pw woods 1,3, & 5, whole set $550, 
in stores $799. Call: 905-576-6026 
evenings only 

1994 Pontiac GrandAM SE, V6, auto, 
loaded, 91,800 km, extended warranty, blue 
wgrey interior, asking $10,500 certified. 
Call: 905-436-7346 


Coin operated washer $255, eleciric lawn- 
mower $45, washer & dryer $345, stove $339, 
all in excellent condition. Call; 905-728-9203 


1998 Yamaha Warrior A.T.V. 350cc, elec- 
tric start, reverse, 6 spd, barely used, mint 
condition, red/white, asking $5900 ramps & 
helmet. Call: 905-987-1007 


Electric hot water tank, 60 gallons $85. Call: 
905-728-3220 


- NEW - USED 


Scooters 


1985 Fiero SE, 129,000 kms, never winter 
driven, asking $4500 obo, excellent condi- 
tion. Call: 905-438-1425 


Kenmore heavy duty dryer $30, trailer hitch 
pass car $30, Hammond organ electric 
$1800, exercise bike $25. Call: 905-576- 
8957 


Living room set pecan wood, 6 chairs 
$1200, basketball net & backboard $30, TV 
stereo cabinet solid pine, custom made 
$500. Call: 905-723-1708 


Gas bbq, no tank $25, lawn fertilizer 
spreader $12. Call: 905-725-6085 


Apt. washer & dryer $900, 386 computer 
w/sound board $100, Sega Genesis 
wigames & 3 controllers $180. Call: 905- 
576-2960 


CONSIGNMENT 


noe) 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
° Wheelchairs * Walkers ° Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospita! Beds 

¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter wh JSrom people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


Goodwrench 
Service 


‘GM General Motors 


LASSIFIEDS 


Lake front property Nova Scotia, 6.7 acres, 
132’ lake front, Shingle Lake, Lunenburg 
County, 12 miles from Bridgewater. Call: 
905-728-9919 

Chip truck, 2 fryers, sink, microwave, very 
clean, good condition $6500, electric ceiling 
lift for disabled person, 3 tracks, like new 
$1500. Call: 905-665-0700 


Refinished drop leaf table $75, set of 8 
Corelle dishes, never been used $50. Call: 
905-725-6608 


5 hp rototiller, lightly used, excellent condi- 
tion $250. Call: 905-725-8672 


3 stainless stee! fuel tanks, used, 28 & 50 


gallons. Call: 905-576-6355 
Electric stove, dryer, 4 hp gas lawnmower, 
dehumidifier. Call: 905-725-1937 


28' Prowler trailer, 16' bowrider boat, 80 hp 
mercury, boat trailer, etc., on lake front Pigeon 


Lake near Bobcaygeon. Call: 905-725-9288 
Older 25” cotor TV w/swivel stand $50, 
Singer sewing machine w/foot control $30. 
Call: 905-683-2659 after 2 pm 


1991 Astro extended van, 143,000 kms, 
smoke free, serviced regularly, rust proofed 
yearly, mag rims, reclining seats $8500 cer- 
tified obo. Call: 905-725-1510 


Quantity of lumber, pine, maple, birch, cher- 
ry, mostly 1” x 6’, 1" x 8 & 1” x 10°. Call: 
705-457-9299 


Sea-doo, 1998 red & purple, barely used. 
Call: 905-436-8838 


14 ft fiberglass boat, convertible top, 1990 
40 hp motor tilt trailer, asking $2700 obo. 
Call: 905-623-7158 


New fishing boat trailer ready to go 1250 Ib 
axle, 100 Ib tongue, winch included $425, 


also utility trailer. Call: 905-576-4448 
Siamese kittens, gorgeous, home raised 
wikids & dogs, 1st shots, available May 2nd 
$150. Call: 705-932-3129 


28 ft A1 Golden Falcon 5th wheel, sleeps 6, 
tandem wheels, loaded $26,500 obo, ‘99 
Silverado, low kms, all power, L.T. leather. 
Call: 905-668-5198 


1984 Chev Celebrity, 2.8 L, V6, auto, 
210,000 km, new exhaust & brakes $750 
Ob0. Call: 905-263-8161 


Chainsaw, Homelite C51, 24” blade $90. 
Call: 905-436-2597 


Yamaha wave runner, seats 3, excellent 
condition. Call: 905-728-1502 


New 20 ft RV awning fabric, only sand color, 
can be cut down $200. Call: 905-728-3359 


MALTESE-CANADIAN CLUB 
236 Bloor Street East 


Oshawa 


HALL FOR RENT 
CALL 


(905) 723-9910 
(905) 579-0699 
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Men's bike, Sternal fireplace, ladies lawn 
Henselite bowls, size 0, also 2 tapes, chalk 
& bag. Call: 705-793-2218 


+989 35 ft Travelvilla 5th wheel trailer, slide- 
out fiberglass sides $19,900 obo, ‘89 Chev 
dually crewcab $9200 obo, both in great 
shape. Call: 905-637-5767 


Golf balls, reclaimed most brands $3, $5, 
$10 & $12 per dozen, will deliver, Call: 905- 
683-6385 


Brick bungalow, 3 bdrm, finished rec room, 
Ig lot, newer furnace, recently shingled roof, 
fenced yard, Port Perry, asking $182,000 
obo. Call: 905-985-8771 


Pentium II 350 computer, 17” monitor, 64 
mb ram, 56k modem, 6.4 gb hard drive, 32 
x cd AT1 video, Windows 98 never used 
$1550. Call: 905-433-0393 


White pedestal sink $50, white toilet $50, 
raised panel door 24” $10, desk 30x60 
$175. Call: 905-576-2088 after 6 pm 


Nascar Winston Cup tickets for UAW-GM 
Quality 500, 5 tickets face value, October 
10, 1999 race. Call: 905-263-8599 


Glass top table w/4 chairs $200 obo, coffee 
& end tables glass top w/steel base $300 
abo. Gall: 905-571-4661 or 905-723-6589 


1985 T-Bird $1000 obo, 1984 Caprice grill 
$40. Call: 905-987-5674 


Boys 16” Power Ranger mountain bike $50, 
queen size waterbed new mattress $90, 
386 computer $300, floral couch & chair 
$100. Call: 905-728-6516 


‘97 Seadoo XP w/new trailer & extras, up- 
graded racing grade seadoo cover, match- 


ing life jacket $800 obo. Call: 905-852-9013 
1977 Corvette 350 auto, p/s, p/b, pAv, com- 
pletely refinished front to back, red ext., 
red/white int., well maintained, garage 
stored $12,500. Call: 905-697-1967 


1996 Dutchmen hardtop camper, sleeps 6, 
sink, stove, canopy, excellent condition 
$3500, used car dolly, good condition $450. 
Call: 905-983-5571 


1992 Coleman Pioneer Newport camper 
trailer, excellant care & condition, add-a- 
room plus other options, must be seen 
$5000. Call: 905-430-2384 


1 1/2 storey 4 bdrm, 2 baths, recroom, Ig 
kitchen & living room, main floor faundry, lo- 
cated in Maynooth, Ont., asking $65,000. 
Call: 705-743-2610 


Bdrm suite, oak color, dble dresser chest, 
dble bed $300, matching cedar chest $250. 
Call: 905-725-1404 


Wedding dress, Alfred Angelo, size 8, short 
sleeves, embroidered bodice, long train, 
cleaned & boxed, paid $1300 asking $500 
obo. Call: 905-377-8359 


Rebuilt 650 Holley dual pumper w/electric 
choke also chrome hi-flow Holley fuel 
pump, fits Chevy small block. Call: 905-438- 
8411 


Oshawa 
(908) 433-2166 


Peterborou, 
(705) 745-2741 
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DEBT PROBLEMS? 


sn AWSON. FISHER .... 
Free Consultation 


Belleville 
(613) 968-2455 


Coca-Cola vending machine from the eariy 
1970's, model 224, good shape, must be 
seen $500 obo. Call: 905-623-1980 


1992 Chev 1/2 ton ext. cab, 305, 2 wheel 
drive, well maintained $12,000 obo. Cail: 
905-623-1980 


Washer & dryer $175, stove $125, fridge 
$150, microwave $30, toaster oven $20, 
beer maker everything for $450, all working 
100%. Call: 905-723-9000 


Queen waterbed, dark pine, good condition, 
complete w/headboard, shelves, mirror, 
motionless mattress $225 firm, med. size 
crinoline $50, Call: 905-427-2444 


1998 red Pinarello Gavia professional rac- 
ing bike, Campagnola components, Look 
pedals, Michelin tires, Mavic rims, Colum- 


bus TSX tubing $1400, Call: 905-430-7792 
Van seats, bumpers, tail lights, cash regis- 
fer, microwave, dehumidifier, antique 
sewing machine, ladies 15 spd Supercycle, 


wood airtight insert. Call: 905-728-4481 
1989 Daytona, A1 condition $1100 obo, 
electric fumace, 6 yrs old $100. Call: 905- 
723-7228 


1985 Chevette, driven daily, little to certify 
$700 obo. Call: 905-725-2376 


Reduced excellent waterfront acreage prop- 
erty w/140 ft on Bonnechere River near 
Barry's Bay, 11.34 acres $35,000 obo. Call: 
905-728-7876 


Pentium 75 computer w/Windows 95, speak- 
ers, printer, modem $800, Tradition acoustic/ 
electric guitar $300. Call: 905-655-4358 


‘95 Pontiac Sunfire, white, 2 dr, 5 spd, 
83,000 km, excellent condition, 1 owner, 
non-smoker, asking $7000. Call: 905-665- 
8148 


Solid oak dining room suite, hutch, buffet, 6 
chairs, wooden kitchen suite, w/4 chairs, 
couch, arm chair, bedroom suite. Call: 905- 
668-0411 

1994 Pontiac Sunbird convertible, V6, auto, 
fully loaded, am/fm/cass, 10 pack cd player, 
ext. warranty, 50,000 kms, asking $10,500 
obo. Call: 905-623-8923 

1989 Chev 4x4 Z71, loaded, auto, buckets, 
alarm, box finer, many new parts $10,300 
obo. Call: 905-985-8367 after 6 pm 

Hay elevator on wheels 30 ft tong $300, 
sleigh for fish hut $100, Audi bucket seats, 
heated $100. Call: 905-985-7614 


1986 Olds 88 Brougham, 3.8, V6, good 
parts car, homemade lg woodstove, good 
for garage or shop, best offer. Cail: 905- 
436-0876 

Table, 4 chairs, buffet, maroon sectional 
chesterfield $650 obo. Call: 905-428-1497 
Jim or Ivy 

White daybed, frame only, peach daybed 
ensemble, water skis, tow rope and belt, 
ladies SZ8 white roller skates, cross country 
skis. Call: 905-623-2982 


Ajax 
(908) 427-1833 


Lindsay 
(705) 878-3509 


Two leather bike jackets, ladies medium, 
man’s large, excellent condition, worn only 
once, asking $325 for pair obo. Call: 905- 
728-4579 


1995 Seadoo XP800, 110 hp, excellent 
condition, trailer not included, comes with 
wetsuit, $5000, Call: 905-666-8168 


Breckwell pellet stove, 40,000 BTU, brass 
trim, door, windows, used 2 years, new was 
$2,600, asking $1,500, plus 40 bags of pel- 
lets. Call: 905-623-6764 


1994 Polaris watercraft, 750cc, triple, SL, 
low hrs, mint, cover, 1994 trailer, $4,295; 2 
10x10 sectional wood doors, complete, 
$100 ea. Call: 905-983-5122 


2 Watercraft, 1998 3 seater, 1997 2 seater, 
Northtrail trailer, covers mint condition, sell 
as package or separate. Call: 905-431-1672 


Soft top tent trailer w/added room $450. 
Call: 905-655-3010 


Trailer heavy duty steel 1 beam construc- 
tion full size axle & rims, 56” wide, 73 “long, 
shoulder 11'8” L to tongue $450. Call: 905- 
728 0839 after 4 pm 


Colorado blue spruce 3 ft $15-$20 ea., 
cedar posts $3.50, Kenmore heavy duty 
dryer $100. Call: 905-623-8567 


1978 Tempest bowrider 15.5’, 70 hp John- 
ston outboard, new convertible top, easy 
loader trailer $2500, Call: 905-263-2335 


Quality used baby furniture & accessories in 
excellent condition, limited edition print “The 
Gathering Gray Wolves” by Seery Lester 
$900 obo. Call: 905-571-1267 


Exercise bike, Healthware model, digital 
display monitor, very good condition $75. 
Call: 905-263-2989 


1985 GMC Jimmy S15, good runner $1000 
obo. Call: 905-725-2849 


 wrmeerrarie 


1981 hardtop tent trailer, sleeps 5, stove, 
heater, icebox, clean & in good condition, 
Starcraft model $1200 obo. Call: 905-723- 
9509 


12 spd ladies mountain bike, 26” tires, Shi- 
mano gears, like new condition, asking $75 
obo. Call: 705-277-1383 


1993 Buick LeSabre Limited, 4 dr, 69,340 
km, ail options, Michelin tires last year, 
$12,500 certified or $11,500 as is obo. Call: 
905-430-1533 


1994 Pontiac GrandAm, hunter green, 3.1 
L, 4 dr, fully loaded, auto, 125,000 km, ask- 


ing $8500 as is. Call: 905-476-0321 
Orthopedic pillows extra thick new $45 ea., 
curling broom w/bristle head in new condi- 
tion $20, paragon bone china, 8 place set- 
tings $800. Call: 905-432-1032 


Boat & trailer 14° Grew, 50 hp mercury 
motor, new interior in 1997, includes water 
skis, 2 gas tanks & lifejackets $3000 obo. 
Call: 416-699-1564 


Piano $600, excellent tone stroller $100, 
1983 mini van like new, very clean, well 
cared for $7800. Call: 905-576-5186 
Computer video cards, 1 ATI 8mb Expert, 1 
diamond voodoo 4 mb graphics accelerator, 
1 350 mhz Pentium II processor. Call: 905- 
436-1759 

Bicycles, 1 girls 16" & 2 girls 20", good 
shape $30-$50. Call: 905-725-5036 

Pinball machine 1975 Spin Out $250. Call: 
905-623-4850 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Talk to us for 
Special 
GM Employee Discounts 


725-6501 
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140 Bond StW. 
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3 16" BMX bikes $20 ea, 2 20" 5 spd moun- 
tain bikes $30 ea, also Star NX2450 color 
dot matrix printer $40. Call: 905-986-0769 


Battery powered seniors scooter, Fortress 
model 2000, all accessories, 20 mile range, 
like new, very clean $850. Call: 905-668- 
4721 


1993 Ex Honda four tray, excellent shape 
$3800, Trans-Am parts 79-81, GMC custom 
short box van, excellent shape $3500 obo. 
Cail: 905-655-5804 


Original 25 yr GM ring, 1 diamond $550, 
Clearnet hi-cap lithium battery, brand new 


still in package $50. Call: 905-983-1076 
Trailer garage heater $65, captains bed & 
mattress $75, wicker rocker $55, Phillips 
cabinet stereo/record player $60, knitting 
machine $60, Cail: 905-623-5640 


7’ tall kitchen pantry, 2 base cupboards 4° 
long, 4’ blue marble look counter top, 6 
months new oak $600 obo. Call: 905-728- 
00514 


Above ground swimming pool, 27’ round, 
pump, filter, ladder & accessories included 
$850. Call: 905-263-8591 


1949 Oshawa-built Chevrolet pickup, all 
original, needs mechanical work, serious in- 
quiries only please. Call: 905-436-3948 


Truck cap to fit up to 1986 Chev, long box, 
best offer. Call: 905-728-6109 


1980 SeaRay 18 ft, 302 motor, OMC out- 
drive, new paint, interior & stereo, 50+ mph 
$6500 comes witrailer. Call: 905-623-4850 


Home security guard FAl/model 013. Call: 
905-720-1070 


Trailer garage heater $65, captains bed & 
mattress $75, outboard motor, 6 hp 1992 
Johnson, includes gas tank & stand, automat- 
ic safety shut off $490. Call: 905-725-3212 


White toilet, unlined $25, clay bricks $459 
new sell for $100, culvert 16°x16’x6” & 
16"x10'7" $225, electric furnace 25 kw 1/3 
hp $200. Call: 905-655-4196 


Full sized stair climber, rowing machine & 
Pioneer am/fm/cd player for automobile, all 
in mint condition. Call: 905-623-0871 


4 plus acre island property, 3 bdrm home, 
hydro, pool, sheds, guest cabin, light house, 
bass fishing, Sydenham Lake, Kingston 
area. Call: 613-376-3171 

1998 Maxum 19 ft bowrider, 4.3 L, V6, 
fmicd player, gauges, tilt steering, lots of ex- 


tras, complete wrtrailer & custom cover. 
Call: 905-723-5063 


Utility trailer, 4 ft x 8 ft, large new tires, good 


hitch & axle, solid removable top $140 obo. 
Call: 905-725-2174 


Crowe River near Campbeliford, trailer & 
bunkie on owned lot in co-op park, taxes & 
maintenance $150 annually, asking $18,000. 
Call: 705-932-3619 or 613-472-1742 


Assorted nautical gear, Zodicoars, 5 hp 
mercury wistand, Casablanca fan dining 
room light, portable color TV, all reason- 
able. Call: 905-723-7574 


Doors, 36x80 right hand w/screen door 


$100, windows 55x47 1 fixed & 1 casement, 
28x63 casement, 83x63 2 fixed, 1 case- 
ment $300 for all. Call: 905-434-6892 


Bathroom vanity w/seashell style basin 
molded in marble look top, 56” wide x 22” 


deep, bargain at $150. Call: 905-571-0408 


53" big screen Phillips projection TV w/round- 
ed protective screen, PIP paid $3200 3 yrs 
ago new asking $1500. Call: 905-576-2613 


© Sandy Beach 
© Great Fishing 


CAMPING 


igieed Park 
CAMPGROUND 


“On the Trent River” 
FOR COLOUR BROCHURE E RATES 
cat 613 395-2522 
Seasonal Sites Available — Minimum Stay 1 Week 

© Security Gate 
° Sheltered Docking 
° Dances, Bingos, Sports Days, Etc. 


ah 


EDS 


Used futon, good condition, frame & mat- 
tress $75 cover included, green suede win- 
ter jacket, excellent condition $100. Call: 
905-985-3868 


Built-in dishwasher, almond, good working 
condition $150, word processor $125 obo, 
omnicord was $450 now $125 obo. Call: 
905-723-5460 


1990 18ft Sunbird bowrider, 3.0 litre inboard 
Chevy OMC, 120 hp, trailer included also all 
accessories included, asking $8000. Call: 
905-433-9347 or 705-292-6672 


Kenmore dishwasher $100 obo, scuba 
equipment used only twice $700. Call: 905- 
576-6787 after 6 pm 


48 acres treed 1300’ road frontage, man 
made pond, lots of wild life, also adjoining 2 
acres w/home, can be bought together or 
separately. Call: 705-447-2181 


1998 Coleman tent trailer, gas stove, elec- 
tric fridge, ac/dc, removable roof racks, 
awning, screen room, paid $7300 sell for 
$6000. Call: 905-985-3986 


Swing set play centre $80, child's table & 
chairs $20, 1/2” impact wrench $20, 19 litre 
carboys $5 ea. Call: 905-430-0338 


Parts for Chevettes, some recently new, 
motor, transmissions, clutch, muffler sys- 
tem, rads, etc. Call: 905-723-6501 


MKE 24’ propane grill $600 obo, also 9 litre 
hot water tank $100 obo. Call: 905-720- 
0932 


Frank Lauria Pontiac Buick 
General Motors Employee Lease 


4.9% 
Financing 


It’s good to know it’s 
all taken care of... 


When a death occurs, many decisions 
have to be made for a funeral and burial. 
And they’re all part of a seemingly 
endless number of things that need 
attention. Rather than leaving these 
decisions to your family, you can take 
care of them ahead of time with 
Forethought® funeral planning. 


1999 Buick Century Sedan 


Loaded with standard features, power options, remote keyless entry, 
AM/FM CD player, white-wall tires, etc. 


Drive 
30,000 
kms/year 


Drive 
24,000 
kms/year 


Drive 
20,000 
kms/year 


Total Amount Due On 
Delivery Includes First Month's 
payment, Lic., Tax, etc. 


*see dealer for details and eligibility 


152 Peter St. (east end) ¢ Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 


Then, when the time comes, a single call 
to the funeral home should be all that’s 
needed to put the process in motion. 


Call or write to us today to learn more 


McIntosh - Anderson Name 
Funeral Home ttd. 


Address 


152 King Street East 
Oshawa, Ontario chy 
L1H 1B6 


(905) 433-5558 


Phone Number 


Postal Code 
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Notice: Proposed By-Law Change 


| move the following amendment to the CAW 
Local 222 By-Laws as per Article 15, Section 
2(a): 


That Article 4, Section (1) be amended to e Mackie Automotive Systems 
read “There will be five (5) Board Members-at- 
Large from the five (5) largest units within CAW 


@ Peregrine 


e@ Lear 
e PPG 


Local 222, other than the General Motors Unit, e A.G. Simpson 


that will serve on the Executive Board for a 
three-year period. These positions will be filled 


1978 Honda Hawk 400 cc, automatic, new 
head bearing, certified 2 yrs ago, new bat- 
tery. Call: 905-725-6949 


Limo, white 1988 Lincoln super stretch, fully 
loaded, Call: 905-858-3788 


1984 Pontiac Acadian, fair condition, auto, 
not running, extra motor, tranny's, etc., all 
for $200 obo. Call: 705-786-1835 


1991 750 Kawasaki Zephyr, low km, mint 
condition, low km, $4500. Call: 905-728- 
0988 before 3:30 pm 


Wedding gown, veil, size 18, empire line, 
short sleeves, short train, bustle back, dry- 
cleaned, $350 obo. Call: 705-439-1310 


1998 Skidoo Formula III 700, mint, new car- 
bides, belt, tap, 100% extended warranty, 
only 2400 km, $6500. Call: 705-745-2848 


Ladies Sun Ice jacket $50; men's Sun Ice 
jacket $50; ladies black leather jacket $25; 
men’s lined trenchcoat $40. Call: 905-277- 
3703 


Beagle pups, purebred, tri-coloured, par- 
ents good hunters, would make great house 
pets, $125, Bancroft area, can deliver to 
Oshawa. Call: 613-338-5548 


Doll collection for sale, from 1” to 32", about 
60,000, Dennis the Menace, Cabbage 
Patch Debbie. Call: 905-263-8813 


Kubota tractor, diese!, 4WD, hydrostat, cab, 
snowblower, 60” mower, 3 ch. blade, turf 


tires, asking $14,500. Call: 705-454-3225 
1994 Jayco Eagle 8 tent trailer, canopy add- 
a-room, battery backup, sleeps 6, roof 
racks, $3950 obo. Call: 905-404-9575 


2.8 litre engine, removed from Beretta at 
78,000, covered, in storage, besi offer. Call: 
905-436-3597 


Carpet, hunter green, fully bound, 12 ft by 8 
ft, like new, excellent for an apartment, 
$125. Call: 905-436-3597 


Booster cables, 12 ft., $23; Lumina air filter 
$8.50; 8 pc set dishes $40; bench vise $20; 


tricycle $5, girls bike $10. Call: 905-434-8191 
Stroller, cost $240, sell for $100; also play- 
er piano, $750. Call: 905-576-5186 


12 foot aluminum boat with 9 hp Johnson, 
$1200 obo; 1992 Chev Silverado stepside, 
350 engine, 145,000 km, $10,200 obo. Call: 
905-697-3589 


Waterfront cottage on Deep Lake, 2 hrs 
from Oshawa, good trout & bass fishing, 
clean & sandy shoreline, sauna, dock, year 
round road $129,900. Call: 905-728-3671 


1997 Huron Ridge Park Model, 2 bdrm 
wiscreened porch & add-on, in park near 
Peterborough, mint condition. Call: 705- 
742-7631 


1994 S10 Chev, ps/pb, radio, cap, 48,000 
kms $7900. Call; 613-332-0075 


Chev ‘96 Tracker 4x4, softiop, 48,000 km, 
excellent shape, auto, ps, am/fm/cass, ask- 


ing $14,900. Call: 905-623-6610 

1979 305 motor w/transmission seized up 
$100; ‘91 Dodge Grand Caravan, 3.3 over- 
drive, air, blue & gray, 107,000 km $8000. 
Call: 905-983-9204 
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Crs 
Fridge $300, stove $230, washer & dryer 


$345, portable dishwasher $225, mi- 
crowave $75. Call: 905-728-9203 


1995 24’ Four Winns Aft cabin cruiser, fully 
loaded, sleeps 6, shower, spotless, shore 
power transom, VHF radio, asking $33,500. 
Call: 905-438-8193 


Snowthrower, wood chipper, air conditioner, 
table saw, small freezer, dble edged lawn- 
mower, assemble yourself green house, all 
best offers. Call: 905-683-0484 


Bowrider, 17 ft Chriscraft, inboard, captain 
chairs, wraparound bench, tanning platform, 
custom trailer, like new. Call: 416-266-0211 


1962 Chev Impala, 2 dr, hardtop, white, red 
interior, V8, ps/pb, auto, southern car, very 
good condition, appraisal $13,500 asking 
$10,500. Call: 705-324-3405 

24 1977 Holiday trailer & lot, Pinnicale 
Park, many extras $8500. Call: 905-373- 
4343 between 6 pm & 9 pm 


10 pes of metal spikes, 4 ft long $4 ea., 10 
cement blocks for deck $2.50 ea. Cail: 905- 
576-8697 

72'x14' mobile home, 3 bdrms, full bath, liv- 
ing room, kitchen, laundry room, 2 decks, 
must be moved from lot near Blackstock 
$16,500 obo. Call: 905-430-1047 


Scanner Pro2036 200 channels $275, hand 
held scanner $100, shortwave receiver $25, 
CB base 23 channels SSB $25, 5 mobile 
antenna $10 ea. Call: 905-683-4884 


Table & 4 chairs, baby car seat, new baby 
plush chair, cleanbuster, IBM typewriter, TV 
stand, milk bottle, tools for woodstove, baby 
toys. Call: 905-728-2601 


17 1/2’ Aerocraft bowrider, V8, OMC in/out- 
board, new topcover & trailer $4500 obo, 
riverfront lot Bancroft, price reduced. Call: 
705-754-9379 


6 ft white vinyl patio door $100, wooden 
wine tack holds 30 bottles $40, apt size 
Kenmore dryer $75. Call: 905-885-0336 


Rototiller 5 hp, excellent condition $250. 
Call: 905-725-8672 


1969 Rienne] Runabout infoutboard, 17 ft 
boat & trailer $4500. Call: 905-728-0992 


2 pe black sectional sofa, 5 yrs old $400 
obo w/matching coffee table, also Blue 
Century bassinette w/stand $50 firm. Call: 
905-430-0403 

Exercise bike, ski/rowing machine $200 for 
all, 2 pr skis, 3 pr boots & poles for $100. 
Call: 905-723-1982 


2 vertical blinds for patio door 60°x84", 1 
white w/black trim, 1 beige w/brown line, 


asking $75 ea. Call: 905-728-6773 
Cockapoo puppies, good w/children, non al- 
lergenic/shedding, males & females, ready 


to. go in 2 wks. Call: 905-263-2967 
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as we have established, by virtue of their posi- 
tions as the Chairpersons of the following units: 


These two additional Board Members-at-Large 
would serve for the upcoming Executive Board.” 


This would be a recommendation to the By- 
Laws Committee to be brought back to the next 
General Membership meeting in May. 

This would properly reflect the amalgamated 
Local on the Executive Board. 

Dean Lindsay, Recording Secretary 

The above will be debated at the May 6, 1999 
General Membership Meeting. 


$pecial Deal for Local 222 members 
Buying or Selling?! 


fi CHISHOLM 


905-683-5000 
1-800-747-4453 (message) 


When Experience + Results Count 
* Ask about a Trt 


e FOR ALL YOUR OPTICAL NEEDS 
® ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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Pain Relief 


Acuhealth 900 


‘es Canadian 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within minutes 
of short application! Designed for easy home use. 


F ._. _ 


AGuUuMed 


Medical Supplies Ltd. 


Physiotherapy 
Association 


TOLL 
FREE 


Acuhealth TENS is now recognized by the: 


Association 
canadienne ; 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acufealth may be reimbursed 
through your company health Insurance plan, 
WCB & DVA. Resu/ts guaranteed or money 
refunded! (30 day trial). Rentals units available. 


Imagine relieving your own pain within minutes, 
without using drugs! Acuheafth really does work! 
Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuheailth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to receive free information. 


-800-567-7246 


27’ round above ground pool, custom rolled 
heavy galvanized bolted steelwall construc- 
tion Jacuzzi pump, filter included $2000. 
Call: 905-655-4722 


Cast iron tablesaw 7 1/4” $75, 2 bumer an- 
fique woodstove $125, Sega system w/5 
games $75, exercise bike $50. Call: 905- 
885-2373 


Babytrend blue double stroller $55, Fisher 
Price highchair $30, Evenflo car seat $45, 
baby bathtub $5, infant rocking seat $10. 
Call: 905-665-1935 


Sturgeon Lake, custom built home, 120’ of 
prime waterfront, oak floors, pine ceilings, 
oak cupboards, whirlpool tub, games room, 
very clean $350,000. Call: 905-720-1962 


7 pe dinette suite, white w/blue fabric, brand 
new cost $800 asking $400, Call: 905-579- 
9900 


Parting out ‘88 Cutlass Supreme, good front 
clip $400, Chevette 5 spd transmission $75, 
tilt wheel electric lawn motor $45. Call: 905- 
983-5428 


1989 Travelviila 35 ft 5th wheel! trailer, slide- 
out fiberglass sides $19,900, ‘89 Chev dual- 
ly crew-cab $9200, both in excellent condi- 


tion, great deal, Call: 905-637-5767 

3 seater pullout couch, like new $500, stereo 
w/8 track $100, Kirby vacuum carpet cleaner 
w/attachments $500. Call: 905-697-8925 


Dining room table & 6 wooden chairs, paid 


1981 GMC 3/4 ton, 350, 4 barr, runs goad, 
many new parts, carb, rad, alternator, too 
many to list, asking $500 obo. Call: 905- 
579-2714 


Men's size 44 red/white leather bike jacket, 
leather chaps & gloves $275, neutered 4 yr 
old male house cat, free, Call: 905-438-8457 
Circa 1930's antique tiger oak filing cabinet, 
4 pull out drawers, no refinishing needed 
$475 obo. Call: 905-723-9980 

Motorcycle ‘97 Suzuki GSX-600, 6500 k 
$8300, Call: 905-728-5705 

Lazy Boy recliner, excellent condition, great 
for rec room or cottage, asking $75 obo, 
must be seen. Call: 905-725-2139 

Right handed gelf irons 2-9, good condition 
$50. Call: 905-725-8316 


DHS 
Health Care J v0) 
Service 1978 yes 


y \ 


Girls bike $35, men’s mountain bike $35, 
Encyclopedia Americana New Book of 
Knowledge $200 obo, radial armsaw $450, 
‘94 Silverado 4x4 $19,000. Call: 905-723- 
1340 

1966 Chevy K25 4x4 hydraulic camper 
pickup, original 66,000 miles & condition, 
283 standard 4 spd, everything works, 
sound metal body. Call: 705-799-6522 
Ladies small Choko snowmobile suit $75, 
dryer needs element $100, 16° fiberglass 
boat, trailer, 1970 Johnson $500. Call: 905- 
434-6702 

Princecraft Super-pro 19 1/2’, ‘96, 3 tops, 
walk-thru windshield, 4 seats, am/fm/cass, 
livewell, baitwell, 115 Johnson, warranty 
2002, asking $21,375. Call: 905-668-2036 


A at tt 
se? Ky be 
i Se 


Oshawa, Ontario 


y 24 HOURS +7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 


Oshaw 


LASSIFIEDS 


36” trailer, waterfront, dock, 32x12 deck, 
12x10 screen porch, 10x10 shed, extra 
fridge, asking $24,000, located at Strickers 
Resort. Call: 905-723-7980 


Antique primitive slanted desk reproduction, 
lg panneled armoire, small & fg antique 
dressers, antique rocking horse, antique 
desk w/book case. Call: 905-576-8320 


GE washer, new motor & pump $175. Call: 
905-438-1348 


1988 Park Regent, 12°x36’, every option, 
vinyl siding, shingled roof, metal awning, TV 
tower, 26” TV, mint condition, Crowe Lake, 
Marmora. Call: 705-653-1530 


1984 Cadillac, Fleetwood Brougham D'Ele- 
gance, good drive train, parts, 4.1 L engine, 
best offer. Call: 905-571-4112 


1981 Honda CB650 motorcycle, needs bat- 
tery & gas tank $200 obo. Call: 905-404- 
9694 or 905-728-9633 


Trailer hitch & bug deflector, fits GMC van. 
Call: 905-725-6488 


Video camera, Cannon 8mm, case & ex- 


® Light Housekeeping tras, portable police scanners, new 3/4 Hay- 


© Meal Preparation ward pool pump, all best offers. Call: 905- 
@ Personal Care i ge7-5016 
®@ Care Giver Relief GS Horse barn 30°x40’, 6 stalls, 2 bay, colored 


$1300 will sell for $800, 2 green loveseats 
$500. Call: 905-571-1935 


Golf bag & size 11 leather spikeless golf 
shoes, both in great condition $50, Tele- 


®@ Staff Relief 
@ In Home Foot Care 
® Palliative Care 


8 


funken stereo, like new $150, Call: 905- 
839-7093 


Lennox hot water boiler furnace, 2 yrs old, 
cost $4000 will sell for $1000. Call: 905- 
655-8079 


1-800-461-6756 
905-571-1511 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


Ekcombe 
MainStreet ‘Messenger® 
MEDICAL ALARM EMEAGENCY 


RESPONSE TELEPHONE SYSTEMS 


10° outside high walls, 10' opening door on 
each end. Call: 905-471-7211 


Lowrey organ & bench, double keyboard 
Genie, cost $2000 will sell for $400 obo. 
Call: 905-725-4878 


PRESSURE? 


FACT IS, 


Whether your blood pressure is high 
or low, blood pressure monitoring units 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, L1G 482 


my 


728-1112 
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Buying, Selling, Retiring? 
For All your Real Estate Needs 


Roy Henderson 


Full Time Sales Representative 


(905) 728-9414 


COLDWELL BANKER 
R.M.R. REAL ESTATE 


179 KING STREET EAST, 2ND FLOOR 
OSHAWA, ONTARIO LIH 1C2 


A? sales-Service-installations-Repairs 
Free Quotes-insurance Claims. 


Monthly CAW Membership Speciats 


29 Strathalilan Drive 
Courtice Ontario 
LIE 1X8 


Jamie Watts Sid Visser 
905-432-0004 905-434-7097 
Fax 905-434-6588 


CAW cWhld Care Services 


* Licensed Facilities * Qualified Staff 
%* Early Childhood Educators * Parental Involvement 
%* Extended Hours »%* High Quality Program 
* Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 
Local 222 


(including grandchildren of active members) 


“438-1771 


1440 Ritson Road South, Oshawa 


——y 

= 
— 
— 


= TCA 


Massey Ferguson professionally restored 
52 hp rebuilt motor & drive train, H/L 6 spd 
live PTO, 3 pt hitch, 4 cyl diesel power 
steering $9750. Call: 905-571-5852 


Electric motor, 12 pc dinner set, 3 sets 
bthrm mats, wall unit, 3 pe enamel cooking 
pots & pans, satin quilt. Call: 905-725-5306 


Large wall mirror, wall pictures, 22” color 
TV, new car stereo, silk flower arrange- 
ment, bike rack, Pioneer mini car speakers, 
portable car alarm. Call: 905-432-1684 


Rototiller rear tine, 8 hp, excellent condition 
$795, single bed $75, chimney brush 8"x12” 
plus extensions $50. Call: 705-277-2428 


1995 KX-80 dirt bike, never raced, 50 hrs on 
bike, new condition $2700 obo. Call: 905- 
983-9290 or 905-983-6171. 


1989 Terry house trailer, 35°, appliances, 
10'x16' sunroom, furnished, adult park, 14° 
aluminum boat, deep hull, 9.9 hp motor, 
trailer, fish finder. Call: 705-277-1334 


1995 Chev S10, 4.3 ABS, extended cab, 
box liner, box cover, bug deflector, 48,000 
km, like new. Call: 905-579-4937 


Sway bars & hitch for house trailer $175. 
Call: 905-723-2072 


1991 CR80, good condition, asking $1100. 
Call: 905-344-7439 after 6 pm 


$10 tailgate, 91-94 Cavalier front bumper 
cover, trunk fids, 88-99 Cavalier 2 dr, trunk 
lid for 98 Buick LeSabre, $10 Blazer tail- 
gate. Call: 905-433-2484 or 905-434-8200 


Air compressor, Craftsman twin cylinder 
tank type, 240 volts, good condition, asking 
$200. Call: 905-728-9288 


Golf clubs, new & used, free custom fitting, 
ladies 18K gold brooch & earrings, col- 
lectible coins. Call; 905-723-4394 


Heavy duty box trailer, width 3°11”, length 
6'11", depth 3’, 14” tires, asking $450, pad- 
dle boat $150. Call: 905-725-3994 
Large quantity fence rails, tilt metal trailer 
for garden tractor, antique wood spoke 
wagon wheels. Call: 705-277-2428 


Waterfront cottage, Stoney Lake $155,000, 
texture stucco sprayer $600, exercise bike 
$80. Call: 905-725-8718 


Lg snowmobile suit $75, helmet $50, size 
10 boots $10, ‘72 Traveliner 22 ft, built on 
Florida room, fumished, Melody Bay $7500. 
Call: 905-728-9294 


1991 40 hp Evinrude electric tilt, trim $2500, 
‘97 Arctic Cat Cougar, 550cc $3800, upright 
freezer, queen waterbed, Yamaha key- 
board, air bike. Call: 905-725-7990 


2 bdrm winterized cottage, Papineau Lake, 
2 1/2 hrs from Oshawa, furnished, yearly 
road, clase to snowmobile trails, backs onto 
crown land $68,000. Call: 905-579-3538 


Exercise bike $125, deluxe foot massager 
$50. Call: 905-723-3002 


The 


CS 


Wheelchair in great condition $120 obo. 
Call: 905-263-2075 


1988 Chev Blazer Jimmy $15, 2.8 litre, runs 
well, as is $1000, ski machine $40, re- 
bounder 36” $40, Dremel tool kit $50, Mag- 
navox VCR $40. Call: 905-725-8675 


Turks Caicos island lot British West Indies, 
meggar 500 vde crank $60, relays 110 volt 
wibase $20 ea, motors, oil fumace burner 
fan $30 ea. Call: 905-725-8675 


Complete Mac Performa, 580 CD, 52K 
memory, Apple color style writer 2400 
$1000, Perego stroller $40, playpen $25. 
Call: 905-576-6208 


Twin size box spring & mattress, bookcase 
headboard fits twin bed, excellent condition. 
Call: 905-623-9588 


Sailboard freestyle wilife jacket $200, pine 
dining room set $1000, 2 Subaru EA815 
redrive for home built $1200. Call: 905-697- 
1474 


Waterfront lot on Burnt River, accessible to 
Trent Waterway System, 10 minutes from 
Fenelon Falls. Call: 416-759-1808 


‘91 Princecraft Springbok Pro 142 watrailer, 
40 hp oil injected Johnson Tiller, too many 
extras to list $5500. Call: 905-433-4651 


24x24x14, Westinghouse, $250. Call: 905- 
728-0587 


Antique oak round Queen Anne dining table 
w/6 chairs, excellent condition, sacrifice for 
$650 obo. Call: 705-799-7802 


New never installed vinyl picture windows, 
fixed over slider 2-48x53, 1-51x51, low E 
glass, paid $466 ea. will sell $360 ea. firm. 
Call: 905-404-8096 


12 ft aluminum boat, 7.5 hp Merc, excellent 
condition, $1350; MG parts, including en- 
gine, trans, drivetrain; Sega, Super Ninten- 


do, with games. Call: 905-668-3534 

Class Ill trailer hitch for GM fleetside pickup, 
$125; children’s Jetliner wooden wagon, 
metal wheels, $45 obo. Call: 905-434-5803. 


Ford van doors and fenders, 1981, $200 
firm; Wolf bra, fits 1988-92 Camaro, $60; bi- 
cycle parts, $30. Call: 905-623-4233 


Box trailer, 3.5’x5.5’, galvanized steel, 
cover, 14 in car tires, excellent condition, 
asking $500. Call: 905-579-3422 


Bedroom suite, mirrored headboard, dresser 
with mirror, high-boy, two nightstands, good 
condition, asking $800. Call: 905-721-1588 


CAW CO-OPERATING LAWYERS 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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31 ft 1979 Glendette trailer, excellant condi- 
tion, non smoker, 7 owner, 10x20 florida 
room, propane furnace, 10x10 shed, asking 
$8000. Call: 905-435-9952 


1978 35 ft trailer, florida room, shed, barbe- 
cue, lawnmower, many extras, family park 
35 min. east of Oshawa, $12000 obo. Call: 
905-623-2320 


1972 Bellevue hardtop tent trailer, gas/elec- 
tric fridge, needs a little work, $500; 12 ft 
aluminum boat with oars, $400, Call; 905- 
728-0982 


Beaumark upright air conditioner, 8000 
BTU, like new $295, maple baby crib/ac- 
cessories $150; solid oak baby highchair. 
Call: 905-579-4591 


Snowboard, Wicked, 155cm brand new with 
bindings $200; 1975 Buick Century $350. 
Call: 905-666-8202 


2 dryers, $50 ea; waterbed $100; child's 
dresser $60; 2 lamps, $20 ea. Call: 571-1910 


Bonair tent trailer, sleeps six, furnace, 
fridge, stove, good shape, $1875. Call: 905- 
666-4979 


Toy poodle puppies, house raised, used to 
children, vet checked, 1st shots, apricot 
male, black male, apricot female, $350. 
Call: 905-404-9023 


1990 Buick Skylark, loaded, 99,000 km, 
$5,500 certified; doors/trunk for 1981-87 
Cutlass/Regal, southern, door/trunk for 
1981-88 Monte Carlo. 


21 ft Starcraft, 140 hp Mercruiser, 4 Cannon 
downriggers, satellite, 2  fishfinders, 
CB/VHF, stereo, Caulkins trailer, sleeps 4, 
good condition. Call: 905-576-8867 
Campground membership with Coast-to- 
Coast affiliation, $700 U.S.; bathtub for trav- 
él trailer, $75. Call: 905-432-1251 ask for 
George 


jatrodntony Pr 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
* Exclusive “Galva Strength” Steel 
Construction 


* Kyner 580/Hylar 5000 Coating Technology 
* Less Weight... More Protection 

° A Better Solution for the Environment 

» Savings on Energy Costs 

* Lifetime Warranty 

* Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


440 Hopkins St. 
Whitby 


Kids' Eaglesnest slide and swing set, ask- 
ing $250; full-size microwave, asking $50. 
Call: 905-579-2564 


Dinette suite, teak, 4 chairs, table extends 
to 72", buffet, hutch to match, $500 obo. 
Call: 905-728-9688 


Bikers women's leather gloves, medium, 
new, $40; bowling ball, 12 Ib Blue Knight, 
new, $80; helmet with slide down shield, 
$85. Call: 905-432-1032 


Toyota motorhome, 1985, 34,000 mi., 
sleeps 4, air, stove with oven, fridge, gas 
furnace, $12,000. Call: 905-985-9418 


Microwave oven, .6 cu ft $50; awning for 10° 
bow window, $75; teak coffee table, glass 
insert 20x56 $100. Call: 905-432-2264 


1985 17’ KMV, trailer, 90 hp Yamaha out- 
board, oil inj., power trim/tilt, sleeps 2, 
Yamaha gauges, VHF, stereo, conv. top, 
boat cover, $9,800. Call: 905-433-5520 


Trailer, 1987 Terry Resort, 31’ excellent 
cond., tipout, separate bdrm, awning, an- 
fenna, stereo, microwave, patio doors, 
shed, $11,500. Call: 905-576-2446 


Laurentian tent, 9x12, good condition, 
$125. Call: 705-743-9238 


Macaw with cage, $2,500; congo african 
grey/cage $1,500; sulphur crested cocka- 
too/cage $1,200; all good talkers. Call: 613- 
394-0863 


Kenmore electric stove, 30", white, excellent 
condition, asking $200. Call: 905-725-7079 


1994 Sunbird bowrider, 90 hp motor, trailer, 
AM/FM, less than 50 hrs use, white/teal 
covers, like new, must sell, asking $11,900 
obo. Call: 705-374-4174 


Cone art kiln, model 1822, 28 amps, inside 
Measures 18x22”, Kiln Sitter, model LT-3K, 
$800 obo. Call: 905-725-5302 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 20 years 


905-666-0018 
1-800-263-2720 


MetalWorks Lifetime Roofing * Mark-Series Windows * Entrance & Patio Doors « Vinyl Siding & Soffits 


MAY 1999 


23 ft. Terry Taurus trailer, 7 ply, new tires, 
new awning, new skylights, reese hitch, air 
con, TV antenna, spotless condition. Call: 
705-878-4885 


13 1/2 ft Bonair house trailer, sleaps 4, toi- 
let, S-way fridge, stove, heater, electric 
brakes, rollout awning, spare tire, asking 
$4,500. Call: 905-372-4499 


19’ aluminum boat, 110 Volvo in/outboard 
wirailer $2800 obo, 1993 Polaris XLT Spe- 
cial, good condition $3000 obo. Call: 905- 
986-5650 


Vinyi thermal front window, good condition, 
9' 3" x 4’ 10 1/4” $250. Call: 905-728-6165 


Seadoo, 1994 Bombardier XP, 80 hp, 650 
cc, trailer, cover, 2 life jackets small & large, 
excellent condition, female owned & driven. 
Call: 905-683-4759 


Large freezer, works great $125, no longer 
need it. Call; 905-438-1991 


FOR RENT 


3 bdrm house, main floor, all inclusive, 
close to GM, Glen St., bus at door, asking 
$940 mnthly. Call: 905-571-4112 


3 bdrm cottage on Farlane Lake, warm pro- 
tected beach, dock, paddle boat, good for 


kids, $500/wk, no pets. Call: 905-263-2089 


Quiet professional has clean 3 bdrm house 
to share, rent negotiable. Call: 905-728- 
7290 


Bright 1 bdrm walkout basement apt, pri- 
vate entrance, parking, all utilities, non 
smoker $600 month, 1st/ast, references, 
north east Oshawa. Call: 905-404-8787 


Oshawa Park & Bloor area, $395 mnth, 4 
rooms, fully furnished & carpeted, base- 
ment apt, suitable for 1 or 2 adults. Call: 
905-728-0079 


| P 


Cries 


Florida, mobile home, Sarasota area, by 
week or month, 4 star park, exceptionally 
riced. Call: 416-222-6233 


2 bdrm cottage, Pigeon Lake, $500/wk, all 
amenities. Call: 705-799-6366 


Apt., upper level of house, furnished, non- 
smoker, quiet person, clean, new heat, 
hydro included, $600/mo. Call: 905-579- 
1945 


Lovely 2 bdrm apt in Newcastle Village, 
parking, heat, water included, hydro extra, 
available June 15th, $700/mo. Call: 905- 
987-1283 


Lakeside getaway, Trent Severn waterway, 
newly decorated, comfy, walkout to lake, 
barbecue, docking privileges, $500/weekly. 
Call: 705-292-8582 


Vacation in beautiful Haliburton Highlands, 
fully furnished 3 bdrm home, May to Octo- 
ber, weekly or monthly, close to beaches. 
Call: 705-286-6176 


3 bdrm cottage on Fartain Lake, warm shel- 
tered beach, s/e exposure, dock, paddle- 
boat, good for kids, no pets $500/wk. Call: 
905-263-2089 


Shared accommodation, basement in a 
house, must share upstairs kitchen & wash- 
room, Courtice $400/mnth, parking & laun- 
dry included. Call: 905-404-1345 


Very clean 2 bdrm basement apt., non 
smoker preferred $675 per mnth plus 1/2 
cable & 1/2 oil, ist & last not required. Call: 
905-985-1805 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


* Same day or next day service 


¢ Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Lakefront cottage fully equipped 4 pc bath, 
TV, bbq, boat, beach, dock, 3 decks, cozy, 
clean, Moore Lake Haliburton. Call: 905- 
579-0731 


Boat slip on Lake Scugog, in/out crane 
haulage, dock, hydro, water, pump out, win- 
ter storage & more, asking $800 a year. 
Call: 905-986-6666 


Lake front 2 bdrm cottage, enjoy a quiet 
week in a secluded spot, sleeps 5, Lake 
Huron, only $300 wk. Call: 905-436-7744 


Quiet, cozy conveniences of home, 2 bdrm 
cottage, weekly, on north shores of Lake 


Scugog. Call: 905-434-9483 

House, available July 1/99, 4 bdrms, Ig eat- 
in kitchen, dining room, living room, spa- 
cious driveway, huge deep lot, centrally lo- 
cated on Park Rd. Call: 905-725-4033 


1 bdrm apt., stove, fridge, laundry facilities, 
parking for 1 car, 1st & last month, non 
smoker $485 month. Call: 905-579-1728 


Newly renovated upper level 1 bdrm, sep. 
entrance, first/last required $650 mnth in- 
clusive. Call: 905-436-1279 or 905-721- 
7519 


Cottage by week, Bancroft on lake, private 
park like setting, boat included $500. Call: 
905-728-6534 


Lakefront 2 bdrm cottage, fully furnished on 
Lake Scugog, motorized fishing boat includ- 
ed, good fishing, no pets. Call: 705-786- 
2990 


Ajax, 1 Ig bdrm basement apt., sep en- 
trance, shared laundry, a/c, parking, near 
amenities, 1st & last, a must see. Call: 905- 
683-7126 or 905-683-9612 


Lakefront Moore Lake Haliburton cottage, 
fully equipped, easy access, sandy beach, 
decks, dock, boat, bbg, cozy & clean $500 
wk. Call: 905-579-0731 


WANTED 


Frosted champagne glasses with gold 
pinecones given out with gas at Sunoco sta- 
tions. Call: 705-432-2128 

2 dble beds, clean condition, fridge apt. 
size, good condition. Call: 905-434-5261 
Motorized treadmill w/auto elevation, bas- 
ketball board, hoop & post, ball hitch, bike 
tack (holds 4). Call: 905-263-8691 

Old pinball machines, wooden rail & others, 
any condition. Call: 905-665-1219 

Bicycle built for 2, any condition, reasonable 
prices. Call: 705-438-3024 

40 ft TV tower in good shape. Call: 905-723- 
6989 

Old fishing lures & tackle, 1960's & older. 
Call: 905-697-1880 

Older Hot Wheels, Sizzlers, Corgi, Dinky, 
Matchbox, motorcycles, toys, race sets, 
model kits, tin toys, pedal cars, cash paid. 
Cail: 705-324-3203 

24” propane stove. Call: 613-394-0863 


Hobart potato peeler 20-30 Ibs or similar. 
Call: 905-720-0932 

Indian motorcycle. Call; 905-720-1070 

14 ft light duty boat trailer canvas boat 
cover, elastic gray back seat for 1989 Colt. 
Call: 905-728-8211 


Wooden child's play center, Eagles Nest or 


Playhouse, must be moveable. Call: 905- 
723-1726 


Rear bagger for Sears Craftsman 12 1/2 hp. 
Call: 905-985-7614 


Good used 8-12 fuse electrical panel, either 
breaker or round fuse style. Call: 905-579- 
5979 

Kiln for ceramic use. Call: 905-426-9673 
Hard fiberglass tonneau cover, color not im- 
portant to fit full size GMC short box. Call: 
905-434-5308 

House trailer 22°-24', 1995-'98, lightweight 
model, a/c, dual axles, sleeps 6, must be in 
excellent condition, island bed preferred. 
Call: 905-434-5059 


Christine Thompson 


CAW/Peregrine 
Your Human Rights/ 


Employment Equity 
And Women’s Advocate 


433-3349 — pager 439-3349 


To buy aluminum brake, flagstone or inter- 
locking brick, metal detector, pool slide for 


inground pool. Call: 905-728-1975 
2 Enduro dirt bikes 200 cc & up, plus 2 kid’s 
mini bikes 70-90 cc. Call: 905-743-0222 


1960's Epiphone or Gibson, Fender electric 
guitar & Fender amp, any year considered. 
Call: 905-576-9112 


June/July clean, quiet, 1/2 bdrm, main floor, 
south Phillip Murray $700 incl., older, clean, 


quiet, working, no pets. Call: 905-436-6634 
70-74 Barracuda or Challenger parts, parts 
car or unfinished projects, any condition. 
Call: 705-277-3612 


Old Hot Wheels, Sizzlers, Dinky, Corgi, 
Chopcycles, race sets, model kits, pedal 
cars, also airplane floor model ash tray. 
Call: 705-324-3203 


McDonalds toys. Cail: 905-723-5715 


Scrap cars & trucks, will pick up free, also 
84-88 Olds Delta & Regency. Call: 905-725- 
7249 or 905-571-4471 


2 sided garden swing. Call: 905-434-5137 
Patio slabs & concrete steps, will pick up. 
Call: 905-263-2024 


Looking for Time Life video series 
North/South, wishing to purchase set, need 
4 through 9 & any beyond that. Call: 905- 
496-9935 


French doors, one 32” & two 30”. Cali: 905- 
432-2938 


Irresistible Deal 


No Money Upfront 
Including Freight, Air Tax 
Including First Payment 

No Money Due On A Deliver 


Only a Handshake 
GM Employee Price 


es oe ae L Foe Mack 
J2u Ask fae OM 


x 36 months + tax 


Chevrolet Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


416-491-2000 


1999 Chevy S-10 
LS Extended Cab 


« Loaded 

* 270° Ground Effects 
© Sport Suspension > 
© Low and Lean Stance 

© 3rd Door 


treme 1999 Chevrolet Cavalier 


© Air conditioning |“ GM pega Price 
* AM/FM Cassette 


= AuidiatiC 
* ISB Package 3“ 
© Cruise Control 


© Power Locks x 36 months + tax 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


Some mileage conditlons apply 
See dealer for detalls O.AG 
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AUTO WORKERS COMMUNITY CREDIT UNION 


Proudly serving our Members, their families, and the community 


Oshawa - 728-5187 Toll Free - 1-800-268-8771 | Bowmanville - 623-7890 
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All meetings are held 
at the CAW Local 222 Hall - 
1425 Phillip Murray Avenue. 
Canada Post Corporation 
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